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Introduction
The Inspection of St Joseph’s Catholic Primary School, Moorthorpe was carried out under the requirements of the Education Act 2005, and in accordance with the Leeds Diocesan Framework and Schedule for Section 48 Inspections approved by the Bishop of Leeds.

Description of the school

St. Joseph’s Catholic Primary School serves the Catholic parish of St. Joseph’s, Moorthorpe.  The majority of pupils come from the immediate locality whilst some travel from outlying areas on the popular ‘yellow bus’.  The local area benefits from financial regeneration support and this is having a positive impact on employment and housing.  The pupils come from a range of socio-economic backgrounds.  Most pupils are of white British origin and there are no pupils for whom English is an additional language.  
The school has an admission number of 30 and there are currently 222 pupils on roll of whom 56% are Catholic.  Pupil eligibility to free school meals is below average.  There are eight pupils with statements of special educational need.  Attainment on entry is broadly in line with national expectations.  In recent years attendance has improved and is now good. The school does all it can to ensure that authorised absences are kept to a minimum and  unauthorised absences remain below the national averages.  There are currently no pupil exclusions.  The majority of pupils transfer at age 11+ to St Wilfrid’s Catholic High School, Featherstone but a significant minority transfer to Minsthorpe Community College.

Of the 9 teachers (full time equivalent) 6 are Catholic; 1 teacher possesses additional Catholic qualifications and 3 are currently following the Catholic Certificate in Religious Studies (CCRS) training course with the diocese.
Overall effectiveness of the school

The overall effectiveness of the provision for the Catholic life of the school, 
of curriculum Religious Education, and the school’s main strengths and areas for development.

St Joseph’s is a good school with some very good features.  A significant strength is the school’s active association with parents and parish.  This factor, together with the clear vision and sense of purpose of the chair of governors, headteacher and leadership team has developed a strong sense of mission within the school community.  
Pupils and parents alike are proud of the school.   Pupils are happy at school, enjoy their work and their behaviour is very good. There are very good relationships between all members of the school community.  

The management of Religious Education (RE) and the provision for the liturgical prayer life of the school are very effective.  The spiritual and moral development of the pupils is a significant strength of the school.  Standards in RE are satisfactory in relation to the pupils’ capabilities.
The effectiveness of any steps taken to promote improvement since the last inspection.
Since the last (Section 23) inspection there have been many changes within the school and parish community and at times these have had an unsettling effect.  There was a period when the church was closed for structural repair and the school served as the centre for parish worship.  
The governors have been faced with the need to make a succession of critical decisions and at times lacked the support of diocesan agencies.  All decisions have been made in good faith and with the best interests of the pupils at heart.  Restructuring of the class composition now means that all pupils are taught in single year groups.  This change has proved popular with parents and staff alike.  The leadership team have been successful in raising pupil achievement in some curriculum areas and plan improvement in others.

Several areas of the school building have been relocated and/or refurbished and the governors oversee an ambitious modernisation programme wherein all aspects of health and safety are carefully considered.  The intention now is to physically restructure and relocate the provision for the youngest children and provide the Foundation Stage with a shared covered play area.  All work to date has enhanced the overall provision for the pupils and the proposed modifications, when completed, will enhance the provision further.  

The governors and leadership team have set clear and challenging goals during this time and there is every indication that these have been, or will soon be met.  There have been significant staffing changes at the school and the governors are currently seeking to appoint a Catholic deputy headteacher to take up post in September.  This, accompanied by internal staffing restructure, should give further rise for optimism in the community who may now look forward to a period of stability.  
The capacity to make further improvements.
The school completed a realistic self-evaluation and has an accurate view of its own strengths and of those areas to be developed further.  It is very clear from the discussions with the chair of governors, parish priest and the leadership team, and through the scrutiny of documented evidence, that the school is well positioned to effect further improvements and is determined to do so. 
What steps need to be taken in order to further improve the provision of Catholic education?
· Afford the RE subject leader every opportunity to further develop her role and through direct monitoring of teaching and learning promote an overall improvement in the achievement in RE with particular focus on the more able pupils.

· Provide opportunities for staff to undertake peer-observation of good practice in the teaching of RE.

The Catholic Life of the School ~ Leadership and Management 

How effective are Leadership and Management in developing the Catholic life of the school?

The leadership and management of the school by the governors and leadership team is strongly focused on the school’s Catholic mission, on raising standards and promoting the personal development of pupils.  There is a shared sense of mission within the broader community of St Joseph’s and this has been a significant factor in maintaining a clear sense of purpose and direction in recent years.  The inclusion of all pupils is central to the school’s vision through its belief that ‘all are precious in God’s eyes’.  Leadership at all levels effectively promotes the pupils’ spiritual and moral development and this is a significant strength of the school.
The recent appointment of several new governors has brought the governing body up to  full compliment.  This should ensure increased effectiveness in the way the governors discharge their duties.  Governors are availing themselves of diocesan training opportunities and this is said to be informative and beneficial.  The governors seek the views of parents through questionnaires and are further developing effective channels of communication through termly newsletters.  In turn, the parents confirm that their views are sought, that they are ‘listened to’ and their opinions do impact on the daily life of the school.
The governing body is fully supportive of the headteacher and leadership team and is actively involved in the life of the school.  An example of this involvement is the recent ‘adoption’ of a class by individual governors who intend to maintain regular contact with staff and pupils and present informed feedback to the full governing body through the use of their ‘blue slip’ evaluation forms.  Governors also have curriculum responsibilities through which they obtain an informed view of particular subject areas including RE and are enabled to assist the full governing body in their decision-making process.  As a consequence the school runs smoothly and development will be accurately identified and tackled energetically.  

The Parish Priest has been conscientious in his involvement in the leadership and management of the school.  However, ill health has prevented him from being as involved as he would wish in recent times. 

Very good links exist with parents, parish, the Wakefield Catholic Partnership and the St Wilfrid’s pyramid to support the work of the school.  The increase in pupil numbers is indicative of the high regarded in which the school is held locally. 
The Catholic Life of the School ~ Collective Worship

How good is the quality of Collective Worship?

The quality of Collective Worship, the provision for prayer and the liturgical life of the school are good with many strong features.  Collective Worship has been a focus of development under the current School Improvement Plan (SIP) and the RE subject leader has been quite outstanding in her leadership example, support and encouragement of others.  This successful review has ensured that worship and prayer are appropriate to the age and family backgrounds of pupils.  
The newly and recently qualified teachers are full of praise for the guidance and inspiration they have received which, in turn, has impacted on their provision for class-based worship through the mediums of drama and music in particular.  They state that they now felt ‘empowered and confident’ in providing opportunities for prayer and worship.

The school provides a range of regular opportunities for prayer and worship appropriate to the ages and needs of the pupils and this has a significant bearing on the very good spiritual and moral growth of the pupils. Pupils act with reverence and are keen to participate.  Pupils prepare and lead acts of worship with confidence. Pupils in upper Key Stage 2 are becoming skilled in the use of scripture.  

The pupils enjoy singing and do so with gusto.  Many of them will shortly be taking part in the celebration of ‘Resurrection Rock’ with other members of the St Wilfrid’s pyramid of schools.
The Eucharist is acknowledged as central to the life of the school and parish community and there are many occasions when opportunities for celebration and worship are shared with school and parish.  Parents are often invited to share acts of worship and the high level of participation is testimony to the overall spirit and mission of the school.
The parish priest advises the school on liturgical matters and is very supportive.  
Religious Education ~ Achievement and Standards in re

How well do pupils achieve in RE?

Pupil attainment on entry to St Joseph’s is broadly in line with national expectations.  
Their achievement in RE whilst at the school is satisfactory and in line with the core subjects of English and science and ahead of that in mathematics.  The majority of pupils make satisfactory progress.  They gain knowledge, understanding and skills at a satisfactory rate across all key stages.  The school has identified the need to further challenge the more able pupils and this is a clear feature of the comprehensive school and subject SIPs.
Pupils are gaining knowledge, skills and understanding at a satisfactory rate across all KSs.  Virtually all pupils show good attitudes to their work, enjoy what they are doing and are motivated to do well.  The behaviour of the pupils is very good both within and outside of the immediate school environment.

The older pupils enjoy the responsibilities they are given and the ‘buddy system’ linking the older and younger pupils is highly effective in school and in church in helping the pupils to share, appreciate and enjoy assemblies and liturgical celebrations.  The School Council of elected pupils meets on a regular basis and the pupils demonstrate a mature appreciation of their responsibilities.  They are grateful that their suggestions have been considered and are particularly appreciative of the new dinner rotas, provision of bike racks outside school and mirrors in (girls’) cloakroom areas.  However, the pupils expressed some concern at not always being given ‘a fair hearing’ in certain day-to-day situations.

The community of St Joseph’s is a very generous one and this is reflected in the outstanding response from the pupils and parents to requests for support from local, national and international agencies.  All pupils are committed to helping those less fortunate than they are and have a clear understanding of how their help impacts on the lives of others and this is manifest in their active involvement in a variety of fund-raising and awareness-raising initiatives.
The consequence of the pupils’ involvement in the management of the school, of their assuming responsibilities, and their commitment to supporting others in the world, is that their spiritual and moral development is very good indeed.

Religious Education ~ The quality of provision in re

How effective are teaching and learning in RE?
The quality of teaching and learning in RE at St Joseph’s is satisfactory overall.  During the RE lessons observed teaching was at least satisfactory with good qualities seen in all lessons.  In the more effective lessons the learning objectives were clear and there was a good balance between teacher input and variety of pupil activity.  Where teaching is seen to be good the opportunity for cooperative role play, independent learning and effective use of the IT capability are strong features.  All pupils are given opportunity to express their understanding of the topic and misconceptions are dealt with effectively.  
There were instances when challenge was presented to the pupils and this was found particularly when some older pupils were considering the human emotion of ‘temptation’ and discussing whether or not temptation itself was wrong or rather, was it the giving in to temptation which could be wrong.  It was also pleasing to see one class confidently using Bibles as a primary source.  Work is differentiated to meet the needs of the less able pupils but the school has rightly identified the need to make greater provision for the more able.

Teachers generally have a good knowledge of the subject and all are committed to teaching the Faith.  The school has adopted the diocesan planning format for the ‘Here I Am’ scheme (HIA) and augments this imaginatively in line with the whole school focus on creative learning.  Teachers speak highly of the encouragement and support they receive from the RE subject leader.

 The school maintains a portfolio of moderated and assessed pieces of work across all year groups and all topics of the HIA scheme but assessment is not yet sufficiently embedded in practice for teachers to effectively monitor pupils’ progress and plan their lessons or to inform pupils what they need to do to improve.  
There is a lack of consistency in the deployment of support staff in RE lessons. 
 Where lessons are more effective support staff have a clear understanding of the aims of the lesson and their role in it.  In these circumstances they enhance the learning opportunity for individuals and groups.
Time is set aside for prayer, reflection or meditation at some point in the day in every class and teachers are gaining in confidence in providing a variety of opportunity for prayer and reflection appropriate to the age and needs of the pupils.  The pupils are developing a strong spiritual and moral awareness and this can be demonstrated no better than in the words of one of the younger pupils:  ‘In candle time I feel goodest the best.  Beautiful music comes out and the light is off.  But it is not scary coz Jesus is there’.
Parents are satisfied with teaching and learning in RE and feel well informed about it.  They are appreciative of the regular newsletters and informative termly topic sheets.
How well does the RE curriculum meet the needs and interests of pupils?
The curriculum in RE fulfils the requirements of the ‘Curriculum Directory for Catholic Schools’ and makes a good contribution to the spiritual and moral development of the learners.  The curriculum is enriched through Creative Weeks when the school explores such topics as Latin America with a focus on the children of Peru and the use of CAFOD materials developed by a team from the Wakefield partnership.   The partnership also offers pupils the opportunity to work with collaboratively with those from other schools. 
The school works in very close harmony with the parish and share many social and liturgical events which greatly enhance the RE curriculum.

Planning and resources are in place to teach other world faiths and the school has a formal timetable for the study of Judaism and Islam.  Other faiths are introduced through topic work.

The pupils in upper KS2 follow a specific programme for sex education and family life which is enhanced by presentations from outside agencies.  The parents are regularly consulted about the course of study and its content.
All pupils follow a Personal Health and Citizenship programme (PHSCE) which has cross-curricular links.  The work of the Learning Mentor is having a positive impact on the life of the school and the introduction of Circle Time throughout the school adds significantly to the quality of the curriculum, behaviour, attitudes, and awareness by the pupils of themselves and others.
Religious Education ~ leadership and management of re

How effective are Leadership and Management in raising achievement and supporting all pupils in RE?
The effective leadership and management of RE at St Joseph’s is due largely, but not exclusively, to the outstanding work of the subject leader for RE whose leadership is strongly focused on the school’s Catholic mission, on raising standards and promoting the faith development of learners and colleagues alike.

There is a shared sense of mission among staff, governors and parents who acknowledge ‘the presence and power of Jesus at the centre of their lives’.  The inclusion of all learners is central to the school’s mission in its belief that ‘all are precious in God’s eyes’.  The school is effective in pursuing its mission.  

Development needs are accurately identified within the school and subject development plans and the school is set to embark on a phase of development through which subject leaders will be empowered to further monitor and evaluate the effectiveness of teaching and learning.  The RE subject leader is well-positioned to assume this role. 
 She makes sound and secure judgements in her appraisal of others and gives supportive and constructive feedback to teachers and classroom staff.   The subject leader is also aware of the need to further promote effective systems for the assessment of pupil achievement and measures are being taken to address this.
In terms of budget allocation RE is regarded as a core subject and funded accordingly.  Resources are appropriate, readily available to all staff and well used.  

Governors have been involved in training on the ‘Distinctive nature of the Catholic School’ and one of their members now has ‘oversight’ of RE, liaising closely with the subject leader.
SUMMARY OF INSPECTION JUDGEMENTS
	Overall effectiveness 

	2
	Good

	THE CATHOLIC LIFE OF THE SCHOOL


	How effective are Leadership and Management in developing the Catholic life of the school?
	2
	Good

	How good is the quality of Collective Worship?
	2
	Good

	RELIGIOUS EDUCATION


	How well do pupils achieve in RE?
	3
	Satisfactory

	How effective are Teaching and learning in RE?
	3
	Satisfactory

	How well does the RE curriculum meet the needs and interests of pupils?
	2
	Good

	How effective are Leadership and Management in raising achievement and supporting all pupils in RE?
	2
	Good


INSPECTION JUDGEMENTS ANNEX
OVERALL EFFECTIVENESS
	How effective and efficient is the provision of Catholic education in meeting the needs of pupils?
	2

	· have the steps taken to promote improvement since the last inspection been effective?
	Yes

	· does the school have the capacity to make further improvements?
	Yes


THE CATHOLIC LIFE OF THE SCHOOL

	How effective are leadership and management in developing the Catholic life of the school?
	2

	· how well the governing body fulfils its role in relation to the school’s Catholic foundation
	3

	· how effectively leaders and managers at all levels set clear direction leading to improvement and promote high quality care and education
	2

	· the quality of the leadership of the headteacher and senior staff in leading and developing the Catholic life of the school
	2

	· how effectively leadership at all levels in the school promotes pupils’ spiritual and moral development
	2

	· the impact of the involvement of the chaplaincy team on the work of the school
	3

	· how effectively the Catholic life of the school is monitored and evaluated
	2

	· how effectively leadership at all levels promotes the school’s contribution to social cohesion
	2

	How good is the quality of Collective Worship?
	2

	· the frequency and quality of the provision for prayer, Collective Worship and liturgical life of the school
	2

	· pupils’ response to the school’s provision
	2

	· how well Collective Worship contributes to the spiritual and moral development of the learner
	2


RELIGIOUS EDUCATION
	How well do pupils achieve in RE?
	3

	· pupils’ success in achieving challenging targets including qualifications and learning goals, with trends over time and any significant variations between groups of pupils
	3

	· the standards of pupils’ work 
	3

	· pupils’ progress relative to their prior attainment and potential, with any significant variations between groups of pupils
	3

	· the extent to which pupils enjoy their work
	2

	· the behaviour of pupils
	2

	· pupils’ spiritual, moral, social and cultural development
	2

	· the extent to which pupils’ contribute to the school and broader community
	2

	How effective are teaching and learning in RE?
	3

	· how well teaching is used to meet pupils’ needs and curriculum requirements
	3

	· the suitability and rigour of assessment in planning, monitoring and informing pupils’ progress
	3

	· the identification of, and provision for, additional learning needs
	3

	· the involvement of parents and carers in their children’s learning and development
	2

	How well does the Religious Education curriculum meet the needs and interests of pupils?
	2

	· the extent to which the Religious Education curriculum matches pupils’ aspirations and potential, building on prior attainment and experience
	3

	· how far the Religious Education curriculum meets external requirements and is responsive to local circumstances
	2

	· the extent to which pupils are gaining a knowledge and developing an understanding of the teachings, beliefs, values and way of life of other world faiths
	3

	· the suitability of family life and sex education, education in personal relationships and citizenship education
	2

	· the extent to which the curriculum in Religious Education contributes to the spiritual and moral development of the pupils
	2

	How effective are leadership and management in raising achievement and supporting all pupils in Religious Education?
	2

	· how effectively subject leaders in Religious Education lead and support  their staff
	1

	· how effectively performance in Religious Education is monitored and improved through quality assurance and self-assessment
	3

	· how well equality of opportunity is promoted and discrimination tackled so that all pupils achieve their potential
	2

	· the adequacy and suitability of staff to ensure that pupils are well taught
	3

	· the adequacy and suitability of learning resources and accommodation
	2

	· how effectively and efficiently resources are deployed to achieve high standards
	2

	· the effectiveness with which governors discharge their responsibilities
	2
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