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Introduction
The Inspection of St Patrick’s Catholic Primary School, Leeds, was carried out under the requirements of the Education Act 2005, and in accordance with the Leeds Diocesan Framework and Schedule for Section 48 Inspections approved by the Bishop of Leeds.

Description of the school

St. Patrick’s Catholic Primary School was established in 1989 following the reorganisation of Catholic schools in the city.  It is situated adjacent to the new St Patrick’s Church in the Burmantofts district of Leeds. This is an area experiencing a significant level of social deprivation.  The school has an Admission Number of 30.  There are 206 pupils on role of whom 89% are Catholic and 10% are of other Christian denominations. Approximately 20% of the pupils are eligible for FSM, 21% are from BME backgrounds and 21% are EAL.  There are 40 pupils on the SEN register, one pupil having a Statement of SEN.  Attainment on entry is generally below age related expectations.  There are 9.2(fte) teachers on the staff of whom 4 have CCRS or equivalent. 
Overall effectiveness of the school

The overall effectiveness of the provision for the Catholic life of the school, 
of curriculum Religious Education, and the school’s main strengths and areas for development.

St Patrick’s Catholic Primary School provides an outstanding quality of Catholic education.  All aspects of the school’s Catholic life and Religious Education (RE) are at least good and many are exemplary.  Gospel values are at the heart of school and community life.  The school is welcoming to all with a calm and friendly atmosphere where expectations are high and relationships are excellent.  Overall leadership of the Catholic life of the school is highly effective in promoting and maintaining a very strong sense of mission within the school and parish community.  

The provision for the liturgical and prayer life of the school is outstanding and this contributes enormously to the spiritual and moral development of the pupils.

Pupils’ achievement and progress in RE is good overall.  This is due in large measure to teaching which is of a consistently high standard with many outstanding features.  The management and leadership of RE is strong in providing a broad curriculum which meets the needs of all pupils.  

The pupils’ behaviour is exemplary at all times and their overall response to the school’s provision is outstanding.  Parents are very supportive of the school, speak in glowing terms of the care, support and encouragement they and their children receive, and confirm that they are delighted to be actively involved in this thriving Catholic community.

The effectiveness of steps taken to promote improvement since the last Inspection.
Aspects identified for improvement in the previous (s23) inspection have been addressed with rigour and determination.  The school has:
· begun to produce a more formal portfolio of work related to the levels of attainment in RE,
· provided a variety of training opportunities for staff focused on the Catholic life of the school and RE,
· implemented the Healthy Schools Initiative achieving the National Healthy Schools Standard,
· sought and considered the views of pupils and parents and kept them up to date with policy and practise.
The capacity to make further improvements.
The school has a strong capacity to improve having a very accurate view of its own strengths and development needs and a very strong desire to raise pupil achievement.  This is clearly evident in the school’s own Self Evaluation and Improvement Plan.  The governors, headteacher and staff are united in their efforts to promote an academically challenging, inclusive and spiritually enriching environment in which all pupils may achieve as well as they are able. 
How might the school  further improve the provision of Catholic education?

In order to further enhance the spiritual and academic dimensions identified within the context of the School and Subject Improvement Plans the school community should:

1. Pursue the aim of creating a Quiet Prayer Garden in the internal quadrangle.
2. Review the delivery of the ‘Here I Am’ (HIA) scheme for RE in order to:

a. provide a deeper focus for staff using the ‘Before you begin’ facility,

b. further enhance pupil attainment in RE,

c. consolidate the Assessment process already begun,
d. clarify the objectives of the subject’s monitoring cycle of teaching and learning.
3. Consider providing the opportunity of a spiritual and pastoral retreat for staff.
The Catholic Life of the School
How effective are Leadership and Management in developing the Catholic life of the school?

The leadership and management of the Catholic life of St Patrick’s school is highly effective.  Leaders at all levels have a strong sense of the educational mission of the Church and the role of the school in expressing it.  The leadership team is highly committed and determined to provide very clear direction for the Catholic life of the school.  The school’s Mission Statement underpins daily life and all leaders communicate a strong sense of spiritual purpose, with a focus on promoting high standards and the fullest personal development of the pupils.  Governors are aware of what daily life in the school entails and are ‘known’.  They are visibly and actively involved in the life of the school and parish and are very supportive of the Headteacher who has been in post for little under one year.  
Morale in the community is high.  There exist strong and effective relationships around the school, close links with parents, parish, local community groups and external agencies all of which reinforce the high standard of care, guidance and support the school provides to ensure its pupils' safety and general well-being.  The inclusion of all pupils is a central goal based on the school’s belief that all are created in the image of God, and this is very effectively promoted.  The result is that the pupils, whose behaviour is exemplary, flourish and commit themselves to the school’s mission.  
The parish priest is a popular member of the school community and makes a powerful contribution to the community and is well supported by the school’s own structures.  He is instrumental in developing and extending the liturgical formation of pupils and staff.  
There is a high level of cooperation shared between leaders at all levels and parishioners ensuring strong school-parish links.  Sacramental life is promoted through partnership between school and parish and the two regularly share prayer and liturgy.  The samples of pupils’ work displayed in the entrance foyer of the church enable parishioners to celebrate the pupils’ achievement.
The school is proactive in developing support networks for parents particularly through the Share and Steps initiatives promoted by the dedicated Learning Mentor. The impact is evidenced by a parent who states, ‘Now I believe in myself, I know I can get on in life…..thank you to Steps for the opportunity to understand myself.’  Evidence also comes from the pupil who states, ‘I think Steps has helped my mum and it made me happy to see my mum so happy’.  These initiatives are further enhanced through the active involvement of the Family Learning team who work very closely with the school.  These programmes impact on wider family values and positive self-esteem.  The success is also seen in the responsible attitude of the pupils themselves towards others and towards their work.
The parents are extremely proud of the school and all it achieves for their children.  They noted enthusiastically that the new headteacher has had an immediate and positive impact on the life of the school, further developing the excellent tradition of her predecessor.  

How good is the quality of Collective Worship?

The quality of provision for liturgy and prayer at St Patrick’s is outstanding.  The Eucharist and prayer are central to the life of the school and the whole school community.  Liturgy and worship is led through the commitment and example of the school and subject leaders together with the active involvement of the parish priest who regularly leads worship with pupils throughout the school both in school and church.

Liturgical formation is well planned, and shows progression.  Acts of worship include a variety of prayer styles, consistently appropriate to the age and faith background of pupils and faithfully reflect the Catholic mission of the school.  

Staff training facilitated by the Diocese has led to an improvement in the quality of the content of acts of worship. Through prayer and liturgy the staff and pupils are increasing their knowledge about their faith and of the traditions in the Catholic Church.  Pupils behave with reverence during periods of prayer and worship and show great respect for each other.  Through the inspiration of the staff the pupils themselves are inspired, interested and involved.  Their contribution to liturgy is outstanding.  

Through class based liturgy pupils are provided with opportunities to reflect on issues that have arisen in everyday life and thereby realise that meaningful prayer can be experienced throughout the day in any situation.  
Governors and parents have a clear understanding of the school’s expectations and commitment to following Catholic traditions of prayer and worship and actively subscribe to them.  They are invited to take part in assemblies and school masses and are very appreciative of the opportunity to do so.  Prayer, worship and liturgy, together with the example and leadership of staff and clergy, make an excellent contribution to the spiritual and moral development of the pupils.
Religious Education
How well do pupils achieve in RE?

Given their starting-points which are generally below national expectations the pupils achieve good standards in RE and the vast majority of pupils, including those with learning difficulties, make good progress in the subject.  Pre-admission arrangements are highly effective enabling the school, parents and children establish effective relationships from the outset.  The pupils make the best possible start in Reception year and continue to gain knowledge, skills and understanding at a good rate across all key stages.  There is strong commitment to inclusion in all areas of school life and this is evident in RE.  All pupils show good attitudes to their work, enjoy what they are doing and their behaviour is exemplary at all times.
The pupils are well able to express themselves orally and in so doing give a clear indication of their very good knowledge and understanding of the subject.  Pupils better demonstrate their good knowledge and understanding through discussion.  Their written work is usually of a good quality but does not always give a true reflection of their capabilities.  
Pupils are represented by the School Council which meets regularly under the stewardship of an enthusiastic member of staff to discuss a variety of issues.  The Council representatives take their role very seriously and are wholly committed to making a positive contribution to the development of the school community.  The Council speaks enthusiastically about their teachers and governors and shares a great deal of pride in their school.  Many children reach a high level of understanding in their Faith and express themselves with an indication of mature ethical and social responsibility.
Pupils demonstrate an awareness of, and care for, the local and wider community through a wide range of initiatives.  This can be evidenced in their very generous response to the Cafod, Barnardo’s, Water Aid, British Heart Foundation, Diocesan Catholic Care appeals.  Pupils and their families are regularly involved in a variety of other community and parish events. 
How effective are teaching and learning in RE?
The quality of teaching in RE is consistently good with many outstanding features.  The teachers' good subject knowledge and commitment to teaching the Faith lends confidence to their teaching styles.  Teachers are committed to making RE lessons interesting, vibrant and relevant for all learners.  Pupils with additional learning needs have work well-tailored to their needs based upon a good diagnosis of them.  The school is encouraging a consistent marking policy through which pupils are enabled not only to celebrate achievement but also have a clear indication of how they might further improve.  Pupils’ work in RE is assessed at the end of each topic and the school is looking to develop their monitoring systems further thereby ensuring that appropriate targets are set.  The RE subject leader is further developing a portfolio of moderated work to aid staff assessment.
Teachers encourage the development of the skills and confidence needed for independent learning.  Teachers challenge pupils to think spiritually, ethically and theologically, and to become aware of the demands of religious commitment in everyday life.  Time is set aside for prayer and reflection at some point in every lesson.  All pupils take pride in their work.  They are interested and responsive during lessons and their behaviour in class is exemplary.  There are vibrant display areas around the school celebrating all aspects of achievement and always include samples of pupils’ work.  
The school takes positive steps to inform parents about their child’s learning in RE lessons.  Parents receive an informative termly newsletter about the ‘HIA’ themes due to be studied.  Parents regard these as useful in helping them support their children at home. Parents’ views are regularly sought through consultation and all parents feel fully informed about school and parish events. 
How well does the RE curriculum meet the needs and interests of pupils?
The RE curriculum fulfils the requirements of the Curriculum Directory for Catholic Schools in providing a systematic study of God, the life and teaching of Jesus and the Church, the central beliefs that Catholics hold and the relationship between faith and life.  Pupils are encouraged to investigate and reflect, develop appropriate skills and attitudes in response to God's call in everyday life.  All pupils have access to the RE curriculum which is adapted to their needs and to the needs of the school.  Progression within and between years and key stages is clearly thought out and set out for all staff.  The broader curriculum enables pupils to think spiritually, ethically and theologically, and to become aware of the demands of religious commitment in everyday life.  
There is a comprehensive PSHCE programme in place.  An Ethos focus is used to re-enforce the school mission statement.  The fortnightly Circle Time is having a marked effect on the social, spiritual and moral development of the pupils and the school intends to extend this provision further.  The impact of these initiatives is that the pupils are considerate towards one another and are gaining and increasing awareness of responsibility and ownership.

Full advantage is taken of opportunities to develop pupils’ skills in speaking and listening and ICT in RE.  Teachers also comment on the positive impact that the ‘spirituality’ of RE is having on other subjects, particularly history and geography.  Through these subjects in particular, pupils of other cultural backgrounds and heritage have been encouraged to share their beliefs and traditions and happily choose to do so.  This has led to an increased awareness, appreciation and understanding of other faiths and cultures.
The curriculum makes a significant contribution to the spiritual and moral development of the pupils. Pupils are able to talk confidently and with authority about the traditions and practices of other world faiths.  They show respect and interest in the beliefs of others.
How effective are Leadership and Management in raising achievement and supporting all pupils in RE?
The leadership of the subject is very strong, focused on the school’s Catholic mission, on raising standards and promoting the faith development of pupils.  A shared sense of mission among staff has been established between all teachers.  

The subject is managed very efficiently and, through emerging monitoring procedures, the subject leader is gaining a well-grounded understanding of the quality of provision.  Development needs are accurately identified and tackled energetically.  The governors maintain oversight of the curriculum area through their enthusiastic and deeply committed governor for RE who knows the school well.  
Resources are well used.  Staff have identified the need for additional resources to support RE and financial provision is available to obtain these.  Time is devoted annually to Staff training in RE.  Good links exist with parents, parish and diocesan agencies to support work in RE.  The impact is seen in the good progress made by most pupils.
Many parents help in school on a regular basis.  Parents feel well informed, are consulted on all matters and are delighted with the progress made by their children.

SUMMARY OF INSPECTION JUDGEMENTS
	Overall effectiveness 

	1
	Outstanding

	THE CATHOLIC LIFE OF THE SCHOOL


	How effective are Leadership and Management in developing the Catholic life of the school?
	1
	Outstanding

	How good is the quality of Collective Worship?

	1
	Outstanding

	RELIGIOUS EDUCATION


	How well do pupils achieve in RE?

	2
	Good

	How effective are Teaching and learning in RE?

	1
	Outstanding

	How well does the RE curriculum meet the needs and interests of pupils?

	1
	Outstanding

	How effective are Leadership and Management in raising achievement and supporting all pupils in RE?
	2
	Good


INSPECTION JUDGEMENTS ANNEX

OVERALL EFFECTIVENESS

	How effective and efficient is the provision of Catholic education in meeting the needs of pupils and why?
	1

	· the effectiveness of steps taken to promote improvement since the last inspection
	Yes

	· the capacity to make further improvements
	Yes


THE CATHOLIC LIFE OF THE SCHOOL

	How effective are leadership and management in developing the Catholic life of the school?
	1

	· how well the governing body fulfils its role in relation to the school’s Catholic foundation
	1

	· how effectively leaders and managers at all levels set clear direction leading to improvement and promote high quality care and education
	1

	· the quality of the leadership of the headteacher and senior staff in leading and developing the Catholic life of the school
	1

	· how effectively the Catholic life of the school is monitored and evaluated
	2

	· how effectively leadership at all levels in the school promotes pupils’ spiritual and moral development
	1

	· how effectively leadership at all levels in the school promotes and provides opportunities for the spiritual development and prayer life of the staff
	2

	· the impact of the involvement of the clergy and/or chaplaincy team on the work of the school
	1

	· how effectively leadership at all levels promotes the school’s contribution to social cohesion
	1

	· how effectively leadership at all levels encourages the positive behaviour of pupils
	1

	· the extent to which pupils’ contribute to the school and broader community
	1


	How good is the quality of Collective Worship?

	1

	· the frequency and quality of the provision for prayer, Collective Worship and liturgical life of the school
	1

	· pupils’ response to the school’s provision for prayer and worship
	1

	· how well Collective Worship contributes to the spiritual and moral development of the pupils
	1

	· the inclusive nature of the provision for prayer, Collective Worship and liturgical life of the school
	1


RELIGIOUS EDUCATION
	How well do pupils achieve in RE?

	2

	· the standards reached by pupils in RE
	1 / 2

	· how well pupils make progress in RE, taking account of any significant variations between groups of pupils
	2

	· how well pupils with learning difficulties and disabilities make progress in RE
	2


	How effective are teaching and learning in RE?

	1

	· the adequacy and suitability of staff to ensure that pupils are well taught in RE
	1

	· how well teaching is used to meet the full range of pupils’ needs in RE
	2

	· the effectiveness of planning, monitoring and assessment  in RE
	2

	· the extent to which pupils enjoy their work in RE
	1

	· the involvement of parents and carers in their children’s learning in RE
	1


	How well does the Religious Education curriculum meet the needs and interests of pupils?
	1

	· how far the RE curriculum meets external requirements
	1

	· the extent to which pupils are gaining a knowledge and developing an understanding of the teachings, beliefs, values and way of life of other world faiths
	2

	· the suitability of family life and sex education, education in personal relationships and citizenship education
	2

	· the extent to which the curriculum in RE contributes to the spiritual and moral development of the pupils
	1

	· how far the RE curriculum promotes social cohesion
	1


	How effective are leadership and management in raising achievement and supporting all pupils in Religious Education?
	2

	· how effectively subject leaders in RE set clear direction and provide support leading

   to improvement
	1

	· how effectively performance in RE is monitored, evaluated and improved to meet challenging targets
	2

	· how well equality of opportunity is promoted and discrimination tackled so that all pupils achieve as well as they can in RE
	1

	· how effectively and efficiently RE resources are deployed
	2

	· the extent to which governors discharge their responsibilities in RE
	2
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