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Introduction
The Inspection of St Joseph’s Catholic Primary School was carried out under the requirements of the Education Act 2005, and in accordance with the Leeds Diocesan Framework and Schedule for Section 48 Inspections approved by the Bishop of Leeds.

Description of the school

This is an average – sized Catholic Primary school. The proportion of pupils who do not speak English as their first language is low, but has been steadily rising during the present academic year. The proportion of pupils with learning difficulties and/or disabilities, including statements of special educational need, is below national average, but does vary each year. The school has Investors in People Award and the Basic Skills Mark and works closely within the Wakefield Catholic Partnership in many facets of its work. The headteacher has just completed his first year at the school. 

Overall effectiveness of the school

The overall effectiveness of the provision for the Catholic life of the school, of curriculum RE, and the school’s main strengths and areas for development.

St Joseph’s is a good school with some outstanding features.  Leadership and management of the Catholic life of the school and Religious Education are good.  The new headteacher and the Religious Education (RE) coordinator show a real commitment to promoting Catholic values.  All staff set good examples of living out the Gospel values and spiritual, moral and social development is promoted at all opportunities.  The subject leader for Religious Education leads and promotes her subject very well. The development plan for RE clearly identifies strengths and areas for development; the action plan informs the School Development Plan which is clear and focused on continuing to develop the Catholic life of the school.  School self -evaluation is thorough and generally accurate, the SEF 48 had been completed and indicates what the school does well and how this impacts on pupil progress.

Teaching and Learning is good overall.  Planning is detailed and teachers’ good subject knowledge enables them to make lessons interesting and fun.  Pupils enjoy their lessons, work hard and make good progress in their understanding of scripture.  Pupils were beginning to understand the concept of freedom and responsibility, how they can make choices in their lives and the older pupils were beginning to think about the consequences of their choices. 
Provision for pupils’ spiritual, moral and social development is outstanding.  The school has worked hard since the last inspection to improve Collective Worship – this is now an outstanding characteristic of school life.  Collective Worship at all levels encourages children to reflect on their lives and how they can make a difference to the lives of others through their actions and prayer.  Teachers create an atmosphere in class that is conducive to quiet times, through the use of candles, music and display.  The school is supported well by the Parish Priest, who is a frequent visitor to the school.  He celebrates Mass each week with Key Stage 2 and ensures that the Gospel message is made relevant to their lives. 
Behaviour is outstanding, children respect each other, want to help each other and care for each other.  Members of the recently formed school council stressed how there was very little inappropriate behaviour and welcomed new initiatives such as the ‘buddy bench’ and ‘fit bods’. 
An increasing number of pupils from other faiths and backgrounds are being welcomed to the school.  Provision for these pupils is good and they are fully included in the life of the school.  They are supported well by teaching assistants who are helping them in their acquisition of English across all subjects. 
The effectiveness of any steps taken to promote improvement since the last inspection

Improvement since the last inspection is good.  The new headteacher and RE coordinator have established a school council.  The council has worked hard this year to take on their responsibilities and improve this already good school.
Under the guidance of the RE coordinator, pupils are now more involved in the preparation of Collective Worship and take a leading role in a variety of acts of worship.  They do this with enthusiasm and reverence.

Resources in RE have improved, the school has committed financial resources to ensuring staff receive quality professional development and have appropriate resources to teach the subject.

The new headteacher is currently addressing the need to review the programme for Sex and Relationship Education.  A new scheme will be introduced and information about this will be published in the new prospectus. 

The capacity to make further improvements

The capacity for the school to continue to improve is good.  The headteacher has quickly established himself in school.  The SEF 48 generally accurately reflects the school’s strengths and areas for development in the Catholic life of the school and RE.  He is ably supported by an experienced RE coordinator.

The Governing Body is developing its remit, with a new committee structure now in place. New governors are asking searching questions and are committed to further school improvement.  All staff support the work of the school and are committed to further developing its Catholic ethos.  Performance Management is in place for all staff and includes an objective that reflects the school’s Catholic nature. 
What steps need to be taken in order to further improve the provision of Catholic education?

To further improve this successful school, the headteacher and RE coordinator should ensure that there is appropriate differentiation in RE lessons, so that there is challenge for the more able pupils.  Pupils are articulate and reflective, and work set needs to provide opportunities for them to develop their thinking and understanding of the RE curriculum.

The school’s good marking policy is not yet consistently used in RE.  To ensure that pupils know how well they are doing, marking should reflect their understanding or knowledge of the curriculum. 
As the school continues to welcome pupils from other cultures and faiths, further emphasis should be placed on developing an understanding of other faiths and backgrounds, so that all pupils are prepared for life in a multi-cultural society.

The school may wish to have a discussion about sacramental preparation, so that parents and the parish are more involved in this special time.

The Catholic Life of the School

Leadership and Management 

How effective are Leadership and Management in developing the Catholic life of the school?

The Governing Body and Parish Priest are committed to developing the Catholic life of the school. They have a clear view of the school’s strengths and are aware of key priorities and what challenges the school will face over the next few years.

To improve their strategic decision making, they need to develop a more rigorous monitoring role, so that they are sure that decisions made and resources allocated are having an impact on standards and achievement. 
The headteacher and RE coordinator are very clear about the school’s mission as a Catholic school.  The new headteacher is introducing changes that will directly impact on the Catholic ethos in the school.  The experienced coordinator is clear about what the school needs to do to improve and sets a good role model for all staff. SEF 48 is clear about the school’s strengths and priorities.  The comprehensive School Development Plan addresses these priorities and there is evidence of regular evaluation of progress made. 

Leadership and management of the Catholic life of the school are good.  The headteacher sees the Mission Statement and school aims as the driving force behind changes that are being made.  He is committed to ensuring that children have the best Catholic education they can.  He is determined to ensure that the school works closely with parents and is at the heart of the community.  The RE coordinator supports this and has worked hard to develop Collective Worship.
Provision for pupil’s spiritual and moral development is outstanding, as evidenced by their excellent behaviour.  All staff, under the leadership of the headteacher use every opportunity to make explicit links between children’s own lives and the gospel values. 
The ‘Here I Am’ (HIA) programme is taught well and topics are used to develop children’s understanding of their responsibilities and making the right choices. 

Collective Worship (CW) supports the HIA theme, the introduction of ethos statements into school, through assemblies, reinforces Jesus’ message to love one another.  Opportunities are provided regularly for children to pray, using their own words and formal prayers.  
The headteacher has a visible presence around the school.  He knows the children and has continued to provide a very welcoming environment for parents and visitors to the school.  Questionnaires indicate that parents are very happy with the school.

The subject leader monitors RE and CW effectively.  This will be further enhanced when a planned programme of management opportunities are built into the school’s ongoing development.  She leads by example and good practice in her classroom is worthy of dissemination throughout the school.
The Every Child Matters agenda underpins and supports the school’s mission to ensure that all pupils are looked after and achieve their full potential.  
Collective Worship

How good is the quality of Collective Worship?
Provision for Collective Worship is outstanding.  Pupils’ response to acts of worship in the classroom and in church is excellent. Key Stage 2 pupils attend Mass each week and participate fully in these celebrations.  The Parish Priest ensures that Mass is made interesting and relevant to them.  He encourages the children to make good responses and they have a good knowledge of formal prayers.  The church is made available for quiet reflection at lunchtimes during Lent and Advent.  In school, pupils are given the opportunity to lead acts of worship and say their own prayers.  Older pupils now have the responsibility of monitoring the quality of Collective Worship – they do this thoughtfully and respectfully.  Members of the school council said they enjoy the assemblies each month when their parents are invited.  The older children have a school prayer book; these were used to support learning in RE.
Religious Education

Achievement and Standards in re

How well do learners achieve in RE?

Standards and achievement in RE are good.  Children make good progress in their understanding and knowledge of scripture during their time at St Joseph’s.  Children with particular needs are supported well by teaching assistants, amended texts should be provided for those from different faith backgrounds or who are still at the early stages of learning English.  Targets are not yet set in RE, so pupils are not yet clear about how well they are doing and what they need to do to improve.  More able children could be set more challenging work in RE, so that they can develop their thinking skills.  There is evidence of other faiths being studied, but this is limited.  The RE curriculum supports children’s spiritual, moral and social development well.  The school council is proud of their fund raising efforts which support school improvements and the work of local and international charities.  Children enjoy RE; they participate fully, remain engaged and work hard. 
The quality of provision in re

How effective are Teaching and learning in RE?

The quality of teaching and learning is good overall.  The ‘Here I Am’ programme is used well to meet the needs of the pupils at St Joseph’s.  Planning includes differentiation; however work in children’s books does not always show that different activities have been set.  Challenge for the more able will ensure that the school is meeting the needs of all learners.  The school is using new diocesan initiatives and fulfills the guidance on time allocated for RE.  Assessment procedures are in place and the RE coordinator is clear about what the school needs to do to develop this further.  She is concerned that the previous excellent support from the diocese on assessment and levels may not be available in the future.  Weekly newsletters and invitations to be involved in the school, ensure parents have the opportunity to know what their children are doing and how well they are achieving.  This has improved over the past year. 

How well does the RE curriculum meet the needs and interests of learners?

Teachers ensure that the HIA themes are taught in such a way that links can be made between the Gospel message and the children’s own lives.  There is evidence that children make good progress, children respond well to the freedom and responsibility topic, older children increasingly understanding they have they the opportunity to make choices in the way they live.  Some tasks and texts presented to children who are still at the early stages of learning English prevent them from being able to achieve well. 
Sacramental preparation is led effectively by the school.  All children in Year 3 access this with support from parents.  Some material should be adapted to enable children from other faiths to complete the tasks.  Sex and relationship education is satisfactory. 
New programmes for this important area of the curriculum are being introduced this year. The RE scheme fully contributes to children’s spiritual and moral development.  
leadership and management of re

How effective are Leadership and Management in raising achievement and supporting all learners in RE?

The headteacher and subject leader promote RE well.  The coordinator leads by example, supports new staff and works hard to ensure that RE is treated as a core subject.  ‘Before You Begin’ is not used by school, but diocesan materials are distributed by the subject leader to all staff.  The subject leader monitors RE effectively, using a range of strategies. A planned programme of monitoring and evaluation of all subjects will further support the work of the coordinator.  Teachers are well qualified to teach RE and know the subject well. Good support from the RE coordinator supports new staff and those who are not from a Catholic background.  The governors have demonstrated a commitment to ensuring that RE resources are of a high quality; accommodation is well maintained and support staff are deployed appropriately.  A governor for RE has been agreed, but monitoring of RE is not yet rigorous. 
INSPECTION JUDGEMENTS
	Aspect
	Grade
	Descriptor

	Overall effectiveness 


	2
	GOOD

	THE CATHOLIC LIFE OF THE SCHOOL



	How effective are Leadership and Management in developing the Catholic life of the school?


	2
	GOOD

	How good is the quality of Collective Worship?


	1
	OUTSTANDING

	RELIGIOUS EDUCATION



	How well do learners achieve in RE?


	2
	GOOD

	How effective are Teaching and learning in RE?


	2
	GOOD

	How well does the RE curriculum meet the needs and interests of learners?


	2
	GOOD

	How effective are Leadership and Management in raising achievement and supporting all learners in RE?


	2
	GOOD


INSPECTION JUDGEMENTS ANNEX

 OVERALL EFFECTIVENESS

	How effective and efficient is the provision of Catholic education in meeting the needs of learners and why?
	2

	· the effectiveness of steps taken to promote improvement since the last inspection


	Yes

	· the capacity to make further improvements


	Yes


THE CATHOLIC LIFE OF THE SCHOOL

	How effective are leadership and management in developing the Catholic life of the school?
	2

	· how well the governing body fulfils its role in relation to the school’s Catholic foundation
	3

	· how effectively leaders and managers at all levels set clear direction leading to improvement and promote high quality care and education
	2

	· the quality of the leadership of the headteacher and senior staff in leading and developing the Catholic life of the school
	1

	· how effectively leadership at all levels in the school promotes learners’ spiritual and moral development
	1

	· the impact of the involvement of the chaplaincy team on the work of the school
	2



	· how effectively the Catholic life of the school is monitored and evaluated
	2

	· how effectively leadership at all levels promotes the school’s contribution to social cohesion
	1

	How good is the quality of Collective Worship?
	1

	· the frequency and quality of the provision for prayer, Collective Worship and liturgical life of the school
	2

	· learners’ response to the school’s provision
	1

	· how well Collective Worship contributes to the spiritual and moral development of the learner
	1


RELIGIOUS EDUCATION
	How well do learners achieve in RE?
	2

	· learners’ success in achieving challenging targets including qualifications and learning goals, with trends over time and any significant variations between groups of learners
	3

	· the standards of learners’ work 
	2

	· learners’ progress relative to their prior attainment and potential, with any significant variations between groups of learners
	2

	· the extent to which learners enjoy their work
	2

	· the behaviour of learners
	1

	· learners’ spiritual, moral, social and cultural development
	1

	· the extent to which learners’ contribute to the school and broader community
	1



	How effective are teaching and learning in RE?
	2

	· how well teaching is used to meet learners’ needs and curriculum requirements
	2

	· the suitability and rigour of assessment in planning, monitoring and informing learners’ progress
	2

	· the identification of, and provision for, additional learning needs
	3

	· the involvement of parents and carers in their children’s learning and development
	2

	How well does the Religious Education curriculum meet the needs and interests of learners?


	2

	· the extent to which the Religious Education curriculum matches learners’ aspirations and potential, building on prior attainment and experience
	2

	· how far the Religious Education curriculum meets external requirements and is responsive to local circumstances
	3

	· the extent to which learners are gaining a knowledge and developing an understanding of the teachings, beliefs, values and way of life of other world faiths
	3

	· the suitability of family life and sex education, education in personal relationships and citizenship education
	3

	· the extent to which the curriculum in Religious Education contributes to the spiritual and moral development of the learners
	1

	How effective are leadership and management in raising achievement and supporting all learners in Religious Education?


	2

	· how effectively subject leaders in Religious

Education lead and support  their staff
	2

	· how effectively performance in Religious Education is monitored and improved through quality assurance and self-assessment
	2

	· how well equality of opportunity is promoted and discrimination tackled so that all learners achieve their potential
	2

	· the adequacy and suitability of staff to ensure that learners are well taught
	2

	· the adequacy and suitability of learning resources and accommodation
	2

	· how effectively and efficiently resources are deployed to achieve high standards
	2

	· the effectiveness with which governors discharge their responsibilities
	2
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