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Introduction

The Inspection of St Joseph’s Catholic Primary School was carried out under the requirements of the Education Act 2005, and in accordance with the Leeds Diocesan Framework and Schedule for Section 48 Inspections approved by the Bishop of Leeds.

Description of the school

St Joseph’s is a smaller than average primary school catering for 45 pupils aged 3 to 11 years. This smaller than average school serves a wide community with pupils coming from the town and surrounding villages. The size of each year group varies from four to nine pupils. Most pupils are of White British heritage. The proportion of pupils with learning difficulties and/or disabilities is smaller than average, as is the number with a statement of special educational need. A lower than average proportion of pupils are in receipt of free school meals. 

Overall effectiveness of the school

The overall effectiveness of the provision for the Catholic life of the school, 

of curriculum RE, and the school’s main strengths and areas for development.
St Joseph’s is a satisfactory school with some good features.  The Inspection of RE was conducted two years into a three year action plan, following the school’s previous Ofsted report. The Catholic ethos within the school is very strong and underpins all aspects of school life.  It is a happy, caring community where pupils feel safe and enjoy coming to school. Children describe the school as ‘a big family’; as a result they feel valued, affirmed and supported. They take part in a wide range of activities and meet with pupils from other schools. This is an inclusive school and provision for pupils with special educational needs is good. Pupils enjoy their work and their behaviour is outstanding. They work hard and do their best.  The quality of Collective Worship is good, as is the pupils’ response through prayer and action. There are very good relationships between staff and pupils.  
Pupils clearly demonstrate pride in their school and their respect for each other. 
Strong leadership from the headteacher leads all staff to promote the Catholic mission in school.

The provision for pupils’ spiritual and moral development is outstanding. Provision for social development is good and cultural development is satisfactory. Standards in Religious Education are satisfactory, during their time at St Joseph’s pupils demonstrate satisfactory progress in their written work in RE. Teaching is satisfactory with some good features. Children’s verbal response in RE lessons is good, however due to the constraints of the timetable over recent years, RE lessons have  been restricted to half hour sessions, resulting in insufficient time to allow children to complete their work in depth. As a result progress is satisfactory rather than good. Lessons are made interesting and fun; pupils are very keen to learn. 

The leadership of RE is satisfactory as it is still in the early stages of development, the subject leader has a clear idea of what needs to be done and an action plan supports further improvement. This links closely with the School Development Plan. A new Parish Priest was appointed in September 2006 and has already shown that he is committed to further developing good links between home, school and parish. The Governing Body has been supportive and proactive during recent difficult times. They are effective in monitoring progress within school and are committed to promoting the strong Catholic ethos of the school.

The effectiveness of any steps taken to promote improvement since the last Inspection.
The school has made satisfactory progress against the key issues identified in the last Inspection. All staff now have access to training and development in RE. All staff have the opportunity to attend diocesan led in-service; this has improved the range of activities used to teach RE. Monitoring and evaluation in RE has begun, the subject leader regularly reviews planning and monitors the quality of work. Further review of provision for RE is required. Senior leadership has shown a commitment to RE and, as a result, resources for the subject have improved; ‘God’s Story’ and artifacts for teaching other faiths have been purchased. 

The capacity to make further improvements.
The school has good capacity to improve. The completed Self-Evaluation Form (SEF 48) was effective in helping to set the focus for the Inspection although the school’s judgments were over generous in some aspects. The School Development Plan and subject leader action plan identifies what areas need development and how improvements can be made.  The Governing Body fulfils its role very effectively; governors are clear about the school’s place in the community and its Catholicity. They fully undertake their responsibility to plan strategically and monitor progress. Governors have specific roles and report back fully to governors’ meetings. The Chair of Governors has introduced into the calendar informal meetings that encourage open discussion on a range of topics. They are proactive, supportive and challenging as appropriate. They appreciate the hard work undertaken by all staff in school. 

What steps need to be taken in order to further improve the provision of Catholic education?

1. Raise the standard of achievement in Religious Education by reviewing the timetable so that longer RE lessons can take place.

2. Continue to develop assessment, assessment for learning and marking in RE.

3. Continue to monitor effectively, standards in learning and teaching in RE.

4. Investigate ways of further developing opportunities for pupils to have a greater understanding of life in a multi-cultural world. 

The Catholic Life of the School

Leadership and Management 

How effective are Leadership and Management in developing the Catholic life of the school?
The Governing Body has developed effective ways of working over the last three years and has been fully involved in the strategic planning of the school. They were involved in the recent review of the Mission Statement and are committed to providing all pupils with high standards of education within a Catholic school. The headteacher leads by example, both within the classroom and at leadership level. She has a heavy workload in this small school; her teaching commitment must necessarily impact on the amount of time available for monitoring and evaluation. The headteacher is supported well by the two class teachers, both of whom have expertise in teaching RE. The governors have made a commitment to improving curriculum RE by investing in additional resources that support pupils’ understanding of their own and other faiths. 
The governors are successful in securing funding to maintain and improve the fabric of the building; this enables pupils and parents to be proud of the learning environment. The Parish Priest supports the work of the school, takes part in school/parish events and is keen to develop these links. The Parish Priest is confident in the school’s RE programme and that pupils are developing their knowledge and understanding of scripture. 

The leadership of the headteacher is good. Her knowledge of the school, its families and the community ensure that pupils are very well cared for and their spiritual, emotional and social needs are met. She understands what the school needs to do to maintain and improve the school’s Catholic mission.  
Leadership at all levels promotes high quality care and education. As a result pupils’ spiritual and moral development is outstanding. The school is well managed, good systems and routines ensure that pupils feel safe and are happy to come to school.
 A wide range of social and fund raising activities has been planned and this is a strong feature of the school’s efforts to develop opportunities for pupils to make a positive contribution to their community.  The very effective communication with parents and governors ensures that everyone is fully aware of the life of the school. Parents are happy with the standard of education provided and the school’s commitment to promoting a strong Catholic ethos for all its members. 

Collective Worship

How good is the quality of Collective Worship?

The quality of Collective Worship is good. Pupils respond well to whole school acts of worship and to opportunities for prayer and reflection at class level.  Older pupils are given the responsibility of preparing and leading class acts of worship; they do this with reverence and obviously enjoy this role. All pupils take part in whole school assemblies; these are linked to the liturgical year and the ‘Here I Am’ topic.  Pupils listen attentively and contribute to the reflective atmosphere created by the teachers. From an early age children are shown how to prepare for prayer and reflection, and understand that they can pray for others. Parents and parishioners are regularly invited to liturgies and other celebrations in school and church. All classes have dedicated areas and displays that celebrate the RE theme or liturgical season. Displays in the entrance areas show clearly that this is a Catholic school; the good behaviour of children is celebrated in displays around the school. 

Religious Education

Achievement and Standards in RE
How well do learners achieve in RE?

Standards and achievement in RE are satisfactory and on a par with other curriculum areas. Planning includes differentiated activities; these are not always matched accurately to children’s needs and this impacts on their rate of progress. Although children demonstrate good knowledge and understanding of RE in their lessons, this is not then evident in their written work. Due to other external demands on the school timetable RE lessons have been limited to thirty minutes per day and this does not allow pupils in Key Stage 2 to produce detailed pieces of work. As a result, evidence from a scrutiny of children’s books indicates that progress is satisfactory rather than good. Work often appears rushed and poorly presented. Lessons are made interesting and fun; there is evidence of a range of teaching strategies being used to ensure that pupils enjoy their lessons. All pupils work hard and remain on task. They work well together in pairs or small groups and are supported well by adults in the classroom. 
Behaviour is outstanding and members of the School Council believe that there is no bullying in school. They attribute this to the fact that everyone knows each other and that the school is ‘one big family.’ Pupils with learning difficulties and/or disabilities make good progress because of the support offered to them. To enable the more able children to achieve their potential, challenging targets should be set that extend their learning. 

The quality of provision in RE

How effective are Teaching and learning in RE?

Teaching is satisfactory with some good features. Teachers know the ‘Here I Am’ programme well and planning is thorough and detailed. Learning objectives are set and these are shared with children. The quality of marking is inconsistent and does not generally relate to the learning objective, this means that children do not know when they have achieved their learning outcome. The lessons observed demonstrated very good relationships between teachers and pupils and between the children. The positive learning environment created in each class means that pupils feel confident to answer and ask questions. Pupils are encouraged to work independently, and when required they work well in pairs or small groups.  Further interactive teaching would ensure that pupils with different learning styles remain engaged and focused during the introduction to the lesson, for example the use of talk partners.  

The school has improved its assessment procedures since the last Inspection. The RE Coordinator maintains a portfolio that includes evidence of teachers assessing pupils’ knowledge and understanding of the topics covered. This is at the early stages of development and is not yet impacting on teacher’s planning. Assessment in specific topics informs the end of year reports for RE. 

How well does the RE curriculum meet the needs and interests of learners?

The time allocation of 10% to RE fulfils the requirements of the Bishops’ Conference. However the timing of RE does not provide the opportunity for children to spend extended periods of time on their work. The school is now at a point where more flexibility within the timetable should lead to longer sessions of RE teaching being possible. Opportunities for more cross - curricular work to support learning could be a solution. This would ensure pupils have the opportunity to engage in good discussions and complete an appropriate amount of written work. There is evidence in pupils’ books of all the topics being covered, including the teaching of other faiths.  ICT is used effectively to support teaching in RE. 

The curriculum in RE makes a good contribution to the spiritual and moral development of the learners and they are taught to respect other faiths and cultures. Lessons learnt in RE are made relevant to their everyday lives. Children have the opportunity to handle artifacts from their Christian faith and from other faiths. Further cultural links need to be made in this predominantly white school. 

Education in Personal Relationships is managed well and supported by the governing body. The school has a programme in place to provide appropriate sex and drug education. This programme is shared with parents who support the school in this area. 

leadership and management of re

How effective are Leadership and Management in raising achievement and supporting all learners in RE?

Leadership of RE is firm, competent and committed to the school’s Catholic mission, and the faith development of pupils. The headteacher and subject leader now have a good understanding of what is needed to improve standards and achievement for all pupils. 
RE has an important focus within the School Improvement Plan and governors show their commitment to this subject by ensuring that it is well resourced. To further raise standards in RE a rigorous cycle of focused monitoring and evaluation should be built into the school’s monitoring programme.
INSPECTION JUDGEMENTS
	Aspect
	Grade
	Descriptor

	Overall effectiveness 


	3
	Satisfactory

	THE CATHOLIC LIFE OF THE SCHOOL



	How effective are Leadership and Management in developing the Catholic life of the school?
	2
	Good

	How good is the quality of Collective Worship?


	2
	Good

	RELIGIOUS EDUCATION



	How well do pupils achieve in RE?


	3
	Satisfactory

	How effective are Teaching and learning in RE?


	3
	Satisfactory

	How well does the RE curriculum meet the needs and interests of pupils?
	3
	Satisfactory

	How effective are Leadership and Management in raising achievement and supporting all pupils in RE?
	3
	Satisfactory


INSPECTION JUDGEMENTS ANNEX

OVERALL EFFECTIVENESS

	How effective and efficient is the provision of Catholic education in meeting the needs of pupils and why?
	3

	· the overall effectiveness of the provision for the Catholic life of the school/college and of curriculum Religious Education and its main strengths and areas for development
	3

	· the effectiveness of steps taken to promote improvement since the last inspection
	3

	· the capacity to make further improvements
	2


THE CATHOLIC LIFE OF THE SCHOOL

	How effective are leadership and management in developing the Catholic life of the school?
	2

	· how well the governing body fulfils its role in relation to the school’s Catholic foundation
	2

	· how effectively leaders and managers at all levels set clear direction leading to improvement and promote high quality care and education
	2

	· the quality of the leadership of the head teacher and senior staff in leading and developing the Catholic life of the school
	2

	· how effectively leadership at all levels in the school promotes pupils’ spiritual and moral development
	1

	· the impact of the involvement of the chaplaincy team on the work of the school
	3

	· how effectively the Catholic life of the school is monitored and evaluated
	2

	· how effectively leadership at all levels promotes the school’s contribution to social cohesion
	2

	How good is the quality of Collective Worship?
	2

	· the frequency and quality of the provision for prayer, Collective Worship and liturgical life of the school
	2

	· pupils’ response to the school’s provision
	2

	· how well Collective Worship contributes to the spiritual and moral development of the learner
	2


RELIGIOUS EDUCATION
	How well do pupils achieve in RE?
	3

	· pupils’ success in achieving challenging targets including qualifications and learning goals, with trends over time and any significant variations between groups of pupils
	3

	· the standards of pupils’ work 
	3

	· pupils’ progress relative to their prior attainment and potential, with any significant variations between groups of pupils
	3

	· the extent to which pupils enjoy their work
	2

	· the behaviour of pupils
	1

	· pupils’ spiritual, moral, social and cultural development
	2

	· the extent to which pupils’ contribute to the school and broader community
	2

	How effective are teaching and learning in RE?
	3

	· how well teaching is used to meet pupils’ needs and curriculum requirements
	3

	· the suitability and rigour of assessment in planning, monitoring and informing pupils’ progress
	3

	· the identification of, and provision for, additional learning needs
	3

	· the involvement of parents and carers in their children’s learning and development
	2

	How well does the Religious Education curriculum meet the needs and interests of pupils?


	3

	· the extent to which the Religious Education curriculum matches pupils’ aspirations and potential, building on prior attainment and experience
	3

	· how far the Religious Education curriculum meets external requirements and is responsive to local circumstances
	3

	· the extent to which pupils are gaining a knowledge and developing an understanding of the teachings, beliefs, values and way of life of other world faiths
	3

	· the suitability of family life and sex education, education in personal relationships and citizenship education
	2

	· the extent to which the curriculum in Religious Education contributes to the spiritual and moral development of the pupils
	2

	How effective are leadership and management in raising achievement and supporting all pupils in Religious Education?


	3

	· how effectively subject leaders in Religious Education lead and support  their staff
	3

	· how effectively performance in Religious Education is monitored and improved through quality assurance and self-assessment
	3

	· how well equality of opportunity is promoted and discrimination tackled so that all pupils achieve their potential
	2

	· the adequacy and suitability of staff to ensure that pupils are well taught
	2

	· the adequacy and suitability of learning resources and accommodation
	3

	· the effectiveness with which governors discharge their responsibilities
	2
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