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Introduction
The Inspection of St Wilfrid’s Catholic Primary School was carried out under the requirements of the Education Act 2005, and in accordance with the Leeds Diocesan Framework and Schedule for Section 48 Inspections approved by the Bishop of Leeds.

Description of the school

St Wilfrid’s is a small Catholic primary school catering for 163 pupils aged 3 to 11 years.

The school has a separate nursery with 26 part time pupils. Numbers have risen in recent years and this is putting a strain on the accommodation in the main school. The school serves a broadly average socio-economic population. Almost all pupils are of white British heritage. A very small number are from minority ethnic groups: there are a small number of pupils for whom English is not their first language. Most pupils from backgrounds other than white British are from service families from the nearby military bases. Mobility is high in some year groups. Eligibility for Free School Meals is below average. The proportion of pupils with learning difficulties and/or disabilities is below average. The proportion of pupils with Statements of Special Educational Needs is broadly average. Attainment on entry to the school is mainly above average. Management of the school has not changed since the last inspection. A new Parish Priest was appointed to the school in September 2005.

The headteacher has been in post for 8 years and the deputy head teacher for 5 years. There are 7 equivalent full time teachers, 4.5 of whom are Catholics and 4 possess Catholic qualifications.
Overall effectiveness of the school

The overall effectiveness of the provision for the Catholic life of the school, 
of curriculum RE, and the school’s main strengths and areas for development.

St Wilfrid’s is a good school with some outstanding features.  The Catholic ethos within the school is very strong and underpins all aspects of school life.  It is a happy caring community where pupils feel safe and enjoy coming to school. The children are valued, affirmed and supported. This is an inclusive school and provision for pupils with special educational needs is very good. Pupils enjoy their work and their behaviour is very good. They work hard and do their best.  The quality of collective worship is good, as is the pupils’ response through prayer and action. There are very good relationships between staff and pupils.  Pupils clearly demonstrate pride in their school and their respect for each other. The head teacher promotes the Catholic mission in school, particularly spiritual development; this underpins the life of the school community. 

The provision for pupils’ spiritual, moral and social development is outstanding. Provision for cultural development is satisfactory. The standards in Religious Education are good overall, and during their time at St Wilfrid’s pupils make good progress. The areas of the RE curriculum needing development are notably, using differentiation within each class more effectively, rather than by outcome only. Developing more robust, regular opportunities for monitoring and evaluating the quality of RE. There are some examples of marking being constructive and relating to learning outcomes, this is not used consistently throughout the school. Continuing to use and simplify the school’s assessment procedures to make them relevant and manageable. 

The effectiveness of any steps taken to promote improvement since the last Inspection

Most teachers were in post during the last (Section 23) inspection in 2000. There is a new Chair of Governors and Parish Priest since the last Inspection.

Progress against the key issues identified in the last Inspection is good. The governors and Headteacher have shown a commitment to improving resources for Religious Education. The school now has resources for Judaism, Sikhism and Hinduism. The RE coordinator feels that some additional resources are still needed. A significant sum of money has been spent to ensure that Key Stage 2 have sufficient and age appropriate Bibles to support their learning. Classes now have and use a range of crucifixes in their displays and prayer corners. The ‘Here I Am’ programme is used well throughout the school. There are now assessment and recording systems in place. The RE coordinator is still establishing what systems work best and what is manageable. There is a portfolio of assessed and leveled pieces of work and assessments are made against the agreed levels for RE.

The capacity to make further improvements

The school has good capacity to improve. The completed Self Evaluation Form (SEF 48) was effective in helping to set the focus for the Inspection.  The Inspection agrees with the judgements made by the school. The SEF48 clearly identifies where the school is and what it needs to do to further improve.  The School Development Plan and subject leader action plan identify what areas need development and how improvements can be made.  Under the guidance of the new Chair of Governors, the governing body fulfils its role very effectively. The governors are clear about the school’s place in the community and its Catholicity. They fully undertake their responsibility to plan strategically and monitor progress. There is an effective committee structure in place which ensures that business meetings are focused and relevant. Each class has a governor assigned to it; this enables each governor to develop very good relationships with pupils and staff. Joint training days have helped foster trust and confidence between staff and governors. This is a very positive aspect of the work of the governing body. They are proactive, supportive and challenging as appropriate. They appreciate the hard work undertaken by all staff in school. This is an outstanding feature of leadership and management. The Parish Priest is supportive of the school, taking part in masses on Holy Days as requested by the school. 

What steps need to be taken in order to further improve the provision of Catholic education?

The Head teacher and Subject Leader should continue to develop manageable, effective systems for assessment and monitoring in RE. This would ensure that monitoring and evaluation is robust and provides the capacity to make further improvement in the quality of RE provision. To ensure that all pupils have the opportunity to reach their potential, planning should include finer differentiated activities, matched to pupils’ abilities rather than age. Shared planning for mixed age classes would ensure that children of the same age receive the same entitlement. It is important in this mono-cultural school, that pupils are given opportunities to appreciate and understand better other cultures and faiths. 
This will enable the school to fulfill some of the principles identified in ‘Every Child Matters’. 
The Catholic Life of the School
Leadership and Management 

How effective are Leadership and Management in developing the Catholic life of the school?

The leadership by the Headteacher, Deputy Headteacher and governors ensures that all pupils are nurtured within a caring, safe, supportive environment that is based on the school’s Mission Statement. The governors have made a commitment to improving curriculum RE by investing in additional resources that support pupils’ understanding of their own and other faiths. The strategic planning identified in the School Improvement Plan has spiritual development as one of its main strands. This is testament to the strong conviction held by all staff and governors that this is at the heart of a successful Catholic school. The governors approved improvements to the internal fabric of the school enables pupils and parents to be proud of the learning environment. The Headteacher and Chair of Governors are working tirelessly to improve accommodation and provision for the Foundation Stage.  The Headteacher and governors are concerned that they have to refuse admission to some Catholic children because their building is too small to meet the demand from parents.

The Parish Priest supports the work of the school, takes part in school/parish events and visits school when he is able to. Catechists from the parish support children and families during sacramental preparation. The Parish Priest is confident in the school’s RE programme and that pupils are developing their knowledge and understanding of scripture. 

The leadership of the Headteacher is good. His knowledge of the school, its families and the community ensure that pupils are very well cared for and their spiritual, emotional and social needs are met. He understands what the school needs to do to maintain and improve the school’s Catholic mission.  Leadership at all levels promotes high quality care and education. Pupils’ spiritual and moral development is very good and this is due to the headteacher’s outstanding leadership of this area of school life.  

The school is well managed, good systems and routines ensure that pupils feel safe and are happy to come to school. All staff actively promote learners’ spiritual and moral development. The school has good partnerships with other local primary schools and the high school. The school has an active Home/School/Parish group that promotes interaction between parents, pupils and parishioners. A wide range of social and fund raising activities has been planned and this is a strong feature of the school’s efforts to develop opportunities for pupils to make a positive contribution to their community.  
The very effective communication with parents and governors ensures that everyone is fully aware of the life of the school. Parents are happy with the standard of education provided and the school’s commitment to promoting a strong Catholic ethos for all its members. 

Collective Worship

How good is the quality of Collective Worship?

Overall the quality of Collective Worship is good. Pupils responded well to the Mass celebrated for Corpus Christi, behaviour in church was good and the older pupils demonstrated great maturity in ensuring that the procession proceeded reverently and respectfully. Pupils listen attentively and contribute to the reflective atmosphere created by the teachers. From an early age children are shown how to prepare for prayer and reflection, and understand that they can pray for others. The oldest children in school respond in a very respectful manner to the daily Act of Worship, contributing to the prayerfulness and atmosphere created by all staff. Pupils respond well in the dining hall to prayers before and after lunch.

Parishioners are regularly invited to liturgies and other celebrations in school. The Parish Priest is aware that many of the children do not attend Mass and strives to make this celebration in church meaningful for them. All classes have dedicated areas and displays that celebrate the RE theme or liturgical season. The spiritual courtyard and environmental area contribute to the school’s strong Catholic ethos. Pupils speak with pride about these areas and were dismayed by the vandalism that had been caused outside. 

Religious Education

Achievement and Standards in re

How well do learners achieve in RE?

Overall standards and achievement in RE are good and on a par with other curriculum areas. In those lessons where cross curricular links are made with literacy, pupils achieve good standards of written work. Their writing reflects a range of genre, indicates good progress and their increasing knowledge and understanding of the RE curriculum. Planning now includes clear learning outcomes and success criteria. In the best examples good differentiated task are matched to pupils’ abilities rather than year groups.  

Learners enjoy their work and try hard to do well. They are confident and readily contribute to discussions. Most pupils have a good understanding of the how they can change in their lives and of how characters from the Bible changed with the loving support of Jesus. 
Most pupils could relate this to their own lives and the older pupils are beginning to reflect on how they can take responsibility for their actions.  There is evidence of the school community helping other communities locally and globally. The recent visit to the Sikh Temple has raised awareness for the older pupils about how people from other cultures and faiths live their lives in our country.  One pupil commented that visiting the temple and Bombay Stores was like visiting India. 

The quality of provision in RE
How effective are Teaching and learning in RE?

Teaching is good overall with some examples of outstanding practice. Teachers know the ‘Here I Am’ programme well and planning is thorough and detailed with clear outcomes and opportunities for assessment identified.  In the best lessons these objectives are  shared with pupils, resulting in all pupils making progress in their learning. 
Clear differentiated expectations and activities well matched to pupils’ needs enable most pupils to make good progress during the course of a lesson. Work in pupils’ books shows that over the year most pupils have developed a good understanding of themes covered. 
The lessons observed demonstrated very good relationships between teachers and pupils and between the children. The positive learning environment created in each class means that pupils feel confident to answer and ask questions. Pupils are encouraged to work independently, and when required they work well in pairs or small groups.  Further interactive teaching would ensure that pupils with different learning styles remain engaged and focused during the introduction to the lesson. 

The school has improved its assessment procedures since the last inspection. The RE Coordinator maintains a portfolio that includes evidence of teachers assessing pupils’ knowledge and understanding of the topics covered.  In the best examples of pupils’ books, work is dated, well presented and completed. Marking is linked to the learning outcome and pupils are clear about what they have done well. These features are not used consistently throughout the school.   

How well does the RE curriculum meet the needs and interests of learners?

The time allocation of 10% to RE fulfils the requirements of the Bishops’ Conference. 
The school is now at a point where more flexibility within the timetable should lead to longer sessions of RE teaching being possible. This would ensure pupils have the opportunity to engage in good discussions and complete an appropriate amount of written work. There is good evidence in pupils’ books of RE being given a high profile in the curriculum. Most pupils are completing a good amount of work and where teaching and learning is good, pupils are encouraged to use their literacy skills in RE. This leads to pupils successfully using a range of genres to demonstrate their knowledge and understanding of the RE curriculum.  ICT is used effectively to support teaching in RE. 

The curriculum in RE makes a good contribution to the spiritual and moral development of the learners and they are taught to respect other faiths and cultures. Children have the opportunity to handle artifacts from their Christian faith and from other faiths. Further cultural links need to be made in this predominantly white school. 

Members of the recently formed School Council described how they feel lessons are made fun and interesting. They appreciate the opportunity to use drama and art to support their learning in RE. They were very enthusiastic about their visit to a Sikh temple in Bradford and have clearly benefited from this visit. The school council relishes the opportunities to have a genuine voice within the school and feel that they are listened to. They believe they have made a difference and the oldest pupils demonstrate a very mature attitude to this role. They understand that some changes may not be introduced in time for them to benefit, but that future pupils will. They feel safe, respect each other and are proud of their school. They feel that some rules should be reviewed to allow the older children to take more responsibility for their own actions. 

Education in Personal Relationships is managed well and supported by the governing body. The school has a programme in place to provide appropriate sex and drug education. This programme is shared with parents who support the school in this area. 

leadership and management of re

How effective are Leadership and Management in raising achievement and supporting all learners in RE?

Leadership of RE is firm, competent and committed to the school’s Catholic mission, and the faith development of pupils. RE has an important focus within the School Improvement Plan and governors show their commitment to this subject by ensuring that it is well resourced. To further raise standards in RE a rigorous cycle of focused monitoring and evaluation should be built into the school’s monitoring programme.
INSPECTION JUDGEMENTS
	Aspect
	Grade
	Descriptor

	Overall effectiveness 


	2
	Good

	THE CATHOLIC LIFE OF THE SCHOOL



	How effective are Leadership and Management in developing the Catholic life of the school?


	2
	Good

	How good is the quality of Collective Worship?


	2
	Good

	RELIGIOUS EDUCATION



	How well do learners achieve in RE?


	2
	Good

	How effective are Teaching and learning in RE?


	2
	Good

	How well does the RE curriculum meet the needs and interests of learners?


	2
	Good

	How effective are Leadership and Management in raising achievement and supporting all learners in RE?


	2
	Good


Diocese of Leeds DBI


�


Section 48


Inspection Report








THE CATHOLIC LIFE OF THE SCHOOL


AND RELIGIOUS EDUCATION








ST WILFRID’S CATHOLIC PRIMARY SCHOOL


CHURCH LANE


RIPON








School URN�
�
121638�
�
�
�
�
�
Name of Chair of Governors�
�
Mrs. S McArdle�
�
�
�
�
�
Name of Headteacher�
�
Mr. P Burdekin�
�
�
�
�
�
Name of RECo / HoD�
�
Mrs J Freeman�
�
�
�
�
�
Date of Inspection�
�
15th  _ 16th June 2006�
�
�
�
�
�
Section 48 Inspector�
�
Sue McKillop�
�





















Leeds S48 Report  












6

