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Introduction
The Inspection of St Columba's Catholic School was carried out under the requirements of the Education Act 2005, and in accordance with the Leeds Diocesan Framework and Schedule for Section 48 Inspections approved by the Bishop of Leeds.

Description of the school

St Columba's is a large Catholic Primary School opened in 1929 and situated close to the parish church.  The school is located in an area with high levels of social and economic deprivation on the south side of the city of Bradford.  There are 320 pupils on roll.  Eighty per cent of children are baptised Catholic and over 95% of children are from a white indigenous background. The remainder of pupils are of African, Indian, Pakistani or mixed backgrounds. Recently several pupils have joined the school from Eastern Europe. Approximately 45% of the pupils are entitled to free school meals, which is over twice the national average.

Children enter Nursery with extremely low communication language and social skills. The number of pupils on the register of Special Educational Needs is high at 40% and 0.2% of pupils have a statement. The proportion of pupils with learning difficulties and / or disabilities is around twice the national average. 

The school experiences a high mobility rate mainly in Key Stage 2. There is a tendency for the more upwardly mobile families to move to less socio-economically deprived areas of the city.  A minority of pupils have a significant level of absence and this results in the school's attendance figures being below the national average.

There are 14 full-time teachers and 0.5 part-time teachers all of whom are Catholics.  Seven teachers hold the Catholic Certificate in Religious Studies or its equivalent.

The school offers a ​​​​range of extra-curricular activities.  At the end of Key Stage 2 children mainly transfer to Yorkshire Martyrs' Catholic High School.
Overall effectiveness of the school

The overall effectiveness of the provision for the Catholic life of the school, of curriculum RE, and the school’s main strengths and areas for development.

As a school community the Mission Statement is reviewed annually and is related to the practical life of the school. St Columba’s is a satisfactory school where standards in RE are satisfactory in relation to the pupils' abilities on entry to school. The headteacher promotes the Catholic mission in school; this underpins the life of the school community. His extensive knowledge of the school, its families and the community ensures that pupils are well cared for and their emotional and social needs are met.

It is a happy, caring community where pupils feel safe and enjoy coming to school. 
Pupils are respected and well cared for in a welcoming and generally calm environment. Pupils enjoy their work and their behaviour is good. Pupils clearly demonstrate pride in their school and show respect for their peers and all adults in the school. The small minority of pupils with behaviour difficulties are effectively supported. Learners work hard and make satisfactory progress. There are good relationships between staff and pupils.  

The school has a strong ethos and has good links with parish, parents, and the local community. The ethos has a positive impact on the pupils' spiritual and moral development. The positive approach ensures that the large cohort of pupils who join the school in Key Stage 2 settle quickly. Parents are positive about the school and report that staff are approachable and supportive when difficulties arise.

The effectiveness of any steps taken to promote improvement since the last inspection

Areas for Improvement highlighted in the last inspection in May 2001 included:

Monitoring, evaluation and assessment of pupils' attainment are in place. However, they must impact more on raising pupils' attainment.  Systems for planning and evaluation of Collective Worship have been reviewed and are now in place and should promote pupils’ understanding and skills. While the school did take satisfactory steps to address all of these issues recent staffing changes had an unsettling effect which may have impeded their implementation. With a new leadership team in position the school should be well placed to focus on raising standards.

The capacity to make further improvements

The school has completed a realistic Self-Evaluation Form (SEF 48) with openness and honesty. The judgements made by the school were mainly accurate. The leadership team should be well positioned to effect further improvements. 
What steps need to be taken in order to further improve the provision of Catholic education?

1. The newly formed school leadership team is now well placed to be effective in raising pupils' achievements.  

2. The school rightly acknowledges that Religious Education should have equal status with the core subjects. The Religious Education subject leader should become a member of the Leadership Team to ensure quality assurance follows agreed procedures and the focus is on raising standards. 

3. With the installation of interactive white boards the school must focus on purchasing quality ICT resources which can be used to support and stimulate pupils' interests and enhance their learning. 
The Catholic Life of the School

Leadership and Management 

How effective are Leadership and Management in developing the Catholic life of the school?

The school is orderly and management ensures that the Catholic life runs smoothly and that routine procedures are followed. Overall the leadership team is firm, competent and committed to the school's Catholic mission, to the raising of standards, and the personal development of learners.  The school needs to be more enthusiastic and rigorous in their creative energy and drive to raise standards.

The headteacher and leadership team work in conjunction with the Parish Priest and the RE subject leader to assess the needs of the school and plan its future development as out lined in the School Development Plan and the RE subject leader's Action Plan.

The Parish Priest, who was appointed in September 2006, is the governor with responsibility for Religious Education. He maintains an effective pastoral oversight of the school community and offers very good, effective support for the pupils and staff with regular visits to classes and participates in school liturgies.  His visits are much appreciated by the staff of the school.  He is very effective in supporting the work of the Religious Education subject leader who appreciates his assistance and advice. He understands what needs to be undertaken to further improve the school's Catholic mission.
The school has successfully participated in many intervention programmes, which support social cohesion.  Circle Time continues to be undertaken on a weekly basis and the school has planned for the introduction of the highly acclaimed SEAL programme to support pupils.  There are well-illustrated statements across the school, which encourage pupils to show consideration for their peers.  

There is a well-supported 'Breakfast Club', which is attended by approximately 70 pupils who are well behaved and enthusiastically participate in the activities provided.

The school has plenty of evidence to show that religious education is being monitored by book scrutiny, lesson observations etc., However, the school does not focus on specific actions and interventions to raise standards. There are arrangements to track pupils' progress, but the information should be used more effectively to assess the progress of cohorts or groups and offer additional challenge to learners.

The school has strong partnerships with other schools and agencies within the LEA and diocese. Regular newsletters, which are much appreciated by parents, ensure that they are fully aware of the life of the school.
Collective Worship

How good is the quality of Collective Worship?

The school meets the statutory requirements for Collective Worship. There is a wide variety of time-tabled opportunity for prayer and collective worship in classes - including prayers and at the beginning and end of the day, before and after meals and during RE lessons. Acts of Collective Worship take place weekly for different Key Stages.  

At the Key Stage 1 Assembly children behave and respond well and are very attentive. The creative RE display, which illustrates the journey of Joseph and Mary to Bethlehem, is effectively used to develop children’s understanding and knowledge of Advent which is linked to the school's current topic: 'Gifts'.

There are a wide variety of opportunities for promoting, and children taking part, in the liturgical life of the school.  This is done through celebration of weekly Class Masses and on Feast Days and Holy Days of Obligation, Mother’s Day and Harvest Festival Masses as well as assemblies and individual class Acts of Collective Worship.  Masses are celebrated either in the adjacent parish church or school. Many parents and parishioners attend. During the inspection pupils from Upper Key Stage 2 attended Mass. Children are well behaved and sing enthusiastically. During the interactive homily the Parish Priest avails of the opportunity to promote pupils' knowledge and understanding.  Most children respond well to the open-ended questioning.

Collective Worship makes a good contribution to the spiritual and moral development of pupils by giving them the opportunity to pray, both formally and informally. Assemblies and collective worship are either topic or PSHCE based.
From discussions most learners enjoy the subject, make progress and gain knowledge, understanding, and skills at a satisfactory rate. 

A parish / school liturgy group with other staff support parish Sunday Masses and children are involved in undertaking readings, bidding prayers and offertory processions.

Religious Education

Achievement and Standards in re

How well do learners achieve in RE?

Ten percent of curriculum time is devoted to religious education and meets the requirement of the Bishops' conference.  The content of the religious education follows the ' Here I Am' programme and all teachers use the recommended planning and assessment sheets provided by the diocese.

The majority of pupils make satisfactory progress.  Their achievement in RE whilst at the school is satisfactory and is in line with English. There has been some small improvement in 2006 from 2005 results by the end of Year 6. Standards in English, mathematics and science are below the national average, but above the Local Authority's averages. 

In the classes observed the teachers set high expectations, learning objectives are displayed and shared with pupils. Learners enjoy their work and try hard to do well. There are areas of good practice where the religious education curriculum meets the needs and interests of the learners; this could be shared across to school. Pupils are confident and readily contribute to discussions.

Evidence from a book scrutiny indicates that in some classes learners should be encouraged to improve the presentation of their work and demonstrate their achievements more fully.

As outlined in the RE Action plan the school is endeavouring to raise the status of Religious Education to that of the other 'core ' subjects. There are good structures and processes in place in the school to support raising attainment. With consistent effective use of these by the leadership team this goal should be achieved.

St Columba's is a socially inclusive school and provides equality of access and opportunity for all pupils to make progress. Learners' progress is satisfactory. Behaviour of learners is good.  Pupils are gaining a knowledge and understanding of the Catholic faith and are developing an appropriated knowledge and understanding of the teachings, beliefs and values of Islam and Judaism.
Children are encouraged to support the local and wider community. At Christmas children sing and distribute cards in Old People’s Homes.  At Harvest Festival food is distributed to out reach charities. In addition, children have raised money to support local and national charities e.g. Good Shepherd, St Martin's House Hospice, CAFOD, Red Nose Day and Children in Need.  Children talk enthusiastically about their involvement in the community. The older children are beginning to understand about how they can help other communities who lack the basic needs of human life.

The quality of provision in RE
How effective are teaching and learning in RE?

How well teaching is used to meet learners' need and curriculum requirements:

In Key Stage 1 the lesson demonstrated good relationships between the teacher and pupils and between the children.  Work is differentiated and there is good support from the Learning Support Assistant (LSA).   In Key Stage 2 pupils are encouraged to work collaboratively and are well behaved. The pace of the lesson is brisk and constant interaction between the teacher and class results in pupils being on task. Good use is made of the ICT resources. Very effective support is given by the LSA with open-ended challenging questions to motivate the pupils. The positive learning environment created in classes means that pupils feel confident to answer and ask questions. Learning objectives are displayed and referred to during the lessons. In lessons observed teaching was good.  The quality of marking in pupils' books is inconsistent. In some classes the comments offer advice to help the pupil improve, however this is not consistent across the school.

The suitability and rigour of assessment in planning, monitoring and informing learners' progress:

From discussions parents stated they are made very welcome at St Columba's School. They appreciate the Catholic ethos of the school and feel well informed about pupils' activities from the newsletter. Parents are invited to meet with class teachers twice a year to discuss progress and achievement. At the end of the academic year parents receive an evaluation sheet of their child's progress in Religious Education.  

Last year the RE co-ordinator introduced the 'Travelling Crib'. Parents talk very passionately about this innovation and feel it makes an excellent contribution for them to be involved as a family in their children’s learning.  One parent describes the process as ‘very sweet and very moving!'

In all classes there is religious focus linked to the whole-school topic 'Gifts'. Some classes have very creative RE learning environments supported by 'key words'.  In addition, all classes have copies of age-related prayers displayed to support learning and teaching.

Parents are happy with the links between the parish and school on Sacramental preparation. Though preparation is school based the Parish Priest works closely with parents during the programme celebrating various liturgies to support them during their child's Sacramental journey.  Parishioners are welcomed and involved by becoming prayer sponsors for the children preparing for their First Holy Communion.
How well does the RE curriculum meet the needs and interests of learners?

The school provides satisfactory support for pupils who have learning difficulties by providing regular, individual programmes of work that are regularly reviewed and adjusted.

The School Council is a recent and welcomed innovation and pupils look forward to playing an active part in promoting ideas to enhance the life of the school. In addition the school should consider the possibility of delegating responsibilities to other pupils to further develop and widen their personal and social skills to support the school community.

A very effective Parental Involvement Worker (PIW) from Catholic Care is attached to the St Columba's school two days a week. Her role is to involve parents in their children’s learning. As well as organising the Parents' and Toddlers' group she supports the school in other ways e.g. Anti-bullying programme, organising a Computer Course etc. During the inspection the PIW was running a very vibrant 'Christmas Craft' session for parents and their children. In the summer holidays she organises the 'Holiday Club', which runs for 3 weeks for pupils aged 5 - 9 years.  In this project she is assisted by a number of LSAs from St Columba's School.
Children have the opportunity to handle artefacts from their Christian faith and from other faiths.  The school visits have included a Sikh temple and the local synagogue, which helps to widen the pupil's appreciation of and understanding of other faiths and cultures.

In recent years the school has devoted much time to developing its PHSCE programme. Programmes such as Circle Time, Golden Time, and the Anti-bullying Programme have a very positive influence on pupils' behaviour. The school is currently in the process of introducing of the very effective and proven SEAL programme; this will offer additional support to pupils.  

The pupils are very conversant with procedures should there be any attempt to bully them.  Pupils are very enthusiastic when discussing the annual residential visits and how they enjoy them.

The RE programme has a satisfactory effect on the pupils' spiritual and moral development.  Learners respond well to one another and know the difference between right and wrong. 

leadership and management of re

How effective are Leadership and Management in raising achievement and supporting all learners in RE?

The new leadership team is now in place following significant staff changes.  The new, enthusiastic RE subject leader is a very good role model for her colleagues.  With the support of the school leadership team she should be in a good position to promote effective consistent practice across the school to raise pupil attainment. Portfolios of pupils' work are being developed.   This provides an opportunity for staff to moderate work and replicate literacy procedures by 'levelling' pupils' work. The RE subject leader and new staff avail of the opportunity to undertake INSET at Hinsley Hall.  In addition, the RE subject leader undertakes school-based in-service training and disseminates information to her colleagues.

Structures and procedures are now in place e.g. monitoring and assessment to support pupil attainment but the outcomes must impact on raising pupils' achievement. Current planning sheets need to be overseen by the RE subject leader at a much earlier stage so that she can, if need be, offer advice, ideas and support and drive the pupil achievement agenda. 

Resources have been moved to a larger room where they are clearly listed and labelled and easily accessible for all staff. The RE subject leader, based on a staff audit of requirements, has annually updated new items. With the installation of interactive white boards across the school there should be a focus on purchasing quality ICT based resources.

The governors continue to make improvements to the internal fabric of the school to enhance the learning environment. Unfortunately during the inspection the Chair of Governors was indisposed and there was no opportunity to evaluate the Governing Body's role and responsibilities. However, the headteacher stated the governors provide good support for the school. 

The role of the Parish Priest in supporting the RE curriculum was acknowledged and very much appreciated. The governing body in supporting the school's leadership team must become more challenging in their efforts to ensure pupils' attainment is a priority.
INSPECTION JUDGEMENTS
	Aspect
	Grade
	Descriptor

	Overall effectiveness 


	3
	Satisfactory

	THE CATHOLIC LIFE OF THE SCHOOL



	How effective are Leadership and Management in developing the Catholic life of the school?


	3
	Satisfactory

	How good is the quality of Collective Worship?


	2
	Good

	RELIGIOUS EDUCATION



	How well do learners achieve in RE?


	3
	Satisfactory

	How effective are Teaching and learning in RE?


	3
	Satisfactory

	How well does the RE curriculum meet the needs and interests of learners?


	3
	Satisfactory

	How effective are Leadership and Management in raising achievement and supporting all learners in RE?


	3
	Satisfactory
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