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Faith and Young People

A resource for Connexions services, Catholic schools and youth organisations and others with an interest in faith-based learning

Introduction
We warmly commend to you this reader, which has been produced by the DfES in collaboration with the Catholic Education Service and the Catholic Youth Service.  The joint working which has produced this reader reflects the close collaboration which we hope to see grow increasingly between the Connexions service and Catholic schools, colleges and youth organisations. This collaboration should be based on the common view we hold of the inherent dignity and worth of every young person and our wish to support them in fulfilling their potential.

 It is intended for use by Connexions partnerships, schools, colleges, diocesan authorities and youth organisations within the Catholic sector. Different people will doubtless find different sections of particular relevance and value, but we hope that anyone who reads it will find new ideas for consideration and helpful advice to inform and further improve practice.  Connexions partnerships could use it to inform staff (particularly Personal Advisers) about the basic principles and ethos of the Catholic faith and as a practical guide to develop greater collaboration at a local level. Schools, colleges and youth organisations may also use it to inform and train staff but also to provoke a greater involvement in the Connexions service than may have been the case up to now.

The publication is enriched by examples of practice from the field which have resulted mainly from the personal commitment of individuals or small groups who wanted to make a difference; it should be recognised that some of these examples are drawn from the work of other Christian denominations and faith-based organisations.

Although written from a perspective of the Catholic Church, the process of development may be replicated by other faith groups in working with the Connexions service.
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The Connexions service

What does the Connexions service do?

How is it organised?

What is the role of the Personal Adviser? 

Introduction

The Connexions service has been established in order to provide and promote integrated information, advice, guidance services and access to personal development opportunities for all 13 – 19 year olds in England.  It aims to help young people engage in learning, achieve their full potential and make a smooth transition to adult life by bringing together wide range of existing agencies in the public, private, and voluntary sectors.  The support offered to young people will vary according to their needs but will aim to respond to early signs of social exclusion and prevent escalation of adverse circumstances.

The Connexions Key Principles

· Raising aspirations – setting high expectations of every individual

· Meeting individual need – and overcoming barriers to learning

· Taking account of the views of young people – individually and collectively

· Inclusion – keeping young people in mainstream education and training and preventing them moving to the margins of their community

· Partnership – agencies collaborating to achieve more for young people, parents and communities than agencies working in isolation

· Community involvement and neighbourhood renewal – through involvement of community mentors and through personal advisers brokering access to local welfare, health, arts, sport and guidance networks

· Extending opportunity and equality of opportunity – raising participation and achievement levels for all young people, influencing the availability, suitability and quality of provision and raising awareness of opportunities

· Evidence-based practice – ensuring that new interventions are based on rigorous research and evaluation into what works

What does Connexions offer young people?

Every young person aged 13-19 can expect help from the service with the aim of ensuring a smooth transition to adulthood to help them reach their full potential, delivered primarily through a Personal Adviser (PA).  The service aims to be fully inclusive but differentiated according to the varying needs of young people, and takes account of how these needs may change over time. There are three broad levels of service offered according to young people’s need:

INTENSIVE SUSTAINED SUPPORT

FOR THOSE WITH MULTIPLE PROBLEMS

IN-DEPTH GUIDANCE AND HELP

FOR THOSE AT RISK OF DISENGAGING

INFORMATION, ADVICE, GUIDANCE AND REVIEW OF

CAREER/LEARNING/EMPLOYMENT/PERSONAL DEVELOPMENT CHOICES

Broad levels of Personal Adviser intervention
1. For those facing multiple problems, for example, drug, mental health or housing problems, the role of the PA will be to provide directly or broker access to specialist support as necessary and ensure a co-ordinated approach to supporting the young person across agencies so that the young person receives the more intensive support they need.

2. Young people at risk of disengaging from learning will receive more in-depth one-to-one support based on a full assessment of their needs where Connexions is agreed to be the most appropriate source of help.  The PA will develop an action plan with the young person to address the underlying factors, such as problems at home and school, and ensure their continued engagement in learning.

3. All young people will be able to receive information and initial advice on careers, learning, personal development, and other issues and opportunities.

PAs may be directly employed by the Connexions service, seconded to the service, or remain within their existing professional context, working under a Partnership Agreement with the Connexions service.  A Connexions PA will normally be identified for each young person wishing to use the service, taking into account the views of the young person and the skills and background the adviser will require to best address the young person’s needs and circumstances.

Access to the Connexions service

Although it has a strong base in schools and colleges the Connexions service also is delivered through outreach centres, drop-in provision and a network of Connexions bases. Access to Connexions is provided through a variety of routes:

· Self-referral – for example in school or college, at a Connexions Centre, through a Youth Service or other informal settings, over a telephone helpline or via the Internet.

· Professional referral – from school or college, a training provider or other agencies working with young people in formal or informal settings

· Parental or carer referral – parents or carers may well make the initial contact with Connexions

Connexions organisational structures

In broad terms there are two models in place – direct delivery and subcontracting. In the direct delivery model the Connexions service organisation itself delivers the service to young people; in the subcontracting model the services are procured from other organisations such as Drugs Action Teams, careers service companies, voluntary organisations and youth services. There are 47 Connexions services operating in England – Wales and Scotland have separate arrangements.  They share boundaries with the Local Learning and Skills Councils; further details (including local authority areas covered by complex Connexions Partnership areas) are given in Annex 4.  Further details of Connexions services, including contact details, can be obtained at www.connexions.gov.uk 

The Connexions Partnership

Connexions partnerships are responsible for strategically planning and implementing the Connexions service.   They are required to be multi-agency bodies comprising a range of partners, such as Local Education Authorities, careers services companies, Youth Offending Teams, social services departments, health bodies, schools and colleges and voluntary sector agencies; they form the governing body or board of Connexions in a particular area.  Together, they develop a cross- agency strategy to address the identified needs of 13 – 19 year olds - by developing the service across organisational boundaries, Connexions aims to  develop consistency in the support young people receive, based on a shared understanding of their needs, and also to strengthen links between agencies.

Connexions Partnerships are responsible for:

· the development and delivery of the Connexions service within their partnership area 

· deciding how Local Management Committees (see below) will operate

· ensuring that the service is delivered at local level

· contracting for local provision and specialist services

Local Management Committees

Each Connexions Partnership is required to establish Local Management Committees (LMC), corresponding roughly with every local authority area covered by the Partnership. LMCs are also multi-agency bodies bringing together a similar mix of representatives as the overall Partnership but with a more local focus; they are normally chaired by the chief executive of the relevant local authority.

Connexions service LMCs are responsible for:

· the day-to-day operational management of the Connexions service at the local level (based on local authority boundaries or groupings of local authority areas)

· ensuring that a Connexions service is available to all young people via a network of personal advisers

· ensuring personal advisers work to uniform standards

The Role of the Connexions Personal Adviser (PA) 

The Connexions PA is central to the Connexions service. PAs come from a range of backgrounds – youth work, social work, careers advice, voluntary work etc. and undertake Connexions-specific training.  All young people should have access to a PA whose aim will be to ensure that the needs of individual young people are met so that they are able and motivated to engage in education, training and work opportunities to achieve their full potential. PAs may work in a variety of settings – schools, colleges, in Connexions Centres, in voluntary organisations or on a detached basis.

The exact role the PA fulfils for each young person will depend on the support that the young person requires, the background of the PA and the way that the Connexions service delivery is organised in a particular area.  However, the PA’s role may include many or all of the following elements ( See also the box on page4):

· engaging with young people to identify and address their needs, offering information, advice and guidance on learning and career options and personal development opportunities, with a view to raising the aspirations of each young person

· utilising and supporting education and training institutions and employers in meeting the needs of young people

· working with a network of voluntary, statutory and community agencies, and commercial bodies (as required), to assure a coherent approach to support for the young person

· working with parents, carers, and families to support young people

· managing information effectively to facilitate the process of meeting the needs of young people

· reviewing and reflecting upon their own professional practice to achieve continuous improvement

PAs are expected to provide this full range of service within the limits of their professional competence and background. Some work primarily within a particular discipline e.g. drugs advice or career guidance, utilising their professional background and skills as best suits the needs of young people. Connexions training enables PAs to recognise the limitations of their own professional competence, and allows them to broker specialist support from others where required to meet specific needs, while continuing to co-ordinate services on behalf of the individual young person.

Code of Practice for Personal Advisers 
This provides the broad guidance for PAs on key ethical issues and general orientation of professional practice. It advises PAs that when working in faith schools and colleges, or when working with young people from faith backgrounds the advice, guidance and support they provide must remain impartial. Across faith groups there will be a range of attitudes to the issues young people face and PAs should not presume a knowledge of these attitudes – they should find out on a case by case basis if necessary. In no circumstances should PAs make moral or value judgements about faith beliefs.

PAs must seek to ensure that their advice to young people in a faith context includes the range of options and support groups that would be encouraged by the relevant faith group, school or college. They must help the young person to understand the possible implications of making certain choices within a faith context and make certain the appropriate support is available to assist the young person in any decisions they may choose to make.

Confidentiality

As a fundamental principle Connexions aims to offer a confidential service to young people with information only being disclosed with the young person’s consent or when there are legal requirements for doing so. This approach is expected in all settings but requires the agreement of Headteachers and Governors in a school or college context, which would normally be negotiated on a school by school basis via partnership agreement negotiations. However, where agreement is not possible, then it is accepted that the confidentiality policy of the school or college will apply. In all cases the Connexions service will tell young people using the service what level of confidentiality they may expect. 

Contact details to obtain a copy of the Code of Practice can be found in Annex 2.

Case Study

The issue of confidentiality was addressed at an early stage. As with our school counsellor there are issues that our PA needs to keep confidential in order to build a relationship of trust with students. Potential conflicts in this area have been avoided through regular meetings between the PA and the responsible Deputy Head. From an early stage we established that situations involving child protection issues would be communicated to the designated teacher with the knowledge of the student concerned. Similarly, issues that might involve the police (e.g. drugs, theft) are also communicated so that the school can deal appropriately with situations as they arise. This way of working helps to avoid circumstances in which the Connexions PA might find her/himself working at odds with the aims of the school. We intend to formalise the arrangement.

Deputy Head

Connexions Framework for Assessment, Planning, Implementation and Review

The Connexions Framework for Assessment, Planning, Implementation and Review (APIR) has been developed to support personal advisers in helping young people make a smooth and successful transition to adult and working life.  It outlines a process for identifying needs, planning effectively and taking action to address and review those needs. It is mandatory for use by personal advisers from April 2004 in all one-to-one interventions with young people; in addition all Connexions clients will receive an action plan as a minimum.

Connexions Direct

Connexions Direct uses new technology to provide information, advice and support to young people. Experienced advisers from a wide variety of backgrounds such as career advice, housing, health, social work etc. are available from 8.00am to 2.00 am every day of the week to respond to telephone calls, text messages, e-mails and web chats.

At the heart of service is the Connexions Direct website which holds up to date careers and course information, together with information on a wide range of topics of relevance to young people. The website provides links to a number of other websites.

Connexions Direct complements the services offered by local Connexions partnerships and where necessary, is able to refer young people to specialist support services and PAs on the ground , bearing in mind the background and wishes of the young person.

For further information http://www.connexions-direct.com/
Connexions Card

The Connexions Card is a secure smart card which allows young people to collect reward points for learning, work based training and voluntary activities.  In some cases reward points are available for achieving attendance and behaviour targets.  These points can then be exchanged for discounted and free goods and services and other rewards. The Card can also be used for discounts and special offers in businesses and outlets displaying a Connexions Card window sticker. The Card is free to all 16-19 year olds in England and is usually distributed through schools, colleges and training providers; the Card can also be obtained by individual young people through the website.

Further information on the Connexions Card is available at http://www.connexionscard.com/
Connexions and Youth Services                                                                                       Local authorities have a duty to provide a sufficient youth service.  Youth Services provide informal personal and social education for young people.  They help them prepare for adult life by:

· Acquiring social skills;

· Helping them to become responsible citizens; and 

· Preparing for the world of work.

Local authorities and a range of voluntary organisations provide the Youth Service.  The priority age group is 13-19, extending to 11-25 in some cases.  Provision is usually through youth clubs and centres or "detached" or outreach work aimed at young people at risk from alcohol or drug misuse or of drifting into crime.  There is an increasing emphasis on youth workers supporting disaffected and socially excluded young people.  Most youth work is delivered through programmes and projects.

Youth work provided by the statutory and voluntary sector is at the very heart of Connexions.  Without it Connexions will not be able to reach out to those young people who are most in need, such as those Not in Education Employment or Training.  The contribution to Connexions and the work with the voluntary and community sector places the youth service as a key partner in tackling local issues needing a multi-agency response.

The NVYO Grant Scheme for national voluntary youth organisations provides support for around 100 organisations, one third of which are faith based.  Through its three-year cycle of funding to National Voluntary Youth Organisations (NVYOs), the Department for Education and Skills aims to promote the personal and social education of young people.  It also aims to link the funded organisations with Connexions. The current scheme, 2002-05, has a budget of £18 million. This scheme is focused on two broad Ministerial objectives: tackling social exclusion through targeting priority groups and raising the standard and quality of youth work. 
DfES’s Grant Scheme is the only source of direct Government support for the voluntary youth sector. 

The current cycle of grants supports a total of 98 projects.  This includes joint projects involving two or more organisations.  OFSTED consider that the Scheme provides good value for money and has already involved many thousands of young people in youth service activities for the first time.

Details of Connected! , a six month research project on the links between Christian Youth Agencies and the Connexions service, can be found at Annex 1

Connexions Principles and the Social Teaching of the Catholic Church

Is the Catholic faith all about old-fashioned rules and regulations?

How are young people expected to form judgements on modern day issues?

Is Catholic social teaching relevant to Connexions?

Is religion relevant to young people today?

The social teaching of the Catholic Church has frequently been referred to as its ‘best kept secret’. The Church has always engaged with a variety of social, political and cultural currents of thought beyond its own boundaries, yet many outside the Church are not aware of the rich tradition of writings, reflections, teachings and, above all, practical activities. It covers questions about the nature, shape and form of human communities, political questions, economic matters, questions about war and peace, justice and international relations, distribution of resources.

The Church affirms fully that humans are social beings. Human communities should be founded upon fundamental principles (‘social ethics’) which respect the dignity and rights of all members, whilst upholding certain norms and structures which safeguard the ‘common good’ of all. 

It is often said that the Church does not simply have a social mission: rather, the Church is a social mission. Above all, the Church believes that all of its members are called to join its ‘social mission’ and take part in building and enhancing human communities.

KEY THEMES OF CATHOLIC SOCIAL TEACHING IN THE 21ST CENTURY

Certain core principles of Catholic social teaching emerge from the long tradition of social thinking and practice throughout the history of the Church; these core principles have been documented in a variety of ways. For example, formal pronouncements on doctrine come from the Pope to the Church throughout the world in papal encyclicals. Within countries specific issues may be covered through ‘pastoral letters’ and other publications from Bishops to the people in the country as a whole or in a particular diocesan area. Other sources of guidance emerge from the writings and life example of leaders of the Church.  The tone and style of documents changes with time and different decades call for differences in emphasis to deal with different problems.

Although the various documents are not uniform in character, each one builds upon the previous one and all dovetail into one coherent social vision.

From this long tradition it is possible to discern certain core principles: 

· The Dignity of the Human Person

Underpinning all Catholic social teaching is the fundamental and inherent dignity of all human persons. Such dignity is not something given to people by others – it is naturally theirs by the fact that they are human beings created by God. Such dignity ought never to be violated or degraded.

· Social Nature and the Common Good

We are social beings and we are called to live in community, sharing all things in common and working towards the good of all.

· Fundamental Importance of the Family

The most basic unit of social life, where we learn how to live in community and our social nature and skills are developed.

· Rights AND Responsibilities

Catholic Social Teaching emphasizes that people have numerous fundamental rights. As rights come with certain responsibilities, both to oneself and the community, neither should be viewed in isolation.

· Equality, Participation & Freedom

All human communities should bear in mind the fundamental equality amongst persons that all human persons are created equal in the sight of God. As such, all human beings have the right to play as full as part as possible in their communities, to self-development and to enjoy the benefits of freedom which others enjoy. Individuals should allow this fundamental equality to govern how they treat others.  

· Social Justice

The duty to promote and protect social justice in all our communities builds on the previous principle. In consequence we should, for example, promote equal rights, stand up for the freedom of others and resist oppression in all forms.

· Nature and Function of the State

The Church has much to say about what a political state is for, what it should be, how it should be governed and what its duties to its citizens are (as well as vice-versa).

· Subsidiarity & Solidarity

Two core principles which go hand in hand. The principle of subsidiarity helps strike a healthy balance between smaller and larger social institutions, most notably society and the state. Social tasks are best carried by those closest to the situation in hand. This principle means, basically, that no larger body or institution (e.g. a government) should take away from (or unnecessarily interfere in) a smaller body, institution or community, those functions which such a smaller body or community can fulfil for itself. For example, it would be wrong, on this principle, for a central government to dictate how a small borough council should promote good community spirit and relations in its area – unless the council was incapable of doing so on its own.

The principle of solidarity is a proportionate balance to the principle of subsidiarity. 

Subsidiarity means decisions being taken as close to the grass roots as good government allows. Solidarity means we are all responsible for each other 
(The Common Good)
 It upholds the rights of persons to have a say in the running and management of institutions, in particular, those relating to the world of work. Hence it defends the right to form representative groups and trade unions to protect common interests, as well as other social groups formed as voluntary associations. These include those in the wider society, such as political parties. In essence, it involves the defence of the rights of persons to collective and common action. Subsidiarity is a check against overt collectivism, such as state totalitarianism or any institution which ignores the rights and views of the individual.

· Fair Trade & Distribution of Wealth & Property

Much Catholic social teaching was formulated in periods of modern history where there were many political struggles between capitalism and extreme forms of communism and socialism. Catholic Social Teaching seeks to steer clear of the excesses of both. Thus it upholds the right to private property (against communistic states which would deny it), but it also criticises states where the resources and wealth are concentrated unfairly in the hands of the few and not the many. The Church believes that it is not sufficient to fairly divide up and ‘spread around’ all wealth and property. It is important to ensure that is fairly used for the good of all. 

· Employment Relations

The Church has always sought to promote and enhance good relations between the owners and management of firms, institutions, corporations and organizations and those who work for them. Here all of the principles, along with the guiding principle of justice, are to be taken into account.

· International Relations

This aspect of Catholic Social Teaching has much to say about world peace, dialogue and communication between differing countries, the proliferation of weapons of mass destruction and the need for international bodies to ensure that larger and powerful nations do not become too powerful and wealthy at the expense of poorer and/or smaller nations. The principles which apply within various societies can and should also be ‘writ large’ and applied to the world stage.

Case Study

In a Catholic school in London, a fully trained counsellor has developed programmes to develop self-esteem among groups of students. Her programmes involve students in identifying their own strengths and qualities. In building self-esteem in this way, they are encouraged to recognise and develop their strengths, thereby reinforcing a deeper sense of their own self worth. They are then invited to consider how their individual strengths can be used in the wider world.  

Her work shows how individual growth and service to others are mutually reinforcing, so addresses a key dimension of Catholic social teaching. The activities she uses are readily transferable to Connexions Personal Advisers seeking to create links with the values of the school. Her approach acknowledges the personal spiritual journey of each individual, but does not explicitly name it, as it would be inappropriate to do so.

HOW ARE THE PRINCIPLES OF CATHOLIC SOCIAL TEACHING AND CONNEXIONS LINKED?

There is a clear linkage between Connexions principles and the key elements of the social teaching of the Catholic Church as can be seen from the following cross-referenced table. 

	The EIGHT CONNEXIONS PRINCIPLES


	The Dignity of the Human Person
	Social Nature and the Common Good
	Fundamental Importance of the Family
	Rights AND Responsibilities
	Equality, Participation & Freedom
	Social Justice
	Nature and Function of the State


	Subsidiarity & Solidarity
	Fair Use & Distribution of Wealth & Property
	Employment Relations
	International Relations

	1. Raising aspirations. Every school will have a PA for part of the week (or equivalent). The Personal Adviser will work with the school to ensure that together they provide all students with information and advice about progression and career pathways, in support of the school’s own approaches to guidance and raising achievement. 
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	2. Meeting individual need – overcoming problems and barriers to learning.  All students benefit from a range of advice and support – whether information about possible career routes or extended guidance about personal issues. Connexions will work with schools to identify need, outline the appropriate type of support and propose suitable action.  Connexions will work with individuals to assess strengths and areas for support, and jointly plan, implement and review next steps.
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	3. Reflecting young people’s views – in planning and delivery.  The views of young people are central in evolving a service that is sensitive and responsive to their changing needs. This means not just consulting young people but encouraging them to take a more decisive and active part in school and the community, both in supporting others and in taking responsibility for and initiating activities. 
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	4. Inclusion – keeping young people in learning. Connexions will work with schools and other agencies in the development of curriculum initiatives in the area of vocational and work-related learning and more flexible curriculum post 14. It will support schools in developing strategies that both raise motivation and create new openings and opportunities for young people who are at risk of dropping out. 
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	5. Partnership – achieving more together.  The involvement of the school or college, other agencies and Connexions draws together good practice, promotes closer co-operation and understanding and reduces duplication of services. The school or college will negotiate a Partnership Agreement outlining the contributions of various organisations, agencies and specialists working with young people. 
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	6. Community – drawing on resources, both staff and provision. The involvement of staff from a range of organisations and the support of local employers in vocational learning arrangements strengthen the relationship between school and the local community. The introduction of Citizenship opens up opportunities for young people to be actively involved in the community and gives a very real meaning to the word Citizenship.  The non-statutory specification for careers education and guidance helps schools, colleges and others with coherent planning of the Careers, PSHE and Citizenship curriculum.
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	7. Extending opportunities.  Connexions extends opportunities for all students by ensuring that information is made accessible on a whole range of issues through the Connexions library and other outlets, including local Connexions websites and Connexions Direct. This is strengthened by the pastoral and personal development activities in Careers, PSHE and Citizenship and also by the one-to-one guidance offered, whether by school staff, learning mentors, support staff or Personal Advisers. 
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	8. Evidence-based practice – establishing what works and why.  Evidence-based practice encourages a pragmatic approach to developing Connexions in schools and colleges. There is no given formula about how the school and partners will carry the agenda forward. The activities of PAs and others in the Partnership will reflect the school’s priorities and needs whilst at the same time ensuring that the Connexions aims for supporting all young people are achieved.
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WHAT IS BEHIND CATHOLIC TEACHING ON MORAL ISSUES?

The purpose of Catholic moral teaching is for the good of the human being.

The Catholic moral tradition is not concerned simply to identify what is the right or wrong thing to do. It has a person-oriented dimension, involving character development.  It asks us to consider what sort of person each of us should strive to be. If we want to be good, loving, kind and caring persons, what characteristics we should pursue, develop and encourage?  In other words –– and the technical ethical term for this is virtue – Catholics try to discern which virtues should be encouraged and fostered. 

In, Cherishing Life, a recently published teaching document from the Bishops’ of England and Wales, the Church’s perspective on some fundamental ethical issues relating to the moral and spiritual well being of the human person in society are explored. The clear message is that to seek justice for every human life we need to learn what it is to walk humbly and to love tenderly.

Case Study

The Chaplain of a catholic sixth form college in London co-ordinates arrangements for inputs into a Careers Day that take up the sense of vocation expressed.

‘Instead of finding their identity in their physical appearance or their abilities, they need to discover it as a gift from God and realise the need for interior openness to this call from outside themselves.

For the majority of Christians, calling or vocation is fulfilled though their activities in the midst of professional and working life.’ 

He provides information to students  - particularly those for whom faith and a sense of service are important  - about gap year opportunities in Church organisations.  He also invites speakers from to share experiences of living within a community that recognises the importance of single and married vocations as well as the religious.

The integrity, welfare and proper development of human beings as rounded and fulfilled persons is central to the Catholic tradition. The Church recognises and affirms the overall importance of the individual’s conscience, that must be developed and formed. Conscience must be followed in all circumstances, yet individuals cannot justify doing what they like by pretending that they are following their conscience. 

The Catholic tradition does not leave the isolated individual to choose between right and wrong, good and evil on their own but helps with their decision. The Church has much to say about ethics in a social or community perspective. We are naturally predisposed towards social existence and we balance personal interests with those of the whole community. Accordingly, individuals have to realise that they learn how to go about telling the difference between right and wrong, good and evil as part of a community. 

In all, the Church understands that moral discernment is something best carried out as a collective undertaking, rather than leaving it up to the individual or to a few leaders to decide.

How does Catholic Social Teaching apply to Catholic schools and colleges? 

For Catholic schools, the Social teaching of the Church provides the foundation for policies, but also creates a broader context in which individual schools operate.

In order to serve the common good, individuals are challenged by social teaching to see themselves within a community context. Schools, similarly, are challenged to consider the impact of their actions other schools in the local context and look to the common good of contemporary society.

Social teaching guides both schools and individuals.  It is supported by commissioned reports drawing on teaching and examples of practice. Social teaching also calls on Catholic schools to consider the impact on other schools of decisions they take and actively to support other schools.

Case Study

St Joseph's Catholic College in Bradford is a girls’ 11-18, secondary school with over a thousand pupils (including some Muslim girls in the sixth form). 13% of the girls at St Joseph's are eligible for free school meals. The sixth form is run in association with St Bede's Catholic Boys' School in Bradford. 

St Joseph's has developed a close working relationship with Feversham College. Feversham is a voluntary-aided Muslim girls' secondary school in Bradford. Formerly an independent school, it has in recent years obtained voluntary-aided status and state funding. The cooperative relationship between St Joseph's and Feversham has resulted in some of the Catholic and Muslim girls from the two schools meeting and working together.

Following the violent clashes between Asian and White young men in Bradford during the spring and summer of 2001 and the subsequent tragic events of 11 September 2001, the Headteachers of St Joseph's and Feversham discussed how they might work together to change the public perception of Asian/White relations. 

They decided that the two schools should work together raising funds for the Afghanistan Appeal sponsored jointly by CAFOD and Islamic Relief. A group of pupils and staff from the two schools met three or four times to plan the project. They leased premises for a day and served meals to 100 local women. The day was organised, the food prepared and the shop run by the girls and staff from the two schools. The money raised by the project was divided between a canal irrigation project at Adraskan near Herat and a project to rebuild 40 schools in Kandahar. The schools' specific fundraising was also part of a Bradford wide fundraising effort which collected £10,000. 

Following this successful project, the two schools are now looking for another joint fundraising project. 

Meanwhile, the girls from the two schools continue to meet to develop other joint programmes. There are plans for Muslim girls from Feversham College to offer a Religious Education module (1 hour a week for six weeks) to St Joseph's Sixth Form on Being a Muslim Today. Girls from St Joseph's will reciprocate and offer the Feversham Sixth Form a similar module on Being a Catholic Today. 

Finally, girls from the two schools have been encouraged to support one another during their fasts in Ramadan and Lent; and some of the girls from St Joseph's were invited to join in prayers in the mosque and participate in the festivities to mark the feast of Eid at the end of Ramadan.

Catholic Education

What is different about Catholic schools and colleges?

Are all the students Catholics?

How can I be better prepared to work as a Personal Adviser in a Catholic school?

Who runs Catholic schools?

Statistics 

Figures from the CES show that the Catholic Church currently has the following within the state system:

· 2000 primary schools

· 450 secondary schools

· 800,000 pupils in Catholic education

· 39,000 teachers

· 30,000 governors

· 38 higher and further education institutions

Thus Catholic schools make up about 10% of the entire maintained secondary sector, and significantly more than any other faith community.

The Nature of Catholic Schools and Colleges

“The person of each individual human being, in his or her material and spiritual needs, is at the heart of Christ’s teaching: this is why the promotion of the human person is the goal of the Catholic school.”  Pope John Paul II, speaking at the first national meeting of Catholic schools in Italy in November 1991.

“A Catholic school forms its living culture on the Gospel. It does so by striving to live the Gospel and not merely by how it is taught and learned.”  The Common Good in Education Catholic Education Service, 1997

There has been much publicity about how Catholic schools and Church schools in general achieve better results, but in fact their focus is on the whole person and the community. In a time when market forces and league tables have an increasing effect on schools this ethos is being maintained.

A 1997 publication by the Catholic bishops entitled The Common Good in Education argued that the long term effects of modern values such as market forces are “threatening the integrity of educational values and practice”. The bishops identified five principles on which the distinctiveness of Catholic education rests, which are:

· The search for excellence

· The uniqueness of the individual

· The education of the whole person

· The education of all

· Moral principles

The Catholic Education Service (CES) has promoted these five principles as a means of informing the policy of Catholic schools and identified practical implications of each. The five principles can be seen to inform existing mission statements of Catholic schools and will form the basis of those written in the future.    

Admissions

One of the peculiarities of Catholic schools and colleges is that the governing body is responsible for the admissions policy, subject to certain statutory duties. The admissions policy will tend to be quite different from that of other maintained schools, and most Catholic schools will apply similar admissions criteria. One model shows that the Catholic secondary school will generally admit:

· Baptised Catholic children living in a designated parish and attending its primary school;

· Children with a sibling at the school in question;

· Baptised Catholic children living in the relevant parishes but attending a different Catholic primary school;

· Baptised Catholic children with special needs which can be met by the school;

· Baptised Catholic children from parishes other than those designated who attend designated Catholic primary schools;

· Baptised Catholic children from other parishes who attend other Catholic schools;

· Baptised Catholic children living in the designated parishes who attend non-Catholic schools;

· Baptised Catholic children from other Catholic parishes;

· Other Christian children whose parents are supportive of the Catholic ethos and whose applications are supported by a minister;

· Children living nearest to the school. 

These criteria illustrate the relative lack of importance of geographical factors to admissions in the Catholic school. The catchment area of the Catholic school is based on parish boundaries and may cover a much wider area than most schools. As a result, physical closeness to the school is at the bottom of the list of admissions criteria instead of close to the top where it would appear for most schools. Primary schools are generally set up to serve one parish, while secondary schools will serve a group of parishes.  It is also true to say that most Catholic schools have admitted a number of pupils who are not Catholics.

Almost all Catholic schools are comprehensive. This demonstrates their commitment to the whole Catholic community and to admissions on religious as opposed to academic grounds.

The CES has opposed changes in control of admissions by the governing body, stating that ‘loss of control… would seriously endanger its ability to ensure that the values promoted in a Catholic school were shared by all parents and pupils”. This again demonstrates the importance of the school to a community that has much less family and cultural influence than it had fifty years ago.

Curriculum – what is different in a Catholic school?

“The school encourages and leads pupils in an organised exploration of of God’s creation by means of the whole curriculum and so brings them increasingly into a conscious encounter with the creator.” Cardinal Hume, 1988

The Catholic school has the same national curriculum requirements as any other faith school. On the surface, what is actually taught in most areas is the same as any school; Catholic schools do relatively well academically. There is an obvious area of difference in religious education, where there is a very strong emphasis is on the Catholic faith, although pupils also learn about other faiths. 

The more subtle difference is that the curriculum is taught with Catholic values in mind. The Common Good in Education says that “Catholic schools… exist to teach as Jesus taught, so that all in them may learn as his disciples”. This should inform teaching across the whole curriculum.   

The school governors are responsible for the whole curriculum, both secular and religious. In a Catholic school this does not merely mean ensuring that teaching is delivered as the law requires, but that it is informed by Gospel values and promotes not only academic development but spiritual and moral development as well.
Case Study

In one Catholic secondary school, Governors were working on the policy for health and relationships education.  They identified that materials provided by a local NHS funded partnership that did not fully meet the needs of their school.  The school worked on the materials and revised them so that they were consistent with the expectations of governors. The NHS partnership welcomed the revised materials that were adopted by all other schools as they set the young person in a social and faith context.

Faith Practice

“Distinctive to a Catholic school should be its attitude as a community to prayer and worship not as imposed obligations but as a spontaneous response to life and learning.” Cardinal Hume, 1988. 

There are areas where faith practice in the Catholic school stands out. For example, they will hold a school Mass on days which have a particular significance to the Catholic Church (called Holy Days of Obligation). As in other schools, there will be a prayer to start the day. However, faith practice is not, and should not be, distinct from the rest of the curriculum. School trips to retreat centres provide an opportunity for young people to practise and develop their faith, but often provide sporting or artistic activities as well. Charitable activities take place in every school but in a Catholic school can easily be related to the Gospel and the actions of Christ.

The faith practice of the community is also tied to the school. It was noted above that there is usually one Catholic primary school for each parish; that school will play a significant part in preparing parish children for religious practices and rites such as the sacraments of Reconciliation (Confession), Communion and Confirmation.   Many schools hold family Masses or have school Masses in the Church where pupils can take ownership of the Mass themselves and gain a better understanding of it. 

Pastoral Care

The ethos of the Catholic school as outlined above demands a great commitment to pastoral care. The school as part of the wider Catholic community is committed to the person as a whole so providing an academic excellence is not sufficient. Spiritual and moral wellbeing must also be monitored.

Pastoral care can also be seen to extend outside the school. The CES has recently produced a paper on education of 14-19 year olds called Catholic Schools and Colleges: Their Role and Purpose. It emphasises that ‘the school assists Catholic parents in their duties as parents’. This implies a much greater undertaking than a commitment towards intellectual development and the protection and discipline of pupils during the school day.

The Role of the Chaplain

In a Catholic school or college which has a chaplain, he or she is likely to be at the heart of the pastoral care system.  Chaplains in Catholic schools have had to develop their role significantly in recent years and are increasingly taking on the ‘guidance counsellor’ role familiar from American high school dramas. This means they deal with a wide range of issues and sometimes have to tackle situations that may be entirely new to them.  In addition they carry out the traditional role of taking responsibility for the spiritual wellbeing of the students. The lack of priests has led to an increase in lay chaplains. At a time where organised religion (and Christianity in particular) is unfashionable, young people sometimes find it easier to be accompanied also on their spiritual journey by a lay person. The role of the chaplain is ever more difficult as they attempt to square the need and desire to promote Catholic values with practical solutions to problems facing young people today. School activities such as residential retreats are also providing spiritual development because young people credit such activities with significantly aiding the growth of their faith. 

What does a Chaplain do?

This question was the first to greet me on my first day here! I have spent the last three years as Chaplain trying to answer it! 

 I am a baptized and confirmed Catholic Christian who is employed to minister full-time within my school. I belong to a group of Chaplains in Nottingham Diocese who serve the Catholic schools in an area that stretches from Grimsby to Derby!

My remit for work in school is both spiritual and pastoral, and I am chaplain to the whole school community, pupils, all staff and parents. Teaching and youth work have become more and more curriculum driven, but the role of the Chaplain still enjoys much more freedom. Sr Mary McKeowne, one of the first lay people to become a Chaplain, wrote a book entitled “Wasting time in school” describing her Chaplain’s role. ‘Wasting time means’ that I am prepared to be ‘around’, a ‘presence’, to be involved in the whole school. 

Developing the spiritual charism of the school, I co-ordinate the arrangement of services and the celebration of Mass, lead assemblies and prayer and prepare young people to receive the Sacraments. Throughout the year I organize with other members of staff residential retreats (a time of spiritual and personal development) as well as Think Days, Justice & Peace day etc. I also work with the school community in making the school chapel a place of welcome, beauty and security. This has recently included the making of a stained glass window as an A level project. 

Pastorally, my visibility in school, as well as at parents’ evenings, PTA meetings etc. results in the building up of relationships. Building a level of trust with individuals is paramount. The young people feel comfortable to come and talk to me about anything - friendship problems, boyfriends, holidays, bullying, to past abuses, parental marriage breakdown etc. These conversations may result from time spent with them on an abseiling tower, a visit home, rehearsing a school play, cheering the school football team, meeting with the Amnesty International group, drinking a cup of coffee in the staff room, dancing badly at the disco, or standing in a dinner queue. The fact that I am ‘Séamus’ and not ‘Sir’ builds an approachable relationship to the members of the school community, often providing a bridge between certain pupils and staff. As Chaplain to staff I am a resource for them to rejoice with in good times, and to express frustrations with. During times of bereavement I provide care and support, frequently being the link between family and parish.

The role of the Chaplain is unique within a school. I think that the school community would be able to offer more of an answer to that introductory question. So, what do I do then?

I walk alongside all in our school community, just as Jesus walked along the road with his disciples, I stand for the building of quality relationships, relationships of the heart, and pastoral care, I try to live out the vocation of our Catholic faith, expressing the uniqueness and dignity of each individual.

My favourite time of the day is at the end of school (!), a time where I stand at the top of the drive, smile and say “Goodbye”. That may be the only smile that someone receives that day! 

“It is not enough to love the young, they must know that they are loved.”

(St John Bosco – Patron Saint of Young People)

A school chaplain 

Principles informing practice

As discussed earlier, the CES has promoted the potential influence on schools and colleges of the five principles identified by the bishops in The Common Good in Education; they should inform practice:

· The search for excellence: Equality of opportunity is emphasised; appropriate teaching must be available for children of all abilities.

· The uniqueness of the individual: Achievable targets are to be set for each child depending on their ability; spiritual support must be available to all pupils, including non- Catholics; exclusion is to be reviewed and reintegration encouraged. 

· The education of the whole person: The aim of the Catholic school is to prepare the young person for life as a Christian in the community. This means that as well as academic development schools need to provide opportunities for spiritual and moral growth and for individual responsibility. 

· The education of all: Schools are to consider their place in the community and the needs of their most deprived pupils. The Congregation for Catholic Education has praised Catholic schools in general for their “invaluable services… to the spiritual and material development of less fortunate peoples” both in their commitment to deprived pupils and the pastoral care offered to families; especially, in the modern world, to broken families.

· Moral education: As well as the obvious considerations of allowing sufficient time for religious education, schools should promote individual responsibility and opportunities for moral development across the curriculum.

Connexions Staff working in a Catholic school

Case Study

There are regular meetings between the PA and Deputy Headteacher who acts as her line manager in the school to monitor the work she is doing and to keep the school informed about the students she is dealing with. There is regular and good communication between PA, Heads of Year and others working to support students (e.g. school counsellor, Learning Mentors, form tutors)

 A very important outcome of the good working relationship which exists between the Connexions PA and the school is that she acts as bridge between the school and many other agencies able to support students with particular needs.

Connexions and Careers Co-ordinator

There are no special rules which apply to Connexions staff working in a Catholic school but in order to be effective there is an obvious need to understand the foundations on which the school operates. Given the distinct nature of the Catholic school the following points may be helpful:

· In a Catholic school the governors have significant additional duties and responsibilities compared to those of an LEA school or college. It would be helpful to arrange to make a presentation to the governors about the work of Connexions so that governors may be made aware of the aims and delivery of Connexions. It is also possible that there will be a named ‘link‘ governor with responsibility for pastoral issues with whom a discussion on some of the more contentious issues relating to Connexions work in a Catholic school would be beneficial.

· There will be no objections to participating in the faith activities within the school eg school Masses. Given that these activities form part of the core of the school or college, participation would help to inform Connexions staff about the whole life of the school.

· Make sure that a full orientation takes place as part of the induction into the school. The school manager responsible will help to plan this. The induction should cover basic details such as where students come from , the range of faiths represented in the student body , RE curriculum arrangements etc

· The chaplain has a key role in the Catholic school; spend time discussing his/her role and the issues which are emerging from their work with the students.

· Try to gain a better understanding of what it means to be a Catholic today. As well as basic questions (‘What is a Holy Day of Obligation?’) it would be helpful to gain a better understanding of the ethical and moral basis of Catholic education alluded to above. 

· Check the materials and learning resources being used in subjects such as PSHE and Citizenship to gain an insight into the Catholic aspects of these subjects.

 Case Study  

One 6th Form in South Yorkshire has enjoyed success in involving their Connexions PA fully in their review and target setting system. The school operates a fortnightly monitoring system in which teachers report on attendance and effort. The student’s tutor manages the exploration of the data with the student and agrees targets. Every half term the information feeds into a review of the performance of the 6th Form and related issues. The commitment of the Connexions PA to these student meetings is invaluable.

The school is part of the Excellence in Cities programme, in which Gifted and Talented and Widening Participation cohorts are identified in each year group. The review meetings provide an opportunity to check on how these and all other students’ needs are being met. The school’s faith ethos of supporting the needs of the individual and enabling them to fulfil their potential matches the ‘mission’ of Connexions. The Connexions PA’s insight into the needs of individuals provides a powerful insight into how students can best be supported in pursuing appropriate and rewarding progression routes.

The system works well because of the commitment of teachers and Connexions staff to working together to support the needs of individual students. The reviews form fixed focal points where the implications of information about student needs and progress are transformed into commonly understood action plans and policy decisions.

Deputy Head

History and Status of Catholic Education

Until 1870, provision of education generally was an entirely voluntary matter, primarily provided by the Churches. The 1870 Education Act was intended to create schools only where there was a gap in provision by the Church. The 1902 Education Act created Local Education Authorities (LEAs) and made them financially responsible for both Church schools (‘voluntary’ schools) and those set up by the state (‘Board’ schools). However, governors of voluntary schools were responsible for the maintenance of their own buildings. 

The next big change came with the Education Act of 1944 which allowed Church schools to make a choice about how they were to be funded. The Catholic voluntary schools chose ‘aided’ status. This meant that the Church would have majority representation on the governing body. Governors of such schools had (and still have) additional statutory responsibilities; they are employers of the school staff and have responsibility for premises and admissions (see later).

After World War II, there was significant population growth and a corresponding growth in the education system. However, there were few statutory requirements or responsibilities for governing bodies and they were not required to have parent or teacher members. Following the Taylor report the 1980 Education Act re-established the right of Church schools to have a majority of foundation governors on the governing body. It also provided for parents and teachers to be elected on to the governing body and for a parent member to be appointed by the foundation.

The final major legislative change which brought school governors in general to their current position was the 1988 Education Act, which introduced local management of schools. Further responsibilities have since been added with the creation of OFSTED, Special Educational Needs legislation etc. 

Current legislative position and the future

Within the Catholic Church, the bishop of each diocese has responsibility for the education of Catholic children. 

Bishops and senior clergy appoint the ‘foundation governors’ who make up the majority of the governing body of each Catholic school. The Trustees are senior clergy and hold ultimate responsibility for Catholic education in the diocese. They make recommendations to the LEA for the establishment or closure of schools, and it is they who are expected to take action in a school that is deemed by OFSTED to require ‘special measures’. 

The Trustees also have responsibility for the other work of the diocese and for this reason day to day responsibility for education now tends to be delegated to a Schools Commission. They represent the interests of those involved in Catholic education in the diocese to the LEAs and the Department for Education and Skills, provide advice on policy matters and consider the implications of new legislation. 

Foundation governors have a legal responsibility for the maintenance of the Catholic nature of the schools, in collaboration with the Bishop and Trustees of the diocese. They must outnumber the other governors (including the headteacher) by at least two. The number of other governors will vary with the size of the school but will include: at least one parent, elected by parents; at least one teacher, elected by staff; at least one LEA representative, appointed by the LEA; and the head teacher, unless they choose not to be a governor.  

Faith schools have been in the news recently as the government has proposed bringing more of them into the state system with local agreement. Catholic schools and other faith schools have consistently had good results and the Prime Minister believes that this can be attributed to a strong sense of mission and distinctive ethos. 

With the debate over faith schools, the distinctive ethos of the Catholic school has been re-examined as Catholic education evolves to adapt to changes in educational policy. In 1998 the Congregation for Catholic Education published The Catholic School on the Threshold of the Third Millennium, encouraging “courageous renewal” of Catholic education in “a new socio-political and cultural context”. Potential problems identified are a loss of community values in increasingly pluralist society, the widening gap between rich and poor (in particular the effects of globalisation), marginalisation of the Christian faith and, on a more practical level, the widening scope of education outside traditional models, e.g. adult and community education programmes. In the face of such problems the Congregation is feels that the Catholic school needs to strengthen certain ‘fundamental characteristics’. 

The drift of young people away from Christianity has been well documented. John Fulton’s essay in Commitment to Diversity: Catholics and Education in a Changing World identifies huge changes since the 1950s in the way young people practise their faith. Fewer and fewer young people attend regular Mass and the family takes a lesser role in developing their faith. The Catholic Education Service has lately noted that “to many [Catholic schools] represent the reality of the Church at the commencement of the twenty first century”. It is telling that while Mass attendance and the celebration of most sacraments has declined, Catholic schools are still having to turn pupils away in large numbers. 

Case Study

Building of self esteem and integration with the values of the school are illustrated in the practice of a secondary school in the North East. The Assistant Head responsible for student learning combats barriers to learning through co-ordinating the full range of pastoral advice and support, including Connexions, Learning Mentors, Youth work, SEN and child protection. A full-time school-based social worker is employed by the local Catholic care agency with funding from the pyramid of Catholic primary and secondary schools. The school also contributes 25% to the costs of a Connexions PA to ensure availability full-time in school. There is active involvement of Learning Mentors and the Youth Services are involved.  

Reviews of practice in school identified that the same youngster may have been receiving support from several different individuals. The Assistant Head now convenes regular meetings of all those involved in pastoral support. Within the confidentiality of the team, decisions are made to ensure that there is no overlap in provision and that a single member of the team takes responsibility for each young person.  In this way, the most appropriate member of the team responds to student needs.  

27 peer support workers from Year 12 contribute to the programme. They receive training that is led by the social worker from the Catholic Social Care Agency.  The Connexions PA also attends and leads on some sessions.  Consistency in values underpinning the whole programme of pastoral support in school is thus reinforced through these training and residential opportunities led by the relevant specialist with the appropriate background.  The clear structures reinforcing the values of the school were helpful both to the school and the PA when an issue of confidentiality arose that the PA wished to refer to the Connexions Partnership before working with a pupil.  The Assistant Head was able to re-affirm the primacy of the school to avoid any delay for the young person or potential conflict with the procedures and values of the school.

The school is planning to further reinforce consistency and coherence supporting young people by allocating a single dedicated space (a One-Stop-Shop) to house Connexions, the Youth Service, Peer Support and the Social Worker. The workings of an active civic society are modelled by inviting the involvement of students in bidding for funding to implement their ideas in the new space.

Case Study

The Learning Mentor is funded by Connexions and started work in a Catholic College in Shropshire in February 2003.  The Learning Mentor is part of a wider support team on hand to help students who may be experiencing difficulties.  Young people within the College have access to a Counsellor, a Connexions Personal Adviser and other behavioural support systems.  The College has a very good reputation for pastoral care and spiritual and moral development. 

The Learning Mentor’s role is to help students who maybe experiencing barriers to their learning and to reaching their full potential.  She works closely with teachers, support staff and the Connexions PA.  The PA was asked to assist the Learning Mentor in her role and initially supported the work of the Learning Mentor in 80% of the sessions.  The Learning Mentor has grown in confidence with the support of both staff members and the PA and has developed good relationships with the students, who like and respect her.

Sessions run by the Learning Mentor and the PA were built around careers advice and guidance, family support work and learning support.  The Learning Mentor and PA work closely together and they both find this close working relationship very beneficial. Their advocacy role requires them to ensure young people continue to receive co-ordinated and intensive support. Although they both feel that the work they do is evolving all the time, some of the issues they find themselves dealing with on a regular basis include bullying; helping young people to negotiate their needs at home; dyslexia; drug abuse; an unstable home life; offending behaviour;, no space to learn or do homework; and the dynamics of family life.

The Personal Adviser enjoys her work within the College because of its variety and because the issues young people face are addressed in a holistic way.  

Introducing the Learning Mentor into the College was a positive move and has reaped many rewards, especially for students. Having the support and encouragement of both the Learning Mentor and the Connexions PA has meant that those students who may not have otherwise sat their exams or finished their coursework have had the opportunity to reach their potential.
Connexions service researcher

Connexions in a Catholic school/college

In 2003 the then Connexions Service National Unit distributed a toolkit entitled Building Connexions to Connexions partnerships.  The toolkit sets out to enable schools to practically incorporate and tie in Connexions and the contribution of other agencies in a way that is responsive to the school’s needs and planned development, particularly in the areas of support and guidance for its students.

Building Connexions has three aims:

· To provide information for senior managers about constructive approaches to integrating Connexions into school.

· To explain how Connexions can enhance and extend the role of all those who contribute to the support of students in the school.

· To set out the procedures and practices that underpin the guidance of students in school and suggest how these might be brought together.

The toolkit is laid out in a helpful style which enables staff in schools and Connexions services to identify issues, key people etc. Because the organisation of student support and guidance varies from school to school, the toolkit does not seek to impose a single approach but provides examples and information for schools to adapt, develop and refine.

Rather than re-write a new resource for working in Catholic schools and colleges it is recommended that those working in the Catholic sector (whether from schools , Connexions services, colleges, Diocesan Education departments , Catholic youth organisations etc ) use Building Connexions as the basis for developing joint action. Copies of Building Connexions can be obtained from your local Connexions partnership or via the national Connexions website (see Annex 2 for details).

However, a number of aspects relevant to the Catholic sector are not included in Building Connexions. The following list is meant to provide the supplementary information needed to make the content of Building Connexions appropriate to Catholic schools and colleges.

Section A9 – The Process of Guidance and Support in School

Within this section of Building Connexions the support mechanisms for those students deemed to only need a ‘light touch’ are outlined, including those needed to plan for the future and set appropriate targets. In a Catholic school, both of these aspects will have a spiritual dimension.

In a Catholic school the chaplain is a key element in the student guidance and support team alongside the mentors, personal tutors etc (see above).

Section B9 – Participant role – Parents and Carers

As indicated earlier the role of the Catholic school in working for and with parents is particularly important. Parents are considered the first educators of their children in the ways of faith. The representation of parents and carers on Governing bodies has increased recently with Foundation Parent governors being introduced. In the ‘points to consider’ relating to this topic it will be helpful if one of the parent Governors took on a link responsibility for the Connexions service activities in the school.

Additionally, the boundaries of confidentiality must also be agreed. In the Catholic school there may well be a better understanding of the issues involved given the strict confidentiality and right to privacy of the confessional. However, in view of the wider framework of pastoral support and issues of child protection, the school’s procedures for defining confidentiality within the pastoral process must be followed.

Section C 10 – The Partnership Agreement

In addition to the ‘points to consider’ listed in this section of Building Connexions, the Partnership Agreement process will provide an opportunity for all partner agencies to understand and appreciate the unique nature and mission of the Catholic school .

The Partnership Agreement document should also include reference to the spiritual development of students and the contribution that Connexions will make to this aspect of the life of the school and its students.

Case Study

Before establishing the Partnership Agreement a series of meetings were held with the local Connexions Manager. The purpose of these meetings was to help the Connexions manager to understand the nature of our Catholic school and to discuss specific examples of social and moral teaching in practice and to identify areas where there might be conflict (e.g. attitudes to contraception, abortion, drugs, etc.).

 It was essential that the Connexions PA allocated to the school would be someone who would work in harmony with the values which we aspire to as a learning community guided by Gospel values. In fact, the Connexions Manager had worked in our school from the careers service and so already had a sense of our ethos and values.

 The Connexions PA who was appointed is a committed Christian and certainly works with us in a way that supports our values. There are regular meetings between the PA and the Deputy Head who acts as line manager of the PA work in the school. There is regular and good communication between the PA, Heads of Year and others working in support of students (e.g. Learning Mentors, school counsellor, tutors).

A very important outcome of the good working relationship that exists between the PA and the school is that she acts as a bridge between the school and the many other agencies supporting students. She has forged some very important links in this area and is constantly seeking new avenues to address the individual needs of specific students. 

Deputy Head

Section C13 – Student Guidance and Support Team

Add the role of the chaplain – see above

Section C 15 – Working within School Policies

In a Catholic school or college there are likely to be the same number of policies as in other schools and colleges but they will be significantly different because of the very nature of the school. All policy statements are rooted in the mission statement and ethos statement which is incorporated in the Instrument of Government. It specifies that:

‘The school/college is to be conducted as a Catholic school in accordance with canon law and teachings of the Roman Catholic Church, and in accordance with the Trust Deed.

The Headteacher and Foundation Governors have responsibilities for the Catholic character of the school. Accordingly, Governors have greater responsibilities in law for the curriculum in Catholic schools’.

There may be occasions when external agencies (including the Connexions service) will need to take account of the unique policy framework when working within the Catholic sector. For example materials or activities may need to be modified before Governors may adopt them for use in a school; or the normal follow-up activities may not be possible because of the catchment area served by the school as defined in the admissions policy.

An example of a Drugs and Substance Abuse Policy from a Catholic college is given at Annex 3.

The Catholic Youth Service

What’s the difference between youth work and youth ministry?

Are all the activities about religion?

How do I get in touch with organisations?

How do they link with Local Authority Services?

Introduction

Each of the Catholic dioceses in England organises its Youth Service and facilitates a youth ministry in its own way, according to its history and local characteristics, but within the scope of Catholic teaching and spirituality as a whole. 

The structures range from a council of volunteers, advising the bishop and coordinating events and training as they are able, to a full office, staffed by professional youth workers.  The scope of the work undertaken also varies greatly.  In some dioceses, resources will simply be directed at an annual diocesan pilgrimage (e.g. to Lourdes) or a single large event; in other dioceses the work will be more diverse and may include training for youth leaders, the production of resources, work within schools and parishes, regular events and special projects.

Youth work and youth ministry

The terms “youth work” and “youth ministry” are used throughout the Catholic Church.  They have a range of meanings and can be used interchangeably.  “Youth work” would be the process of informal education developed secularly, but done within a Catholic ethos or framework.  “Youth ministry” would be more concerned with the specific spirituality of the young person, and may have an outreach element.  However, the two forms of work have been growing together over the last decade, and there is much less distinction than there was.

Links with other agencies and organisations

Diocesan services for young people also work with other agencies within the Catholic Church, and more broadly.  There will be connections with the diocesan education service (formal or informal); other groups and bodies may include the child protection officer, school chaplains, disability advisor, and others.  Outside the Catholic structures, the diocesan service will also work with a spectrum of other Christian and faith based organisations, other voluntary and statutory youth services.

Within the diocese, there may also be a variety of groups working with young people.  Some dioceses have diocesan retreat houses or mission teams, offering one-off spiritual experiences to schools and parishes.  There may also be religious communities and movements within the diocese, whose work may range from formal education to drop-in centres for young homeless people and outreach/mission work.  In other places, there are deanery youth workers (covering a group of parishes, possibly with a secondary school connection) and parish youth workers.  Parish based youth activity will also vary, from very little happening to a wide range of activities.

Other Catholic youth agencies

There are also national agencies working with young people, each with a distinctive character. Examples include:

· Youth 2000 is rediscovering some of the traditions of the Church through local prayer groups, retreats and a national gathering at Walsingham. 

· Youth SVP (St Vincent de Paul Society) groups are involved in service projects in schools and parishes across the country, developing young people’s skills and commitment in a very practical way. 

· Impact! is the 14-18 sector of Young Christian Workers, and their particular interest is social justice in the communities around them.

· Cafod (the Catholic Agency for Overseas Development), also has a youth section, raising awareness of global issues.

· Just Youth, based in the North West, links to faith communities and is focussed on informal education, inclusion and citizenship issues.

· CARJ (the Catholic Association for Racial Justice) works for the empowerment and support of Black Catholics whose heritages are in Asia , Africa and the Caribbean.

Contact details for these major agencies are given in Annex 6

A range of activities

The following examples illustrate the range of activities carried out under the broad umbrella of Catholic youth work and the way that it can contribute to Connexions.

‘Now what do I do’ programme, Southwell House Youth Project, London

This residential Programme, which has been running for some years is designed for young people aged 13-15, mainly from very difficult backgrounds, who are on the verge of ‘falling through the net’ but who are seen to have the potential for making a difference to their lifestyle.  

The programme places young people into a range of different situations to enable them to examine their behaviour in these situations and to gain the skill necessary to bring about a change in this behaviour.  

The situations young people are placed in include: joining a group of other young people who they do not know; meeting with adults they do not know; recreational and everyday activities such as visiting the theatre, going ten-pin bowling and going on shopping trips in London.  These experiences place the young people in a new situation away from home and other support structures which in itself adds to the learning process.

Other facets of the programme enable young people to explore the notion of sharing, experience keeping to timetables and learning how to stay within the boundaries of agreed ground rules.

The young people are also offered the opportunity to learn from team-building exercises, group work, working on their own, problem solving and they are actively encouraged to face the challenge of doing and learning things they find difficult to achieve.  

The programme also includes workshops on a range of topics such as

· Assertiveness training

· Anger management

· Communication skills

· Presentation skills

· Relationship building

It is designed in such a way as to address issues including sex, drugs, bullying, racism, discrimination and gender.

After the completion of the programme youth workers as part of a follow-up process meet with individual participants to check on progress.  Participants are also brought back together for reunion events.  

Many of the participants have clearly shown that they have benefited from the experience and a number have even returned to work at the project to work in a voluntary capacity.  One particular example of the success of the programme can be seen in the fact that one former participant who was one of those who worked as a volunteer is presently studying for a degree at Liverpool University.  Many other participants (estimated at 75%) have successfully completed their education following the programme.

Sixteen Plus Summer Scheme - Leicestershire

The Sixteen Plus Summer Scheme was being set up in Leicestershire to provide opportunities for a targeted group of young people to benefit from a challenging residential experience.  Through a process of using various means at my disposal, namely links with Learning Mentors, Year Heads, Parents, Local Authority Facilitators, and staff and Peer Volunteers at the Diocesan Residential Centre, one of the Area Youth Officers successfully organised a Residential experience for 12 Students.  

The programme included an Induction Day at the Diocesan Centre and a week of activities at an Outward Bound Centre which helped the individuals to grow in confidence and self respect, as well as improving their social skills. At the end of the week each student was presented with a certificate outlining their accomplishments in Team Building, Canoeing, Abseiling, Environmental Work, Planning and Camping. Each received a Basic First Aid Certificate as part of the accreditation criteria.

As part of the follow up the Youth Officer worked with the young people to produce a presentation of photographs and information. This went on display with similar presentations from County Groups involved in the Scheme.

The organisation of the Residential demonstrated how the Diocesan Youth Service could, with a little help, assist in the delivery of Government and Local Authority objectives. 
EMPOWER - Salford

The Salford Diocesan Youth Commission is supporting work with former drug addicts who have come through rehabilitation and are determined to spell out the dangers of drug taking to younger people.

EMPOWER are a group of young adults who were supported through their period of addiction by the Catholic Organisation T H O M A S (Those On The Margins of Society) who are based at St Anne’s parish in Blackburn.

T H O M A S are an award-winning organisation founded by Fr Jim McCartney, working at the cutting edge of social deprivation in the town.  The organisation is concerned about those with drugs problems, homeless young people and those released from youth custody or prison sentences.

EMPOWER visit youth clubs, youth groups, schools and others to perform a powerful drama about the dangers of drug misuse.  They wrote the drama, which has been well received by audiences.  Fr David Featherstone, Parish Priest and Diocesan Youth Chaplain, was impressed by EMPOWER’s work and recommends them to other youth groups.

The group are currently undertaking a four session training course covering:

· The world of young people, especially those in the 13-19 age group at risk.

· Improving existing teamwork skills within the team.

· Developing better presentation and communication skills.

· Adding new methods of work required to engage with difficult young people.

· Improving group work knowledge and skills.

· Building up confidence.

It is hoped the group will in future be able to:

· Present their work to young people aged 13-19 years who would be classed as at risk due to their lack of involvement with education or training.

· Work with adults who in turn have responsibilities for teenagers ‘at risk’.

· Develop better group work skills to benefit those who are hard to reach

· Raise the profile of the problems facing 13-19 year olds using their unique approach.

· Inform agencies involved with young people of the problems facing young people at risk.

· Develop other work that may impact on vulnerable young people

Building Bridges - Preston

 Within Preston, 5 parishes have joined together to fund the employment of a youth liaison worker to facilitate links between 2 High Schools and the 5 parishes with the aim of improving communication between and with young people in the Catholic community. 

The focus of the project is not to coerce or bribe young people into attending Mass, but to meet young people where they are, to build community with them and to learn from them. It is hoped that this will, in time, lead to young people becoming involved in other ways within the Church.

A group of interested volunteers came together to look at how young people could be more involved in the life of the Catholic community. In one of the parishes it was agreed that a homework club could be one way in which young people and those "less young" could work together, building bridges between different ages. 

The homework club was seen as an opportunity to provide a service to young people who had no quiet time, space or facilities to study, especially those who because of family circumstances or finances were at a disadvantage.

The process of planning and preparation took 12 months. The local Connexions service funded the renovation of a room in the presbytery; this room was kitted out with a suite of six computers  - all networked and Internet ready. Connexions also funded training days to develop parishioners' communication skills so that they felt more able to work alongside young people. Finally, a number of social and prayer events involving students from the local High Schools enabled contact with a number of young people. Many of these young people gathered together with parishioners to help create initial ground rules for the homework club and to outline their expectations of the club. In this way, the young people could, it was hoped, feel that they have some "ownership". Finally, in July 2003, the Homework Club opened for the first time.  Each Tuesday of term time between 3:30 and 6:3Opm young people from the two High Schools Corpus Christi and Our Lady’s are invited to come and complete homework in a safe and friendly environment. Some of the young people we wanted to target where those who could be in danger of under achieving or dropping out of school. 

The Homework Club has now been running for over six months and we are now in the process of reviewing the service we are providing.

The feedback from the young people has been very positive and it is evident that they clearly feel some ownership. There are a number of perceived benefits from the perspective of young people:

· Bringing communities together

· Fun and the opportunity to meet and share with others

· Great opportunity to meet nice people, have fun and learn more about IT

· Time to meet people and enjoy their company

· Getting young people to socialise together.

The funding from Connexions has enabled the development of the original idea and provided greater resources than originally envisaged. 
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Connected!

Youth for Christ, Worth Unlimited, Energize and Frontier Youth Trust were simultaneously commissioned by the DfES Transforming Youth Work Fund to carry out a six month research project that would help their organisations to evaluate aspects of their work with the Connexions service.


Findings and Conclusions

· A significant number of youth agencies in the Christian sector with a remit to work with 13 to 19 year olds predate the Connexions agenda. 

· The Christian sector is uniquely placed to respond to the Connexions agenda; however their agenda is wider than simply economic or social factors of a young person's life.

· The Christian Sector has in parts a level of quality and professionalism that could fit perfectly within Connexions. 

· The main strengths of the Christian sector in terms of their potential to relate to Connexions are: 
(i)  To be a bridge between young people and the Connexions service

(ii) Mentoring of young people through the Connexions process 

(iii) Direct delivery of developmental services for young people to enable them to enter employment/education.
(iv) Providing competent/committed people to be PAs for young people.

· Many Christian projects are already in the vanguard of helping Connexions achieve its agenda and are helping to shape the service at ground level, as is demonstrated above.

· Christian projects that have already engaged with Connexions have found that they have changed as a result. 

· Some practitioners feel that the Christian sector must engage with Connexions or face marginalisation from statutory youth work funding. 

· If the Christian sector wishes to engage fully in the Connexions agenda it will need to consider how it harmonises aspects of its work practices to those that are being used amongst the other partners in the service. 

· It is OK to say NO to Connexions and get on with what you believe you are called to do if you consider the two incompatible.

Full details are available on the website www.connected-chat.co.uk
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Further Information, Reading and Websites 

A full set of Connexions publications can be obtained on the Connexions website. Further local information can be accessed via links on the national website

http://www.connexions.gov.uk/
	Towards a Civilisation of Love
	Cardinal Basil Hume 1988



	Commitment to Diversity: Catholics and Education in a Changing World


	ed. Eaton, Longmore and Naylor, 2000

	The Contemporary Catholic School: Context, Identity and Diversity


	ed. McLaughlin, O’Keefe and O’Keeffe, 1996

	Catholics in England 1950-2000: Historical and Sociological Perspectives

An Introduction to Catholic Social Teaching


	ed. Hornsby-Smith, 1999

Rodger Charles, Oxford Family Publications 1999

	Catholic Social Teaching,1891 to the Present – A Historical, Theological and Ethical Analysis


	Charles E Curran , Georgetown University Press, 2002 



	Responses to 101 Questions on Catholic Social Teaching


	Kenneth R. Himes, Paulist Press, 2001

	Catholic Social Thought – the Documentary Heritage


	eds David J O’Brien & Thomas A Shannon, Orbis, 1997

	Catholic Education: A position paper on Catholic schools and Sixth Form Colleges


	CES, 2003

	What is different about being a middle manager in a Catholic school? A professional development package.


	CES, 1999

	Education for love : Some reflections


	CES, 1998

	Governing a school, with particular reference to the role and responsibilities of Foundation Governors


	CES, 1998

	The Common Good in Education


	CES, 1997 

	Spiritual and moral development across the curriculum : discussion paper


	CES, 1995

	Review on Child Protection in the Catholic Church in England and Wales
	Catholic Bishops’ Conference, 2001

	Valuing Difference: People with disabilities in the life and mission of the Church


	Catholic Bishops’ Conference, 1998

	The Common Good and the Catholic Church’s Social Teaching


	Catholic Bishops’ Conference, 1996

	Human Rights and the Catholic Church 


	Catholic Bishops’ Conference, 1998

	Cherishing Life


	Catholic Bishops’ Conference, 2004


Useful websites

	www.governor.org.uk

	Liverpool Archdiocese Governor Support – part of the Diocesan Education Service on Merseyside.



	www.cesew.org.uk

	Catholic Education Service – the Education Agency of the Bishops’ Conference of England and Wales.

 

	www.culham.info/cs_stud 


	Culham Institute – part of the Culham Educational Foundation, a Church of England charitable trust. The Institute is a research and development organisation with a focus on RE, collective worship and Church schools.



	www.catholic-ew.org.uk

	Catholic Bishops’ Conference of England and Wales – the collective organisation of the bishops of England and Wales with a range of departments and agencies e.g. Catholic Education Service, International Affairs, Christian Responsibility and Citizenship etc.



	www.catholicchurch.org.uk
	A link to the Catholic Bishops’ Conference of England and Wales.


	www.cathport.com
	A guide to Catholic resources on the internet.


Annex 3 

DRUGS AND SUBSTANCE ABUSE POLICY

All schools and colleges are required to have a specific policy on Drugs and Substance Abuse. However, in a Catholic school all policies are constructed against a background of the social teaching of the Catholic Church. The following policy is from a college in the North of England and clearly illustrates a standard policy statement which is based on faith principles. 

In line with the school's Mission Statement:    

'Which has at the centre of the organisation, activities and relationships, the values and ideals of life and teaching of Jesus, according to the traditions and doctrines of the Roman Catholic Church", 

We believe and support the following educational aims in respect of substance use and misuse:  

· to provide accurate information about substances;  

· to increase understanding about the implications and possible consequences of use and misuse; 

· to encourage an understanding for those experiencing or likely to experience substance use;  

· 
to widen understanding about related health and social issues e.g. sex and sexuality, crime, HIV and AIDS;  

· to seek to minimise the risks that users and potential users face;  

· 
to enable young people to identify sources of appropriate personal support.  

HOW THE AIMS ARE FULFILLED  

Primarily through the taught curriculum Tutorial (EPR), Science, Technology and English.  

The school also co‑operates with outside agencies such as: Community Police, Local Authority Health and Drugs Services.   

To widen the scope of its delivery visitors who support the school (eg Connexions PAs) will be informed of the values held within this policy.  

The College follows the procedure outlined in the attached document entitled: Drugs ‑ Managing Incidents in Schools.  

 IMPLEMENTATION 

Education in Relationships and Sexuality is the responsibility of all members of the adult school community. As men and women we are role models for our students by our personal attitudes and behaviour towards each other and towards them. 

To implement our Mission Statement we must affirm appropriate language and behaviour which acknowledges the dignity, sanctity, sexuality and uniqueness of the human person. As a corollary, we must therefore correct as demeaning, such matters as inappropriate language, gestures, innuendo, graffiti, jokes or other evidence of disrespect. 

In this important formative community we are committed to creating an environment where Christian values are promoted and practised at all levels of behaviour from common courtesy to the Great Commandments and all that lies between. 

In Catholic College aspects of the programme in Education in Relationships and Sexuality are delivered formally in Science, EPR, Religious Education, Physical Education and English. 

CONSULTATION 

The expertise of support agencies will be sought whenever this is deemed appropriate. These may include:

· Diocesan Family Life Ministry 

· The School Nurse 

· Catholic Care Marriage Care

· Connexions 

· Life Group

· Catholic AIDS Link 

· Diocesan RE Advisors 

· Association of Divorced and Separated Catholics 

· Police Domestic Violence Unit. 

MONITORING AND EVALUATION 

The monitoring and evaluation of this policy should form part of the annual departmental review. An annual audit will be made to ensure that aims and objectives have been met. 

The Governing Body has approved the policy.  
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Local authorities covered by complex Connexions Partnership areas

Black Country
Dudley

Sandwell

Walsall

Wolverhampton
Humber

City of Hull

East Riding

North Lincolnshire

N E Lincolnshire

Greater Merseyside

Liverpool

Halton

Knowsley

Sefton

St Helens

Wirral

Greater Manchester

Bolton

Bury

Manchester

Oldham

Rochdale

Salford

Stockport

Tameside

Trafford

Wigan

Lancashire

Blackburn and Darwen

Blackpool

Lancashire

West London

Brent

Ealing

Fulham

Hammersmith

Harrow

Hillingdon

Hounslow

South London

Bromley

Croydon

Kingston upon Thames

Merton

Richmond upon Thames

Sutton

North London

Barnet

Enfield

Haringey

Waltham Forest

East London

Barking and Dagenham

Bexley

City of London

Havering

Hackney

Lewisham

Central London

Camden

Islington

Kensington and Chelsea

Lambeth

South Central

Hampshire

Isle of Wight

Portsmouth

Southampton

West of England

Bristol

Bath

South Gloucestershire

North East Somerset

North Somerset

Newham

Redbridge

Tower Hamlets

Southwark

Wandsworth

Westminster

Annex 5

LEAs of England  and Corresponding Dioceses 

as of March 2004

	LEA
	DIOCESE

	A
	

	
	

	B
	

	Barking and Dagenham
	Brentwood

	Barnet
	Westminster

	Barnsley
	Hallam

	Bath and North East Somerset
	Clifton

	Bedfordshire
	Northampton

	Bexley
	Southwark

	Birmingham
	Birmingham

	Blackburn with Darwen
	Salford

	Blackpool
	Lancaster

	Bolton
	Salford

	Bournemouth
	Plymouth/Portsmouth

	Bracknell Forest
	Portsmouth

	Bradford
	Leeds

	Brent
	Westminster

	Brighton and Hove
	Arundel and Brighton

	Bristol, City of
	Clifton

	Bromley
	Southwark

	Buckinghamshire
	Northampton

	Bury
	Salford

	
	

	C
	

	Calderdale
	Leeds/Salford

	Cambridgeshire
	East Anglia

	Camden
	Westminster

	Cheshire
	Shrewsbury

	Cornwall
	Plymouth

	Coventry 
	Birmingham

	Croydon
	Southwark

	Cumbria
	Lancaster

	
	

	D
	

	Darlington
	Hexham and Newcastle

	Derby City
	Birmingham/Nottingham

	Derbyshire
	Hallam/Nottingham

	Devon
	Plymouth

	Doncaster
	Hallam

	Dorset
	Plymouth/Portsmouth

	Dudley 
	Birmingham

	Durham
	Hexham and Newcastle

	
	

	E
	

	Ealing
	Westminster

	East Riding of Yorkshire
	Middlesbrough

	East Sussex
	Arundel and Brighton

	Enfield
	Westminster

	Essex
	Brentwood

	
	

	F
	

	
	

	G
	

	Gateshead
	Hexham and Newcastle

	Gloucestershire
	Clifton

	Greenwich
	Southwark

	
	

	H
	

	Hackney
	Westminster

	Halton
	Liverpool/Shrewsbury

	Hammersmith & Fulham
	Westminster

	Hampshire
	Clifton/Portsmouth 

	Haringey
	Westminster

	Harrow
	Westminster

	Hartlepool
	Hexham and Newcastle

	Havering
	Brentwood

	Herefordshire
	Cardiff/Menevia

	Hertfordshire
	Westminster

	Hillingdon
	Westminster

	Hounslow
	Westminster

	
	

	I
	

	Isle of Man
	Liverpool

	Isle of Wight
	Portsmouth

	Isles of Scilly
	Plymouth

	Islington
	Westminster

	
	

	J
	

	
	

	K
	

	Kensington & Chelsea
	Westminster

	Kent
	Southwark 

	Kingston upon Hull, City of
	Middlesbrough

	Kingston upon Thames
	Southwark

	Kirklees
	Leeds

	Knowsley
	Liverpool

	
	

	L
	

	Lambeth
	Southwark

	Lancashire
	Lancaster/Leeds/Liverpool/Salford 

	Leeds
	Leeds

	Leicester City
	Nottingham

	Leicestershire
	Nottingham

	Lewisham
	Southwark

	Lincolnshire
	Nottingham

	Liverpool
	Liverpool

	London, City of
	Westminster

	Luton
	Northampton

	
	

	M
	

	Manchester
	Salford/Shrewsbury

	Medway 
	Southwark

	Merton
	Southwark

	Middlesbrough
	Middlesbrough

	Milton Keynes
	Northampton

	
	

	N
	

	
	

	Newcastle upon Tyne
	Hexham and Newcastle

	Newham
	Brentwood

	Norfolk
	East Anglia

	North East Lincolnshire
	Nottingham

	North Lincolnshire
	Nottingham

	North Somerset
	Clifton

	North Tyneside
	Hexham and Newcastle

	North Yorkshire
	Leeds/Middlesbrough

	Northamptonshire
	Northampton

	Northumberland
	Hexham and Newcastle

	Nottingham, City of
	Nottingham

	Nottinghamshire
	Hallam/Nottingham

	
	

	O 
	

	Oldham
	Salford

	Oxfordshire
	Birmingham / Portsmouth

	
	

	P
	

	
	

	Peterborough
	East Anglia

	Plymouth
	Plymouth

	Poole
	Plymouth

	Portsmouth
	Portsmouth

	
	

	Q
	

	
	

	R
	

	Reading
	Birmingham/Portsmouth

	Redbridge
	Brentwood

	Redcar and Cleveland
	Middlesbrough

	Richmond upon Thames
	Southwark/Westminster

	Rochdale
	Salford

	Rotherham
	Hallam

	Rutland
	Nottingham

	
	

	S
	

	Salford
	Salford

	Sandwell
	Birmingham

	Sefton
	Liverpool

	Sheffield
	Hallam

	Shropshire
	Shrewsbury

	Slough
	Northampton

	Solihull
	Birmingham

	Somerset
	Clifton

	South Gloucestershire
	Clifton

	South Tyneside
	Hexham and Newcastle

	Southampton
	Portsmouth

	Southend-on-Sea
	Brentwood

	Southwark
	Southwark

	St Helens
	Liverpool

	Staffordshire
	Birmingham / Nottingham

	Stockport
	Nottingham / Salford / Shrewsbury

	Stockton-on-Tees
	Hexham and Newcastle / Middlesbrough

	Stoke-on-Trent
	Birmingham

	Suffolk
	East Anglia

	Sunderland
	Hexham and Newcastle

	Surrey 
	Arundel & Brighton / Portsmouth / Southwark / Westminster 

	Sutton
	Southwark 

	Swindon
	Clifton 

	
	

	T
	

	Tameside
	Salford / Shrewsbury

	Telford &Wrekin
	Shrewsbury

	Thurrock
	Brentwood

	Torbay
	Plymouth

	Tower Hamlets
	Westminster

	Trafford
	Shrewsbury / Salford

	
	

	U
	

	
	

	V
	

	
	

	W
	

	Wakefield
	Leeds

	Walsall
	Birmingham

	Waltham Forest
	Brentwood

	Wandsworth
	Southwark

	Warrington
	Liverpool / Shrewsbury

	Warwickshire
	Birmingham

	West Berkshire
	Portsmouth

	West Sussex
	Arundel & Brighton 

	Westminster
	Westminster

	Wigan
	Liverpool / Salford

	Wiltshire
	Clifton

	Windsor & Maidenhead
	Portsmouth

	Wirral
	Shrewsbury

	Wokingham
	Portsmouth

	Wolverhampton
	Birmingham

	Worcestershire
	Birmingham

	X
	

	
	

	Y
	

	York 
	Middlesbrough

	
	

	Z
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National Catholic Organisations

Catholic Education Service

39 Eccleston Square

London 

SW1V 1BX

Tel: 020 7901 4880

general@cesew.org.uk
http://www.catholiceducation.org.uk
Catholic Youth Service

39 Eccleston Square

London

SW1V 1BX

Tel: 020 7901 4870

cys@cbcew.org.uk
http://catholicyouthservices.org.uk
Youth 2000

PO Box 176

Leeds

LS17 9XU

T: 01937 579700

info@youth2000.org
http://www.youth2000.org/
CAFOD

Romero Close

Stockwell Road

London

SW9 9TY

T: 020 7733 7900

youth@cafod.org.uk
http://www.cafod.org.uk/
Young Christian Workers

St Josephs

Watford Way

London

NW4 4TY

T: 020 8203 6290

ycworkers@aol.com
http://www.ycwimpact.com/
Youth SVP ( St Vincent de Paul Society)

15 Hayfield Street

Liverpool

L4 0RU

T: 0151 263 2417

paulle@cybase.co.uk
http://www.youthsvp.org.uk/
Just Youth

61 Leicester Road

Salford 

Manchester

M7 4 DA

T: 0161 792 1714

justyouth@tesco.net
CARJ ( Catholic Association for Social Justice)

9 Henry Road

Manor House

London

N4 2 LH

T: 020 8802 8080

info@carj.co.uk
http://www.carj.co.uk/
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Diocesan Education, Religious Education and Youth Service Contacts

	DIOCESE & SCHOOLS COMMISSIONER
	DIRECTOR OF RELIGIOUS EDUCATION
	DIOCESE


	Arundel and Brighton
Diocesan Schools’ Commission, 

Christian Education Centre, 4 Southgate Drive, Crawley, West Sussex RH10 6RP

Tel:
01293 515666

Fax :
01293 616945

Email:
schools@dabnet.org
Web:   www.dabnet.org/a_bhome.htm
	Christian Education Centre, 4 Southgate Drive, Crawley, West Sussex RH10 6RP

Tel:
01293 515666

Fax :
01293 616945

Email: dabcec@dabnet.org

	Diocesan Youth Officer

DABCEC

4 Southgate Drive

Crawley

RH10 6RP

T: 01293 612299

F: 01293 616945

youth@dabnet.org


	Birmingham 
Diocesan Schools’ Commission, 61 Coventry Road, Coleshill, Birmingham B46 3EA

Tel:     01675 430230

Fax:    01675 430321

Email: 
bdsc@bdsc.org.uk
Web:   www.birminghamdiocese.org.uk
	Department of Religious Education

Don Bosco House, Coventry Road, Coleshill, Birmingham, Warwickshire B46 3EA

Tel: 01675 464755

Fax: 01675 464448

Email: admin@redeptbirmingham.demon.co.uk
Web: www.theredepartment.com

	Senior Youth Office (Warwickshire)

BCYS Main Office

St Joan’s House

Coventry Road

Coleshill

B46 3ED

T: 01675 466 912

Maria.robinson@bcys.co.uk
Senior Youth Officer (Black Country)

Staffordshire Area Youth Officer

St Augustine’s

Sandon Road

Meir

Stoke-on-Trent, ST3 7DF

T: 01782 327 448

Peter.lucas@bcys.co.uk
Birmingham Area Youth Officer

The three above are based at:

BCYS Satellite Office

Clwyd House

38 Park Road East

Wolverhampton

WV1 4PZ

T: 01902 650691

Worcester Area Youth Officer

St George’s Catholic Church

1 Sansome Place

Worcester

WR1 1UG

01905 22224

	Brentwood 

Diocesan Schools’ Commission, Cathedral House, Ingrave Road, Brentwood, Essex CM15 8AT

Tel:      01277 265284

Fax:     01277 265260

Email: stokes@dioceseofbrentwood.org

	Brentwood RE Service, Cathedral House, 

Ingrave Road, Brentwood, Essex CM15 8AT

Tel:      01277 265285

Fax:     01277 265260

Email: bres@diocesepfbrentwood.org

	Director and Youth Chaplain

Assistant Director

Brentwood Catholic Youth Service

Cathedral House

Ingrave Road

Brentwood

CM15 8AT

T: 01277 265 286

F: 01277 265 261

Youth@dioceseofbrentwood.org
Outreach Worker

Address as above

Youth@dioceseofbrentwood.org


	Cardiff 

Diocesan Schools’ Commission, 

Archbishop’s House, 41-43       Cathedral Road, Cardiff DF1  9HD

Tel:029 2023 3838

Fax:029 2034 5950

Email: schools@rcadc.org
	St John Lloyd Presbytery, Glan-y-Mor Road, 

Trowbridge, Cardiff CF3 1RQ

Tel/fax: 029 2077 8631

Email: allan.davies-hale@tinyworld.co.uk

	

	Clifton 

Department for Schools and Colleges, 

Alexander House, 160 Pennywell Rd, 

Bristol BS5 0TX

Tel:0117 9025593

Fax:0117 9025520

Email:schools.commission@cliftondiocese.com
Website:www.cliftondiocese.com/
	Department for Schools and Colleges,

Alexander House, 160 Pennywell Rd, 

Bristol BS5 0TX

Tel: 0117 902 5599

Fax: 0117 902 5520

Email: RE.Centre@CliftonDiocese.com

	Department of Evangelisation and Adult Formation

Diocesan Youth Service

Alexander House

160 Pennywell Road

Bristol 

BS5 0TX

T: 01179 902 5594

F: 01179 902 5520

	East Anglia 

East Anglia Diocesan Schools’ Commission, 

The White House, 21 Upgate, Poringland, 

Norwich, NR14 7SH

Tel:01508 495509

Fax:01508 495358

Email: joschools@east-angliadiocese.org.uk
Website:www.ssc@east-angliadiocese.org.uk
	The White House, 21 Upgate, Poringland, 

Norwich, NR14 7SH

Tel:01508 495509

Fax:01508 495358

Email: recom@mailsurf.net

	Diocesan Youth Service

The White House

21 Upgate

Poringland

Norwich

NR14 7SH

T: - 01508 492202

F: 01508 495 358

	Hallam 

Diocesan Schools’ Department, St. Charles’ Street

Attercliffe, Sheffield S9 3WU

Tel:0114 2566440

Fax:0114 2562673

Email:
schools@hallam-diocese.com
Website:www.hallam-diocese.com/
	Hallam Pastoral Centre, St. Charles’ Street

Attercliffe, Sheffield S9 3WU

Tel: 0114 256 6410

Fax: 0114 256 2673

Website: www.hallam-diocese.com

	Assistant Director of Youth Service

Hallam CYS

St Charles Street

Sheffield

S9 3WU

T: 0114 2566 460

F: 0114 2562 673

youthservice@hallam-diocese.com

	Hexam and Newcastle 

St Vincent’s Diocesan Offices, 

St. Cuthbert’s House, West Road, 

Newcastle Upon Tyne NE15 7PY

Tel:0191 243 3310

Fax:0191 243 3309

Email: 
schools@st-vincents.com
Website:www.rcdhn.org.uk/

	Religious Education Centre, St Vincent’s 

St. Cuthbert’s House, West Road, 

Newcastle Upon Tyne NE15 7PY

Tel: 0191 243 3313

Fax: 0191 243 3309

Email: re@stvincents.com
www.rcdhn.org.uk
www.st-vincents.com

	Director – Youth Mission Team

16 Arthur Street

Blyth

Northumberland

NE24 1EA

T: 01870 352 703

F: -1870 363 964

Fr.dermott@ymt.org
Area Development Co-ordinator

Address as above

T: 01670 351 703

Mary.hughes@ymt.org


	Lancaster 

Education Centre, Cathedral Building, 

Balmoral Road, Lancaster LA1 3BT

Tel:01524 841190

Fax:01524 846258

Email: doles@netcomuk.co.uk
Website:www.lancasterrcdiocese.org.uk/
	Education Centre, Cathedral Building, 

Balmoral Road, Lancaster LA1 3BT

Tel:01524 841190

Fax:01524 846258

Email: doles@netcomuk.co.uk

	Diocesan Youth Officer

St Joseph’s Presbytery

Slyne Road

Skerton

Lancs.

LA1 2HU

Tel and Fax: -1524 848182

LancasterDYS@aol.com


	Leeds 

Office For Education & Schools,

Hinsley Hall, 

62 Headingley Lane,

Leeds LS6  2BX

Tel:0113 261 8034

Fax:0113 261 8035

Email: beverley.sice@dioceseofleeds.org.uk
Website: www.dioceseofleeds.org.uk 
	Office For Education & Schools

Hinsley Hall, 

62 Headingley Lane,
Leeds LS6  2BX

Tel: 0113 261 8040

Fax: 0113 261 8044

Email: : janine.garnett@dioceseofleeds.org.uk
Website: www.dioceseofleeds.org.uk

	Diocesan Youth Officer

Hinsley Hall
62 Headingley Lane

Leeds

LS6 2BU

T: 0113 261 8058

e-mail  anne.cowell@diocesofleeds.org.uk 

 Website: www.dioceseofleeds.org.uk


	Liverpool 

Liverpool Archdiocesan Centre for Evangelisation

Croxteth Drive, Sefton Park, Liverpool L17 1AA

Tel:0151 522 1071

Fax:0151 522 1082

Email:f.coldicutt@rcaol.co.uk
Website:www.archdiocese-of-liverpool.co.uk

	Liverpool Archdiocesan Centre for Evangelisation

Croxteth Drive, Sefton Park, Liverpool L17 1AA

Tel: 0151 522 1050

Fax: 0151 522 1060

Email:

Website: www.archdiocese-of-liverpool.co.uk
	Diocesan Youth Chaplain

St Oswald’s Church

St Oswald Street

Old Swan 

Liverpool

L13 5SB

T: 0151 254 2979

F: 0151 254 2980

s.pritchard@rcdol.co.uk


	Middlesbrough 

Curial Office, 50A The Avenue, 

Linthorpe, Middlesbrough TS5 6QT

Tel:
01287 638233

Mobile: 0410 627115

Fax:01287 637173

Email: 
mbayldon@compuserve.com
or directorofschools@dioceseofmiddlesbrough.co.uk

	Curial Office, 50A The Avenue, 

Linthorpe, Middlesbrough TS5 6QT

Tel: 01642 850505

Fax: 01642 851 404

Email: curialoffice@btinternet.com

	

	Northampton 

Diocesan Schools’ Commission, 

Our Lady of Lourdes, Lloyds, Coffee Hall, 

Milton Keynes MK6 5EB

Tel:
01908 233121

Fax:
01908 233131

Email:  image.nores@btconnect.com
Web:

www.northamptondiocese.org/north/diocese.nsf
	Our Lady of Lourdes, Lloyds, Coffee Hall, 

Milton Keynes MK6 5EB

Tel:
01908 233121

Fax:
01908 233131

Email:  admin.nores@btconnect.com

	Diocesan Youth Ministry Co-ordinator

info@nymo.org
Ker Anna Centre

Aylesbury Road

Princes Risborough

Bucks

HP27 0JN

T: 01844 273 337

F: 01844 283 338



	Nottingham 

Diocesan Schools’ Commission, 

The Diocesan Centre, 
Mornington Crescent, Mackworth, Derby DE22 4BD

Tel:01332 293833 
Fax:01332 293305

Email:  edwardjhayes@netscape.net
Website:www.nottinghamdiocese.org.uk/

	Diocesan Education Service

The Diocesan Centre, 
Mornington Crescent, Mackworth, Derby DE22 4BD

Tel:01332 293833 
Fax:01332 293305

Email:  edwardjhayes@netscape.net

	Area Youth Officer

Derek@briars-youth-centre.freeserve.co.uk
Diocesan Youth Officer

Una@briars-youth-centre.freeserve.co.uk
Both based at:

The Briars

Crich Common

Matlock

DE4 5BW

T: 01773 856 115

F: 01773 852 968

Area Youth Officer

33 Kirby Lane

Leicester

LE3 3JG

T: 01162 394 192

Devlinmargar82@hotmail.com


	Plymouth 

The Schools Office, Newman House, 

Wonford Road, Exeter EX2 4PF

Tel:01392 671320

Fax:01392 671 319

Email: 

johnmannix@plymouth-diocesan-office.org.uk
Website: www.plymouth-diocese.org.uk/

	Department of Formation, Newman House, 

Wonford Road, Exeter EX2 4PF

Tel:01392 671320

Fax:01392 671 319

Email: reoffice@plymouth-diocesan-office.org.uk
Website: www.plymouth-diocese.org.uk/

	Diocesan Youth Officer

Department of Formation

Cardinal Newman House

Wonford Road

Exeter

Devon

EX2 4PF

T: 01392 671 320

F: 01392 671 319

Rebecca@plymouth-diocesan-office.org.uk


	Portsmouth 

Diocesan Schools’ Commission, 

Park Place Pastoral Centre, Winchester Rd, Wickham, Fareham PO17 5HA

Tel:01329 835363

Fax:01329 835347

Email: mjmartin@prcdtr-parkplace.org
Website:www.portsmouth-dio.org.uk
	Portsmouth Diocesan Offices, 

Park Place Pastoral Centre, Winchester Rd, Wickham, Fareham PO17 5HA


	Diocesan Youth Advisor

Department for Catechesis (Youth)

Park Place Pastoral Centre

Winchester Road

Wickham

PO17 5HA

T: 01328 834677

F: 01329 833 452

youth@portsmouth-dio.org.uk


	Salford 

Diocesan Schools’ Commission, First Floor, 

5 Gerald Road, Salford M6 6DL

Tel:0161 736 1421

Fax:0161 745 9708

Email: sdsc@csss.u-net.com
Website:www.salforddiocese.org.uk/

	Salford Diocese Religious Education Centre, 

Plymouth Grove, Longsight, Manchester M13 0AS

Tel: 0161 256 6200

Fax: 0161 256 6201

Email: rec@salforddiocese.org
Website: www.salforddiocese.org.uk/rec

	Youth Office (Lancs.)

Area Youth Office

Mount Carmel High School

Wordsworth Road

Accrington

BB5 0LU

T: 01254 395650

bobbeardsworth@hotmail.com
Youth Officer (Greater Manchester)

Diocesan Youth Office

5 Gerald Road

Salford

M6 6DL

T: 0161 736 1421

F: 0161 745 9708

Youth@salforddiocese.org


	Shrewsbury 

The Education Office, 2 Park Road South, Birkenhead, Merseyside L46 4UX

Tel:0151 652 9855

Fax:0151 653 5172

Email: education@dioceseofshrewsbury.org
Website:www.dioceseofshrewsbury.org/

	2 Park Road South, Prenton, CH43 4UX

Tel: 0151 652 9855

Fax: 0151 653 5172/08701 671 935

Email:education@dioceseofshrewsbury.org
Website:www.dioceseofshrewsbury.org/

	Director of Youth Service

Diocese of Shrewsbury Youth Office

Our Lady and St Joseph

Wheatland Lane

Seacombe

Wallasey

Wirral

CH44 7ED

T: 0151 630 3139

youth@dioceseofshrewsbury.org


	Southwark 

Commission for Schools & Colleges, 

St. Edward’s House, St. Paul’s Wood Hill, Orpington, Kent BR5 2SR

Tel:01689 829331

Fax:01689 829255

Email:director@rcsouthwark.org.uk
Website:www.rcsouthwark.co.uk/

	Christian Education Centre, 21 Tooting Bec Road, 

London SW17 8BS

Tel: 020 8672 7684 / 2422

Fax: 020 8672 8894

Email: office@cectootingbec.org.uk
Website: www.cectootingbec.org.uk

	Director

Johnny@scys.org.uk
Diocesan Youth Officer (Schools)

Diocesan Youth Officer (Training and Development)

Southwark Catholic Youth Service

St Vincent’s Centre

Castle Road

Whitstable

Kent

CT5 2ED

T: 01227 272900

F: 01227 282384

info@scys.org.uk
E1 0AA

T: 020 7780 9399

F: 020 7265 9795

SPECeast@btconnect.com


	Westminster 

Westminster Education Service

Vaughan House

46 Francis Street, London SW1P 1QN

Tel:
020 7798 9005

Fax:
020 7798 9013

Email: 
pbarber@rcdow.org.uk
Web:      www.rcdow.org.uk
	Religious Education and Inspection Department

Vaughan House

46 Francis Street, London SW1P 1QN

Tel:
020 7798 9006

Fax:
020 7798 9013

Email: 
ritaprice@rcdow.org.uk
Web:   westminsterdiocese.org.uk/redept

	Spec Centre Co-Director

sandrasatchell@rcdow.org.uk
The Loft – Director

michaeldonoghue@rcdow.org.uk
 Both at:

SPEC Centre

All Saints Pastoral Centre

London Colney

St Albans

AL2 1AF

T: 01727 828888

F: 01727 822927

Spec@rcdow.org.uk
Spec East

2 Lukin Street

Commercial Road

London

	Wrexham 

Diocesan Schools’ Commission, Curial Office, 

Bishop’s House, Sontley Road, Wrexham

Clwyd LL13 7EW

Tel:01978 290344

Fax:01978 354257

Email: diowxm@globalnet.co.uk
Website:www.wrexham.diocese.btinternet.co.uk/
	Bishop’s House, Sontley Road, Wrexham

Clwyd LL13 7EW

Tel:01978 290344

Fax:01978 354257

Email: diowxm@globalnet.co.uk
Website:www.wrexham.diocese.btinternet.co.uk/
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