
[image: image2.jpg]




Introduction
The Inspection of St Mary’s Catholic Primary School, Batley, was carried out under the requirements of the Education Act 2005, and in accordance with the Leeds Diocesan Framework and Schedule for Section 48 Inspections approved by the Bishop of Leeds.

Description of the school

St Mary’s Catholic Primary School is a larger than average school serving the parish of St Mary of the Angels, Batley.  The school draws pupils from differing social backgrounds, many being from an area of socio-economic deprivation. There are 35 pupils on the SEN Register which is about the national average with 1 pupil with a Statement of Special Educational Need.   The number of pupils eligible for FSM is in line with the national average.  

The school has an admission number of 45 and there are currently 318 pupils on roll of whom 85% are Catholic, 8% of other Christian denominations and 7% of other faith background.  

The school has achieved the Sport England Award and FA Charter Standard Mark for football.  The school is now working towards the Healthy Schools Award.  The majority of pupils transfer to St John Fisher Catholic High School, Dewsbury at age 11+.
Overall effectiveness of the school

The overall effectiveness of the provision for the Catholic life of the school, 
of curriculum Religious Education, and the school’s main strengths and areas for development.

St Mary’s Catholic Primary School provides a good quality Catholic education wherein the majority of aspects of the school’s Catholic life and RE are at least good with some outstanding features.  The quality of leadership of the headteacher and senior staff in leading and developing the Catholic life of the school is good and this is a significant strength of the school.  There are effective and evaluative monitoring systems in place which ensure that those leading the school have a clear idea of the strengths and of those areas to be further developed.  
The provision for the prayer and liturgical life of the school is outstanding and this, together with effective leadership, good teaching, and a broad and balanced RE curriculum, contributes enormously to the spiritual and moral development of the pupils.  The pupils’ behaviour and their overall response to the school’s provision and the life of the broader community is outstanding.  

The faith life of the staff is vibrant and visibly tangible and this is shared in their relationships with the pupils.  This too is an outstanding feature of the school.  All pupils at St Mary’s are valued highly and the school works hard to enable them to fully access the education provision.  The result is that the pupils flourish spiritually and morally at St Mary’s School.  Many parents are becoming increasingly involved in the life of the school and are very appreciative of the school’s high expectations and standards.  
The effectiveness of steps taken to promote improvement since the last Inspection.
Aspects identified for improvement in the previous (s23) inspection have been addressed with rigour and determination.  The role of the RE coordinator has been strengthened and the staff now have a better understanding of the ‘Here I Am’ (HIA) RE Programme.  Arrangements are in place for monitoring, assessment and reporting on RE in line with Diocesan guidelines and parents have more opportunities to involve themselves in the spiritual life of the school.
The capacity to make further improvements.
The school has an accurate view of its own strengths and development needs and has very strong desire and capacity to improve.  This was clearly evident in the school’s own comprehensive Self Evaluation Form (SEF).  The chair of governors, headteacher and staff are united in their efforts in promoting an inclusive, spiritually enriching environment in which all pupils may achieve as well as they are able. 
How might the school further improve the provision of Catholic education?
In line with their School and Subject Improvement Plans the school should endeavour to raise pupil attainment in RE and further enhance the Catholic life of the community.
1. Teachers should be encouraged to share and build on existing good practice when developing consistency in valuing written work in RE and particularly in the positive and personal written feedback to pupils already in use by some staff.  

2. Governors should be encouraged to take a full and active role in further developing the Catholic life of the school and RE by following their planned monitoring programme with vigour and determination and thereby gain insight into the impact of their work.
The Catholic Life of the School ~ Leadership and Management 

How effective are Leadership and Management in developing the Catholic life of the school?

The leadership team at St Mary’s School promotes a strong sense of the educational mission of the Church and the role of the school in expressing it and in so doing they provide clear direction for the Catholic life of the school.  All staff share the same vision and values of Catholic education and are dedicated to the Catholic life of the school. 

Faith sharing by staff is vibrant and very visible in their relationships with pupils and with each other. The leadership team is already planning further strategies for nurturing this special faith-sharing apostolate.  All pupils at St Mary’s are valued highly and the school works hard to enable them to access fully the educational opportunities provided.  The result is that the pupils flourish spiritually and morally at St Mary’s School.
The Chair of Governors is determined in her efforts to strengthen the ties between school and parish and seeks to encourage all families to become more actively involved in the life of the community.  Governors are supportive of the school and are committed to the school’s Catholic mission and ethos but have not been sufficiently involved in evaluating the impact of their action.  Governors should continue to make full use of training opportunities provided by Diocese and LEA which have a clear focus on school improvement.  In partnership with the diocese senior managers have ensured that financial resources have been well used to create an imaginative and attractive teaching and learning environment.  
The inclusion of all pupils is a central goal based on the school’s belief that all are created in the image of God, and this is very effectively promoted.  Pupils are respected and well cared for.  They feel safe, are happy and so are able to develop spiritually and morally throughout school.  Achievement is rewarded through ‘Bravo’ certificates, ‘Superkids’ and ‘Reward Charts’.  All aspects of school life impact on the spiritual and moral development of the pupils and their response to overall school provision is outstanding.  The pupils are fully conversant with the school’s mission and make every effort to live it through their daily life both in their very responsible behaviour and in their response to others in need, locally and globally.  
The representative School Council meets regularly to discuss a variety of issues.  Two members have attended a formal training course for School Councillors. All representatives take their role very seriously and know they can make a positive contribution to the school community  They speak enthusiastically about their role in campaigning for the 15 laptops for use in classrooms and for securing £50 for each class to buy games equipment for ‘wet playtimes’.  They are acutely aware of the purpose and effectiveness of the school’s Good Behaviour and Anti-Bullying schemes and of their own duty to report any problems in these areas.
Pupils demonstrate an awareness of, and care for, the local and wider community through a wide range of initiatives, fund raising and almsgiving.  All pupils in the school are currently raising money for the diocesan ‘Good Shepherd’ appeal and the ‘Sudan’ appeal which is a joint venture with Notre Dame College, Leeds.  The school also enjoys close and productive links with St John Fisher High School, Dewsbury. 
Parents are extremely proud of the school and all it achieves for their children.  Their very hard-working PTFA has an impressive record of organising the pupils’ Christmas Shop, ‘Secret Santa’ & ‘Mother’s Day’ Parcels, Summer Gala and refreshments for the whole school outing to the Pantomime. Funds raised in these ways have helped to pay for some of the new Interactive whiteboards.  Parents welcome invitations to attend their children’s ‘Class Prayer Service’ or class Mass in Church.  Effective links exist with the wider community and the school is actively involved in local and global initiatives. 
The Catholic Life of the School ~ Collective Worship
How good is the quality of Collective Worship?

The quality of provision for liturgy and worship at St Mary’s is outstanding.  Acts of worship include a variety of prayer styles, group sizes and location, consistently appropriate to the age and faith background of pupils and faithfully reflect the Catholic mission of the school.  
Pupils have opportunities to lead assemblies based on the ‘HIA’ themes and others at particular times of the year. They participate with confidence and pride.  Pupils show reverence for, and an ability to, proclaim the Word of God, a readiness to compose spontaneous ‘bidding prayers’ and to refine personal Lenten resolutions before their peers.  Their repertoire of hymns is varied and all pupils clearly enjoy singing together. The impact of the excellent prayerful and peaceful ethos of one class-based assembly was sustained even while pupils rearranged all the furniture and equipment in readiness for the ensuing Maths lesson. Pupils are becoming skilled in the use of scripture, hymns and other forms of prayer. 

There is a focus area in each classroom highlighting the current ‘HIA’ topic and the aims of the school mission. Pupils are able to respond appropriately and derive spiritual enrichment from their experiences. At classroom level, too, pupils know a range of hymns and love to use song and music to enhance the quality of their worship experience. In one class, every child could name (and sing) their teacher’s favourite hymn. In Foundation Stage, excellent use is made of song for teaching appropriate vocabulary of prayer and scripture.
New RE resources and in-service training have contributed to staff confidence in organising Collective Worship. The leadership team recognises the value of having a ‘dip-stick’ monitoring process of class-based worship to sustain the current good practice. Pupils respond wholeheartedly to all aspects of collective worship. They are eager to participate and to do so thoughtfully and with reverence.  
Parents are actively involved in the ‘Lenten Bag’ initiative through which they are encouraged to pray and prepare for Easter with their children.  Notes in the form of leaves of the Lenten Tree express such sentiments as, ‘it gave me time to sit and talk with [name] about God and Lent’ and ‘the experience was very good, it was easy to use and we would welcome more of these kinds of opportunities’. Overall, Collective Worship makes a significant impact on the liturgical and spiritual life of the school.

Religious Education ~ Achievement and Standards in re
How well do pupils achieve in RE?

The attainment of pupils on entry is below national expectations for the vast majority. School records show that in some years this can be as high as 50% below average scores on the ‘Personal/Social/Emotional’ gradings towards the Early Learning Goals. In this context, pupil attainment in RE is generally good. The majority of pupils, including those with learning difficulties, make good progress in RE.  Pupil work in RE is assessed at the end of each HIA topic and the school is looking to develop further its monitoring systems.  Each teacher maintains a comprehensive portfolio for RE.
Pupils are gaining knowledge, skills and understanding at a good rate across all key stages.  There is strong commitment to inclusion in all areas of school life and this is evident in RE.  All pupils take pride in their work.  They are interested and responsive during lessons and their behaviour in class is good.  There are vibrant display areas around the school which are an overt celebration of all aspects of achievement within the Catholic ethos of the school. 
Religious Education ~ The quality of provision in re

How effective are teaching and learning in RE?
The quality of teaching is generally good and some examples of outstanding and very good practice were seen. Staff are highly aware of pupils’ individual learning styles and needs, and these are well met.  Interactive whiteboard technology is used to great effect to enrich resources, to re-focus attention, to supply a visible summary of pupil responses, and to act as reminder of written work focus and learning objectives throughout a lesson. Pupils are given opportunities for personal reflection, for paired/group talk, for note-taking, for asking questions and also for wriggling, stretching and re-focusing. 

All teachers have a sound knowledge of the Faith and a very good understanding of the ‘HIA’ RE scheme.  Resources for the successful teaching of the subject are appropriate, good and plentiful.  These range from classroom-based sets (e.g. age appropriate Bibles, God’s Story pupil books & teacher manuals, Big Books, ICT Espresso Biblical packages, and HIA files) to communal-use teacher resources on all aspects of RE work – housed and clearly labelled in the Special Needs Resource Room.

Planning and monitoring systems are embedded and meet with Diocesan guidelines for HIA.  The school is looking to develop further its recording of assessments based on the new levels of attainment imminent from the Diocesan CARES team.  Faith-sharing by staff with pupils is a particular strength and an enrichment of learning in RE.  This is extended by some staff to written work by setting creative activities, high expectations relating to presentation and effort , and personalised thoughtful written feedback to pupils.  

Pupils enjoy their work in RE.  They expect to be, and are, challenged about knowing and reflecting on the meaning of gospel stories and events.  They respond to the challenges with enthusiasm at, at times, with impressive insight.  They are encouraged to distil lifestyle precepts from their RE work e.g. Prayer can strengthen you especially when you are afraid or angry or unsure. Excellent use is made of Circle Time to ‘train’ Early Years children in the habit of encouraging each other to discover new talents and skills.  Positive oral feedback to pupils is common practice and they are encouraged to cheer and praise each other using Co-operative Learning techniques.

Several strategies are in place to involve parents in their children’s learning in RE.  In addition to the termly whole-school Newsletter, it is usual to be informed of topics, themes, timetable and expected activities by means of a news-sheet from individual classteachers and  by the HIA pre-topic handout for parents.  The Lenten Bag project – still in operation until the end of term – is very successful in evincing dialogue about prayer between parent/child/school.  Returned handwritten prayer ‘leaves’ from home, displayed with pride in the Hall, show that fathers, mothers and grandparents have welcomed this initiative from school.  Some of the parents are parish catechists and are involved in preparing children for First Communion.  A strong commitment to educating their children to be caring members of society is evident in parents’ generous and relentless support for CAFOD, Christmas Shoebox Appeal, Lenten Breakfast, the Good Shepherd Fund, and other charities.

How well does the RE curriculum meet the needs and interests of pupils?
The RE curriculum fulfils the requirements of the Curriculum Directory for Catholic Schools in providing a systematic study of God, the life and teaching of Jesus and the Church, the central beliefs that Catholics hold and the relationship between faith and life.  
Pupils are encouraged to investigate, reflect and develop appropriate skills and attitudes in response to God's call in everyday life.  The broader curriculum enables them to think spiritually, ethically and theologically, and to become aware of the demands of religious commitment in everyday life.  Provision is made for the teaching and learning of other world faiths and pupils are developing a balanced understanding and appreciation of these.   

Through its networking with other primary schools and with two senior schools (St John Fisher, Dewsbury & Notre Dame, Leeds) and with the CARES team, St Mary’s keeps abreast of educational trends and initiatives and prepares well its pupils for each next school-phase.  Regular liaison with outside agencies – enriched by the special charisma of the school’s caring SENCO - ensures that staff and parents know how/when to contact expert help from educational psychologists, counsellors, etc for the benefit of all pupils.  Support staff play a key part in ensuring that all pupils irrespective of ability are able to make progress in their knowledge, skills and understanding.  The RE curriculum makes a significant impact on the spiritual, moral and social development of the pupils.

Religious Education ~ leadership and management of re

How effective are Leadership and Management in raising achievement and supporting all pupils in RE?
The drive and commitment of the leadership team and the RE Co-ordinator contribute to the fact that the overall provision for Religious Education is good.  RE has a clear plan for development and is prominent in the overall school improvement plan and the detailed RE action plan.  

The leadership of the subject is strongly focused on the school’s Catholic mission, on raising standards and promoting the faith development of learners.  The subject is managed efficiently and, through quality assurance procedures, the subject leader has a good understanding of the quality of the school’s provision.  Monitoring of teaching and learning in RE is undertaken jointly by the subject leader and the headteacher.  They recognise the need for a sharper scrutiny of pupil work in RE to help to disseminate the very good practice already in place in some year groups.

A shared sense of mission among staff has been established between those teaching RE.  The inclusion of all learners is central to the school’s vision through its belief that all are created in the image of God.  
Staff development in RE is of prime importance. Diocesan Inset programmes are accessed to enrich targeted pedagogical skills. Liaison with professionals in other dioceses has helped to exchange ideas for ‘fine-tuning’ teaching objectives/activities in HIA topics.  Staff meeting time is earmarked for discussion of needs and there is evidence of regular and discerning acquisition of good quality resources.

SUMMARY OF INSPECTION JUDGEMENTS
	Overall effectiveness 

	2
	Good

	THE CATHOLIC LIFE OF THE SCHOOL


	How effective are Leadership and Management in developing the Catholic life of the school?
	2
	Good

	How good is the quality of Collective Worship?

	1
	Outstanding

	RELIGIOUS EDUCATION


	How well do pupils achieve in RE?

	2
	Good

	How effective are Teaching and learning in RE?

	2
	Good

	How well does the RE curriculum meet the needs and interests of pupils?

	2
	Good

	How effective are Leadership and Management in raising achievement and supporting all pupils in RE?
	2
	Good


INSPECTION JUDGEMENTS ANNEX
OVERALL EFFECTIVENESS

	How effective and efficient is the provision of Catholic education in meeting the needs of pupils and why?
	2

	· the effectiveness of steps taken to promote improvement since the last inspection
	Yes

	· the capacity to make further improvements
	Yes


THE CATHOLIC LIFE OF THE SCHOOL

	How effective are leadership and management in developing the Catholic life of the school?
	2

	· how well the governing body fulfils its role in relation to the school’s Catholic foundation
	3

	· how effectively leaders and managers at all levels set clear direction leading to improvement and promote high quality care and education
	2

	· the quality of the leadership of the headteacher and senior staff in leading and developing the Catholic life of the school
	2

	· how effectively the Catholic life of the school is monitored and evaluated
	2

	· how effectively leadership at all levels in the school promotes pupils’ spiritual and moral development
	2

	· how effectively leadership at all levels in the school promotes and provides opportunities for the spiritual development and prayer life of the staff
	3

	· the impact of the involvement of the clergy team on the work of the school
	3

	· how effectively leadership at all levels promotes the school’s contribution to social cohesion
	1

	· how effectively leadership at all levels encourages the positive behaviour of pupils
	1

	· the extent to which pupils’ contribute to the school and broader community
	1


	How good is the quality of Collective Worship?
	1

	· the frequency and quality of the provision for prayer, Collective Worship and liturgical life of the school
	1

	· pupils’ response to the school’s provision for prayer and worship
	1

	· how well Collective Worship contributes to the spiritual and moral development of the pupils
	1

	· the inclusive nature of the provision for prayer, Collective Worship and liturgical life of the school
	1


RELIGIOUS EDUCATION
	How well do pupils achieve in RE?
	2

	· the standards reached by pupils in RE
	2

	· how well pupils make progress in RE, taking account of any significant variations between groups of pupils
	2

	· how well pupils with learning difficulties and disabilities make progress in RE
	2


	How effective are teaching and learning in RE?
	2

	· the adequacy and suitability of staff to ensure that pupils are well taught in RE
	1

	· how well teaching is used to meet the full range of pupils’ needs in RE
	2

	· the effectiveness of planning, monitoring and assessment  in RE
	2

	· the extent to which pupils enjoy their work in RE
	2

	· the involvement of parents and carers in their children’s learning in RE
	2


	How well does the RE curriculum meet the needs and interests of pupils?


	2

	· how far the RE curriculum meets external requirements
	2

	· the extent to which pupils are gaining a knowledge and developing an understanding of the teachings, beliefs, values and way of life of other world faiths
	2

	· the suitability of family life and sex education, education in personal relationships and citizenship education
	2

	· the extent to which the curriculum in RE contributes to the spiritual and moral development of the pupils
	1

	· how far the RE curriculum promotes social cohesion
	1


	How effective are leadership and management in raising achievement and supporting all pupils in RE?

	2

	· how effectively subject leaders in RE set clear direction and provide support leading to


  improvement
	2

	· how effectively performance in RE is monitored, evaluated and improved to meet challenging targets
	2

	· how well equality of opportunity is promoted and discrimination tackled so that all pupils achieve their potential in RE
	2

	· how effectively and efficiently resources are deployed 
	2

	· the effectiveness with which governors discharge their responsibilities in RE
	3
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