[image: image1.jpg]




Introduction

The Inspection of St. Anne’s Catholic Primary School was carried out under the requirements of the Education Act 2005, and in accordance with the Leeds Diocesan Framework and Schedule for Section 48 Inspections approved by the Bishop of Leeds.

General Statement about the school
St Anne’s Catholic Primary School, Keighley is a large, popular, two form entry, voluntary aided school located in a well cared for Victorian building which has been imaginatively refurbished situated close to the town centre.  Currently there are 409 pupils on roll.  Of these, 56% are baptized Catholics, the majority being drawn from the immediate parish of St. Anne’s Keighley with additional pupils coming from the outlying parishes of Our Lady of Mount Carmel, Silsden, and Our Lady of Lourdes, Haworth.

The school mainly serves an area with social and economic characteristics which are slightly below the national average.  A growing number of pupils (around half) are drawn from minority ethnic heritages; Pakistani, Bangladeshi, Indian, Caribbean, Italian, Irish, and Eastern European.
The proportion of pupils on role for whom English is a second language is around one third.  This is twice the national average.  Around 8% of pupils receive free school meals (FSM), however the school believe that a far higher percentage are entitled to FSM but choose not to take up their entitlement.  The proportion of pupils with learning difficulties and/or disabilities, including those with a statement of special educational need, is around the national average.

From a teaching staff of 17 (full time equivalent, - including the headteacher) 16 are Catholic.  All 16 are engaged in the teaching of Religious Education (RE) 4 teachers hold the Catholic Certificate of Religious Studies (CCRS).  One higher level teaching assistant (HLTA) is also a parish catechist and teaches RE.

By agreement with the Diocese of Leeds and Bradford Local Authority, as from September 2009 onwards, the governors will be reducing the admission number from 60 children to 50 for the Reception year group.  Classes throughout the school are arranged so that the pupils are taught in parallel, mixed ability single age, class groups.
The school has successfully achieved a number of nationally accredited standards, including: Investors in People ( 2002,  2005, 2007); Investors in Pupils: (2007) Healthy Schools Award (2008) incorporating the Football Association Primary Charter (2007) and Sport England “Activemark” (2007); “Quality in Extended Schools” (2007)
The school is an active member of the Keighley and Skipton Catholic Partnership and other local clusters of schools.  St. Anne’s also has strong links with Trinity and All Saints College, Leeds and other educational institutions.

Overall effectiveness of the school

The overall effectiveness of the provision for the Catholic life of the school, of curriculum RE, and the school’s main strengths and areas for development.

St. Anne’s Catholic Primary School provides a good Catholic education.  Many aspects of the school’s Catholic life and RE are outstanding.  The headteacher, RE subject leader, governors and senior management team (SMT) provide strong leadership and are well supported by a hard working and dedicated teaching and support staff.  
RE is a growing and improving feature of the school.  The RE subject leader has begun to monitor and evaluate RE results across the school using the RE attainment Assessment materials provided by the Diocese, together with direct classroom observations of RE lessons.

Standards in RE are good across all key stages in relation to the pupils’ capabilities.  Support staff have a very positive impact on raising standards particularly for pupils with learning difficulties. 
 St. Anne’s has a warm, friendly, welcoming, “inclusive”, atmosphere, where expectations are high for all pupils from all backgrounds.  The school strives to ensure that the RE curriculum in all aspects, will reflect the fact that God’s love through the message of his son, is at the very centre of all that it attempts. Excellent relationships exist between pupils, staff, parents and parishioners.  Great care and attention is given to ensuring that the school mission statement is lived out in all aspects of school life: “I have come that they may have life and have it to the full”.

The effectiveness of any steps taken to promote improvement since the last inspection

The current headteacher has been in post for 7 years and has diligently ensured that all the RE school improvement issues raised in the previous RE inspection have been successfully addressed:
The school mission statement has been reviewed (2005) (2008).
Pupils RE work is monitored as part of the RE subject leader’s ongoing RE activities.

The RE subject leader has been trained in classroom lesson observations of RE.

Assessment of end of RE topic work is now leveled once per term.

RE resources have been audited, collated, and updated.

The main hall display board has been designated as an RE focal point for year group displays on a rota basis.

The capacity to make further improvements
The school has a strong capacity to effect ongoing improvement.  The school has a largely accurate view of its strengths and areas for further development, as indicated in the School’s Self Evaluation Form (SEF), and born out through classroom observations of RE across all key stages and through further discussion with governors, staff, parents and pupils.  The school was modest in its evaluations of the very positive impact it is having in certain aspects.  
The headteacher, RE subject leader, governors and staff are committed to further improving the already existing good RE provision at the school.  There is already a detailed, 3 year RE Action Plan in place for improvement of RE at the school.  Parents, carers and governors are very supportive of the school.  Many are former pupils of the school.  They are very well informed about and committed to the RE life of the school.
Good home, school, parish links have been established at St. Anne’s.  The hardworking and very experienced parish priest is also a very committed chair of governors at the school.  He is very ably assisted by the vice chair, who is also a parish catechist and volunteer parent helper in the school.  

What steps need to be taken in order to further improve the provision of Catholic education?
The inspection confirms that the school has already accurately identified the areas of focus for future development in a comprehensive SIP which gives a clear indication of how and when it is hoped to implement future initiatives.  Key areas of development are:

· To maintain the current drive by the headteacher and SMT to reduce the burden of administrative paperwork by incorporating agreed common RE planning, assessment and reporting formats into the school’s developing ICT systems.

· To find ways of capturing current good practice in RE with a view to promoting effective induction procedures in RE for new members of staff who join the school.  

· To develop effective succession management strategies to sustain the current good RE provision into future years.
The Catholic Life of the School

Leadership and Management 

How effective are Leadership and Management in developing the Catholic life of the  school?

Leadership and management of the Catholic life of St. Anne’s School are outstanding.  Leaders communicate a strong sense of spiritual purpose with a focus on promoting high standards and the fullest personal development of the pupils.  The school’s mission statement underpins the daily life of the school.  The highly committed RE subject leader, governors, headteacher and senior staff are determined to provide very clear direction for the Catholic life of the school.  The governors place a high priority on the appointment of teachers who are well qualified to teach RE.  Once appointed the school supports the ongoing training and development of staff in RE.  The subject is given core curriculum status and is financially resourced as such.    The parish priest (chair of governors) is a regular visitor to the school and through very good home, school, parish links, actively promotes the Catholic life of the school.  The school is an active member of the Keighley and Skipton Catholic Partnership cluster of schools and also has strong educational links with Trinity and All Saints College Leeds – where a member of staff serves on the steering committee.
The inclusion of all pupils is a central goal and a shared vision at St. Anne’s.  It underpins the normal everyday life of this school in a completely genuine and natural way – it is not forced, manufactured or artificial.   Leaders and managers work with others beyond the school to ensure that pupils are given opportunities to enter into dialogue and collaborate with people from different backgrounds within the school.  There is concern, respect and hospitality shown towards the other.  Pupils’ friendship bonds cross cultural, faith, social and economic boundaries.  Pupils demonstrate a lively awareness that they are all members of one human family responsible for one another.  The impact of this is evidenced in the pupils, who behave in a caring and considerate way and are developing a mature sense of duty and responsibility. 
The Student Council takes its role very seriously.  In addition to chair, vice chair, secretary and treasurer, the council also has an editor, photographer and reporters who help to publicise their activities – particularly those associated with raising funds for charity such as “Fr. Ben’s: Beds for Orphans” Appeal; “Take Hope in Yorkshire” which supports children in the Ukraine and Afghanistan; Cafod; The Good Shepherd; BBC “Children in Need”; Christmas Boxes for soldiers in Afghanistan.  

The school council also operates a “Suggestion Box” to identify school improvement issues.  Recent projects have included improvements to the outdoor play areas the addition of playground markings and games.  

The leadership and management of the school place a high priority in fostering close cross phase links with the local Holy Family Catholic High School.  The majority of St. Anne’s pupils transfer there.  To ensure smooth transition arrangements, the high school and its partner primary schools operate a highly successful “Fast Forward to the High School Day”.  In later years many ex pupils from St. Anne’s come back to visit and several request work experience placements at the school.  
A variety of off site RE experiences are provided for the pupils at St. Anne’s including days of recollection and residential visits. Pupils also make educational visits to the local mosque and other places of religious worship.  Particularly close links are fostered with the local Muslim community.  Eid cards are designed in school and sent home to families
Collective Worship

How good is the quality of Collective Worship?

The quality of Collective Worship (CW) at St. Anne’s is good and significantly contributes to the spiritual and moral growth of the pupils and the overall Catholic ethos of the school.  The school has CW and Prayer Policies in place.  There is a named co-ordinator for CW.  A very detailed job description for the post is in place.  The Eucharist is acknowledged as central to the life of this Catholic school.  KS2 pupils participate in leading and preparing year group masses and do so with confidence and reverence. Masses are celebrated on a rota  basis in the adjoining parish church of St. Anne’s.  A number of parents and parishioners attend and say how much they look forward to these experiences.  Recently one of the pupils was baptized during a special mass. 
The main school hall is timetabled for differentiated KSI and KS2 CW.  Appropriate time is set aside within CW for reflection and personal prayer.  Parents commented on a particularly moving assembly they had attended, on the theme of “Remembrance Day”.  Representative members of the local British Legion had also attended this assembly.
The school gives a pleasingly high priority to the provision of music/drama/singing in the  RE curriculum and employs a qualified music teacher to promote this.   At a KS2 CW on the theme:  “ Celebrating Our School”, whilst pupils were gathering in the main school hall, a series of digital photographs scrolled through showing pupils engaged in various school activities over the previous year.  A choir of pupils drawn from each class   sang a particularly well chosen piece of music (“We are many parts”).  Another group of pupils came forward, each speaking in their own native language, to welcome everyone. Placing a lighted candle on the central display altar, (where a number of religious books from world faiths were displayed) another pupil read St. Paul’s letter to the Corinthians (“We are all one body made up of many parts”).  The leader then went on to discuss with the children how St. Anne’s School is made up of many people.  Pupils read out various complementary quotes from visitors to the school.  These were then stuck on to a large outline display of a body.  Pupils then led a reflective response to the reading based on the words of St. Teresa (“Christ has no body now but yours”).  Following further discussions with the children the leader invited a group of pupils to read out their own bidding prayers to which the common response was given:  “We celebrate our school together”.  The children posed the question “What is our mission for today?”  Other pupils responded in unison:  “Go out and remember, you are what makes St. Anne’s special!”  To celebrate, as each class left the hall, the pupils were presented with a cut out of a paper circle of children to take back to their classroom, to sign and display.  Whilst this took place, the choir sang as further digital photographs were scrolled through.  A child proclaimed “The future is in our hands and we can all start here today by spreading God’s peace, love and harmony throughout St Anne’s and out into our own communities like ripples across a pond” 

Pupils belonging to St. Anne’s Church Choir and theatre group regularly sing at the Sunday parish family mass and at other seasonal liturgies.  The school has also worked with the diocesan music co-ordinator.  Pupils from the school have appeared on BBC TV “Songs of Praise” from Leeds Cathedral and have also performed on BBC Radio 2.  Pupils take part in the annual “Young Voices” in Manchester.
Extensive pupil artwork, of a very high quality, is effectively displayed throughout all key stages in the school. One particularly effective display proclaims:  “You are created by God to be like God.  You are God’s people, his saints”.   The main school hall also features a large central display board as a focal point of the RE/CW work of the school.  Each year group has been assigned responsibility for oversight of this display board, on a rota basis, throughout the school year.

A named governor leads evenings of reflections for staff, parents and parishioners during Advent and Lent.

Sacramental preparation takes place within the school.  Parents attend 5 preparation sessions (evening meetings).  The school provides RE support homework activities and appropriate workbooks for pupils.  A governor also prepares sacramental reflections for parents.  A “Going Forth” Mass is also celebrated.
All classrooms have dedicated RE areas and well resourced RE focal points for class based CW.

Religious Education

Achievement and Standards in re

How well do pupils achieve in RE?

Pupils at St. Anne’s are gaining knowledge, skills and understanding in RE at a good rate across all key stages.  Given their starting-points and capabilities, pupils are achieving good standards in RE across all key stages.  Early years staff report that a significant number of children joining the school exhibit a lack of knowledge of church/prayer experiences.  Frequently pupils of the Muslim faith demonstrate a greater awareness.  For many pupils, their RE experiences in life are limited only to those provided by the school.  Using the Diocesan assessment materials, by the end of KSI (Y2) 88.3% of pupils achieve level 2+ and by the end of KS2 (Y6) 83.6% achieve level 4+ in RE.  Considerable progress has been made in raising standards in RE following In Service Training opportunities provided for staff.  Assessment is a developing aspect of the RE curriculum at the school.
Pupils with learning difficulties and disabilities make outstanding progress in RE.  This is because of the inclusive ethos of the school and the dedicated commitment, patience and hard work of  the support staff, who work in partnership with class teachers, to appropriately challenge,  support, and celebrate the success of  pupils in their RE work.

A Polish speaking parent is employed by the school to assist the growing number of Polish pupils who have joined the school with little or no skills in speaking English. This appointment is funded through an additional grant that the school has been given by Education Bradford. 
Recognition of good achievement in RE is celebrated at regular information sharing assemblies when pupils are presented with merit certificates for work of a high standard, including RE.

Pupils from different backgrounds are given opportunities to work together.  They are equipped with skills which enable them to take a full and active part in the everyday life of the school and develop friendships which extend further out into their neighbourhood.  For 3 years Y5 pupils have participated in the “Keighley Linking Project” which enables pupils from St. Anne’s to meet and work with pupils from other primary schools in the area to promote greater social cohesion and raise standards.
The quality of provision in re

How effective are Teaching and learning in RE?
The quality of learning and teaching in RE at St. Anne’s is good with some outstanding features.  The adequacy and suitability of staff to ensure that all pupils are well taught in RE is outstanding. This is because of the high priority the governing body place on the recruitment and appointment of suitably qualified staff, together with a corporate commitment to sustaining the ongoing Continuous Professional Development (CPD) of all staff in RE across all key stages. This commitment by the school has been recognised in being three times re-accredited to the national standard: “Investors in People”.  The  headteacher and governing body ensure that RE is given core curriculum status at St. Anne’s.  The position of RE subject leader is a promoted post.  Appropriate budget provision is also made to allow the RE subject leader non contact time to monitor and evaluate RE standards across the school and to audit/update classroom/school RE resources.  10% of weekly curriculum time is allocated to RE.  
Teachers’ good RE subject knowledge and commitment to teaching the faith lends confidence to their teaching styles. Thorough planning of RE together with appropriate RE teaching resources (including interactive whiteboards) ensures that RE lessons are both interesting and relevant to the pupils.    RE work is closely tailored to pupil abilities so that all pupils can enjoy success.  Pupils with learning difficulties/disabilities make particularly good progress.
As part of a sequence of RE lessons on the HIA Theme:  “Loving – Advent/Christmas”, whilst studying a variety of different passages from the prophet Isaiah, Y6 pupils were able to describe and show understanding of religious sources, beliefs, ideas, feelings and experiences making links between them.  The pupils were able to engage with and respond to questions of life in the light of religious teaching.  When one group of Y6 pupils were asked to transcribe Isaiah 9 (2-3;6-7) into current day language one pupil wrote: “When the people heard news about Emmanuel, that was like a light for them, a light which gives them a better life.  They felt happy – that is, it gave them hope for the future”.  Another pupil recently arrived from Poland with little English, drew a picture of a heart with a bright yellow light shining out of it.  Another pupil wrote:  “People get stuck in the darkness very easily because of wars and countries bullying around the world, but Jesus is the Light in your heart and no matter what you do his light will never go out”.  A moving class liturgy was briefly enacted at the end of the lesson when the classroom lights were dimmed and pupils were invited to bring forward a piece of black paper (on which they had previously been invited to write down one of their own, confidential “dark issues”) and then placed it into a basket which had been placed next to the lighted candle on the RE display table to symbolize “Jesus the Light of the World”.  When scrutinising the work produced during the lesson one pupil had written:  “There is hope and joy deep within each individual.   Look inside yourself!  Enjoy life!”
Currently staff at St’ Anne’s are familiarising themselves with the classroom implementation of the new Levels of Attainment (LoA) in RE.  The RE subject leader has been trained in classroom observations of RE lessons by an external RE advisor.  The school recognises the need to continue developing its monitoring evaluation, assessment and recording procedures in RE.  An RE action plan is already in place with appropriate targets for the next three academic years.  The school has recently developed a system of tracking pupil progress in RE but this, as yet, does not include the use of “P” scales for pupils working below level 1. The school’s own pupil survey data suggests that the majority of pupils enjoy RE and find it interesting.  The responses from pupils who didn’t enjoy RE were further analysed by the school and the findings disseminated to the teaching staff to further inform their classroom practice.  Pupils said that they feel particularly good if their RE work is marked by the teacher with more than just a tick (ie. a comment with a target to aim for).  Pupils didn’t like sitting on the carpet too long.  Pupils enjoyed RE quizzes.
How well does the RE curriculum meet the needs and interests of pupils?
The extent to which the RE curriculum at St. Anne’s meets the needs and interests of the pupils is good with some outstanding aspects.  The RE curriculum makes a very significant contribution to the spiritual and moral development of the pupils at the school.
The curriculum in RE fulfils the requirements of the Curriculum Directory for Catholic Schools, providing a systematic study of God, the life and teaching of Jesus and the Church, and the beliefs, celebrations and way of life of Catholics who follow that teaching.  The school has fully embedded the approved diocesan RE scheme of work “Here I Am” (HIA) into its RE curriculum.  All pupils irrespective of ability are able to make good progress in their knowledge, skills and understanding of RE.  The pupils are learning to think spiritually, ethically and theologically and to become more aware of the demands of religious commitment in everyday life.

A Y3 classroom based CW at the start of the school day, pupils considered the forthcoming gospel for the following Sunday – “The Feast of Christ the King” – the last Sunday of the Church’s year.  After some discussion about different calendar years, (financial, academic, calendar) and the concept of judgment, the pupils focused in on proclaiming the Gospel reading with clarity, enthusiasm and reverence.  Lively discussions followed around the question: What do we do here at St. Anne’s to help people in need?”  The concluding bidding prayers (which the pupils had put together by themselves) and hymn singing, gave recognition to the realization that “Christ is in each person we meet”.

The way in which the RE Curriculum at St. Anne’s promotes social cohesion and celebrates, reflects and respects the religious diversity within the whole school community is outstanding.  The RE curriculum not only includes the study of Catholic Christianity in all its richness but also the study of other world religions – particularly Judaism and Islam – especially during the annual “multi faith weeks” held in the school.  As a direct consequence the pupils are gaining an increasing awareness and understanding of other world faiths, for example pupils are able to talk with great confidence, respect and authority about the beliefs, traditions and practices of Islam following a recent out of school visit to a local mosque, and a visit into school by Muslim parents, one of whom is the mayor of Keighley.
Currently the school is developing an integrated approach towards Personal, Social, Health and Citizenship Education (PSHCE) incorporating an approved Sex Education Programme.  The school also plans to further develop the use of weekly “ethos statements” alongside the existing SEAL materials, to complement the school’s recently reviewed positive behaviour policy.  These will act as further prompts and signposts to pupils and staff to live out the school mission statement in their day to day life at the school.

Full advantage is taken of the many opportunities provided by the RE curriculum to further develop pupils’ skills in speaking and listening/literacy and Information Communication Technology (ICT).  The very good use of interactive whiteboards, linked to multi media RE resources, has a very positive impact on meeting the needs of pupils with differing learning styles and maintaining the interests of the pupils within the RE curriculum.   

At the end of a most enjoyable reception class RE lesson on “Birthdays”, during which the children re-enacted a birthday party with games, party food and party hats, they were able to recognise that a birthday is a happy celebration to remember the day when someone was born and that at Christmas it is Jesus’ birthday when we celebrate when he was born.

leadership and management of re

How effective are Leadership and Management in raising achievement and supporting all pupils in RE?
The RE subject leader, headteacher, SMT and governors are highly effective in their leadership and management of RE at this school.  As a very effective team, they set clear direction and provide professional and practical support which leads to a climate of continuous improvement which enables the pupils flourish.  At St. Anne’s, there is a very strong sense of the educational mission of the Church and the role of the subject in contributing to the school’s part in this.  Aspects of the RE Action Plan are very clearly and effectively linked to the school’s Performance Management/CPD systems.  The governors, headteacher and SMT afford core status to RE and appropriately resource it as such.  The very conscientious RE subject leader ensures that the subject is effectively managed in a way that ensures that the school’s RE resources are centrally collated and easily accessible to the teaching and support staff. The school is also able to loan RE materials (eg “travelling cribs”) to pupils/families.  RE library  books are also available on  free loan from the school library which operates on the school site and is staffed by a qualified librarian.  The school subscribes to the religious publication “The Tablet”.
Thorough and incisive quality assurance audits are carried out by the headteacher and RE subject leader in an annual review of RE provision.  This prompts decisive action to be taken to remedy any issues of concern raised by the audit.  Highly efficient use is made of all available resources, including extended services within the local authority, parish and diocesan communities.   The headteacher has worked hard to successfully bid for additional resources for the school.  The school has just appointed a “parent involvement worker” to promote closer home/school/family links and who will also liaise with the “youth worker” to be appointed at Holy Family Catholic Secondary School.
Leadership and management at the school are not complacent about the current standards of RE achieved by pupils.  The school is further developing it’s monitoring and evaluation procedures to include the revised Levels of Attainment (LoA) in RE developed by the National Board of Religious Inspections and Advisors.  An external RE consultant is assisting the school in this review.  The school recognises that whilst assessment for learning (afl) is the prime purpose of all assessment, the LoA are also a benchmark of attainment designed to provide staff and others with a measure of assessment of learning (aol) – which is a much more “criterion referenced” measure of pupil progress in RE.  The school is looking towards the provision of “laddered targets” in child friendly language to help inform pupils of what they need to do next in order to improve still more in RE.
INSPECTION JUDGEMENTS SUMMARY
	Aspect
	Grade
	Descriptor

	Overall effectiveness 


	2


	Good

	THE CATHOLIC LIFE OF THE SCHOOL



	How effective are Leadership and Management in developing the Catholic life of the school?
	1


	Outstanding

	How good is the quality of Collective Worship?


	2
	Good

	RELIGIOUS EDUCATION



	How well do pupils achieve in RE?
	2
	Good


	How effective are Teaching and learning in RE?


	2
	Good

	How well does the RE curriculum meet the needs and interests of pupils?
	2
	Good

	How effective are Leadership and Management in raising achievement and supporting all pupils in RE?
	2
	Good


INSPECTION JUDGEMENTS ANNEX
 OVERALL EFFECTIVENESS

	How effective and efficient is the provision of Catholic education in meeting the needs of pupils and why?
	2

	· the effectiveness of steps taken to promote improvement since the last inspection
	2

	· the capacity to make further improvements
	YES


THE CATHOLIC LIFE OF THE SCHOOL

	How effective are leadership and management in developing the Catholic life of the school?
	1

	· how well the governing body fulfils its role in relation to the school’s Catholic foundation
	1

	· how effectively leaders and managers at all levels set clear direction leading to improvement and promote high quality care and education
	2

	· the quality of the leadership of the headteacher and senior staff in leading and developing the Catholic life of the school
	1

	· how effectively the Catholic life of the school is monitored and evaluated
	2

	· how effectively leadership at all levels in the school promotes pupils’ spiritual and moral development
	2

	· how effectively leadership at all levels in the school promotes and provides opportunities for the spiritual development and prayer life of the staff
	1

	· the impact of the involvement of the clergy and/or chaplaincy team on the work of the school
	1

	· how effectively leadership at all levels promotes the school’s contribution to social cohesion
	1

	· how effectively leadership at all levels encourages the positive behaviour of pupils
	1

	· the extent to which pupils’ contribute to the school and broader community
	1


	How good is the quality of Collective Worship?
	2

	· the frequency and quality of the provision for prayer, Collective Worship and liturgical life of the school
	2

	· pupils’ response to the school’s provision for prayer and worship
	2

	· how well Collective Worship contributes to the spiritual and moral development of the pupils
	2

	· the inclusive nature of the provision for prayer, Collective Worship and liturgical life of the school
	2


RELIGIOUS EDUCATION
	How well do pupils achieve in RE?
	2

	· the standards reached by pupils in RE
	2

	· how well pupils make progress in RE, taking account of any significant variations between groups of pupils
	2

	· how well pupils with learning difficulties and disabilities make progress in RE
	1


	How effective are teaching and learning in RE?
	2

	· the adequacy and suitability of staff to ensure that pupils are well taught in RE
	1

	· how well teaching is used to meet the full range of pupils’ needs in RE
	2

	· the effectiveness of planning, monitoring and assessment  in RE
	2

	· the extent to which pupils enjoy their work in RE
	2

	· the involvement of parents and carers in their children’s learning in RE
	2


	How well does the Religious Education curriculum meet the needs and interests of pupils?


	2

	· how far the RE curriculum meets external requirements
	2

	· the extent to which pupils are gaining a knowledge and developing an understanding of the teachings, beliefs, values and way of life of other world faiths
	1

	· the suitability of family life and sex education, education in personal relationships and citizenship education
	2

	· the extent to which the curriculum in RE contributes to the spiritual and moral development of the pupils
	2

	· how far the RE curriculum promotes social cohesion
	1


	How effective are leadership and management in raising achievement and supporting all pupils in Religious Education?


	2

	· how effectively subject leaders in RE set clear direction and provide support leading


   to improvement
	1

	· how effectively performance in RE is monitored, evaluated and improved to meet challenging targets
	2

	· how well equality of opportunity is promoted and discrimination tackled so that all pupils achieve as well as they can in RE
	2

	· how effectively and efficiently RE resources are deployed
	2

	· the extent to which governors discharge their responsibilities in RE
	1
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