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Introduction

The Inspection of SS Peter & Paul Catholic Primary School was carried out under the requirements of the Education Act 2005, and in accordance with the Leeds Diocesan Framework and Schedule for Section 48 Inspections approved by the Bishop of Leeds.

Description of the school

SS Peter & Paul Catholic Primary School serves Yeadon, Guiseley, Rawdon and Menston.  It is a very popular one form entry school that is regularly oversubscribed.  The school is downsizing from 225 children on role to 210 in order to achieve the desired number of 30 pupils in each year group. Presently there are significantly more boys than girls in each of the KS2 classes.  At the end of Key Stage 2 children normally transfer to St Mary’s High School, Menston. 

The percentage of pupils on the Special Educational Needs Register is 4.9%. The proportion of pupils who have learning difficulties and/or disabilities is below average.  There is one pupil with a SEN statement. Currently there are 225 pupils on roll of whom 223 are baptised Catholics.  The number of pupils eligible for free school meals is 1.8%.

Following considerable staff turnover the school has entered a more stable period. Leadership level appointments of Headteacher, Assistant Headteacher and SENCo have had a positive impact on the strategic direction of the school.  There are 7 full-time teachers and 4 part-time teachers employed at SS Peter & Paul. Three teachers hold the CCRS or equivalent.

The school has close links with the Parish and its groups and has a strong Catholic ethos that underpins all aspects of school life.  Good working relations with Wharfedale Deanery Schools, the Aireborough Family of Schools and the adjacent Westfield Infant & Junior Schools ensures that SS Peter & Paul is part of a strong, active community family.  The school has achieved and maintained a number of awards including Investors in People, Active Mark, Healthy Schools Mark and is presently working towards the Investors in Pupils Mark and Art Mark.  

Available data indicates that on entry to Foundation Stage many pupils' abilities are at the national average in all areas of learning; by the end of Foundation Stage pupils are making good progress. This trend continues in both KS1 & KS2 and by Y6 the majority of pupils consistently achieve Level 4 and above. 

Overall effectiveness of the school

The overall effectiveness of the provision for the Catholic life of the school, Religious Education, and the school’s main strengths and areas for development.

SS Peter & Paul is a good school with a number of outstanding features. Leadership and management of the Catholic life of the school is good.  The recently appointed headteacher, RE manager and senior leaders work effectively as a team to promote Catholic values. The subject manager ably leads and promotes Religious Education.  The RE Action Plan clearly identifies areas for development and is an integral part of the overall School Development Plan.  School self-evaluation is generally accurate but sometimes errs on the side of modesty; the completed SEF indicates that leadership has a sound understanding of the school strengths and evidences the many initiatives undertaken to promote pupil progress in all aspects of Catholic education. All staff take seriously their role as models of the living out of Gospel messages; spiritual, moral and social development of pupils has a high priority in school.  

Teaching across the school is mainly good and, where it is outstanding, the school needs to capitalise on this to further develop the quality of teaching offered in all year groups. Pupils make good progress in their learning. They readily comment that their lessons are fun and enjoyable and this results directly from detailed, differentiated lesson planning, stimulating tasks and teachers’ good subject knowledge. The majority of pupils work hard and make good progress at all stages of the school; pupils enjoy their work and their behaviour is generally good.  Pupils and parents speak highly of the staff and fully appreciate the many initiatives put in place to address the Every Child Matters agenda e.g. the Wake up, Shake up and Healthy Schools Week supported by providers such as D:Side, the police and school nurses.  

The level of care and consideration afforded to pupils is outstanding, all staff contribute towards providing a supportive environment where children are valued and affirmed.  The school has a strong ethos and has good links with the parish, parents and the local community. Very positive relationships exist within and beyond the school and there is a strong sense of commitment to a shared vision by staff, governors, pupils and parents.  

Pupil engagement and responsibility is of a very high level.  They run the buddy system and the Body Bus Stop, act as playground leaders and are good ambassadors for the school. 
The effectiveness of any steps taken to promote improvement since the last inspection

Effective steps have been taken to promote improvements in RE since the last inspection. Many of the areas for improvement highlighted in the last inspection in September 2002 have been successfully addressed.  The school now has a detailed portfolio of pupils’ work that supports moderation and leveling exercises, as well as providing samples of work for the different elements of Here I Am.  Photographic evidence of celebration and liturgy is well collated and documented. There is evidence that the RE budget has been purposefully spent on needed artifacts. The school is aware of the need to embed RE into the school cycle of lesson observation and has identified this as an action point for the coming year.

The capacity to make further improvements 
The school has completed the SEF 48 and included additional materials to support the inspection.  However, to avoid generalisation, leadership and management must insure that their judgements are based on the impact initiatives have on standards and achievements.

Following a time of disruption the leadership and management of the school has entered a  more settled and focused period. The restructuring of the school's leadership team with the permanent appointment of the headteacher and assistant headteacher will strengthen capacity to improve. The governors need to continue in the role of critical friend to ensure the school is constantly challenged and the leadership team both supported and made accountable. Leaders at all levels are committed to and have the capacity to raise standards and promote a culture of excellence.

Governors feel the school is ‘going in the right direction’. They have a great confidence in the Headteacher and feel that his open communication e.g. Governors’ weekly log, transparency of actions and commitment to the school means that Ss Peter & Paul school has a ‘great future’.

The inspection has confirmed many positive initiatives, and supports the view of leadership as to measures which will contribute to an improvement in standards at the school e.g. the monitoring of the quality of teaching and learning and the need to develop tracking of achievement in RE. 

What steps need to be taken in order to further improve the provision of Catholic education?

· Review the school’s policy and programme of EPR (Sex and Relationship Education) in line with the Diocesan model to ensure a spiral curriculum runs through the school.

· To put in place a rigorous tracking system to obtain data needed by leadership to be able to monitor and evaluate achievement and attainment in RE. 

· To continue to develop a shared understanding of all the elements required in Collective Worship as recommended by Diocesan guidelines

The Catholic Life of the School

Leadership and Management 

How effective are Leadership and Management in developing the Catholic life of the  school?

Overall the leadership and management of Ss Peter & Paul is good.  The governors have good relationships with the school.  The appointment of the new assistant headteacher will have an influential part to play in supporting the RE manager to ensure that realistic judgements are made about pupils' attainment and that this is authenticated by evidence.

Leadership at all levels is outstanding at promoting pupils' spiritual and moral development. Pupils engage willingly in all types of alms giving as well as supporting the Gilroy Nursing Home, Cafod and the Little Sisters of the Poor organisation.  The parish priest's involvement is very effective and much appreciated by the school. School leadership and the Parish Priest are keen to develop home, school, parish links and are proactive in creating opportunities for strengthening faith development e.g. the traveling rosary and crib, the ‘Landings’ programme initiative, sacramental programmes that have led to parents and staff becoming Catholics. Parents value these attempts at out-reach.

Pupils themselves state there is little evidence of bullying or racial incidents and affirm that new children are warmly welcomed into the community. They talk of the school being ‘an exciting, happy, place to be where learning is fun and the teachers are nice’. Prayer Boxes and Worry Boxes in each class are valued by pupils as it gives them a voice to raise concerns.  Overall the school makes an outstanding contribution to social cohesion.  
Collective Worship

How good is the quality of Collective Worship?

The quality of Collective Worship is good and makes a good contribution to the spiritual and moral growth of the learners, who act with reverence and are keen to participate.  The school/parish Mass was a well prepared, spiritual, reflective celebration.  The 45-year-old tradition involved the little Sisters of the Poor who take the produce to feed the needy (social cohesion in practice).  The highly valued Parish Priest ensured the learners were involved by explaining the significance of each part of the mass.  He sent them forth with a clear mission: ‘There is always a second chance with God’. The Eucharist is clearly central to the life of Ss Peter & Paul Catholic school.  

The daily act of worship is frequently class based with a religious focal point, following the Children’s’ Daily Prayer Book, adopted by the RE manager to enhance the quality of worship.  A further improvement would be to involve the learners more in planning and leading class based acts of worship, following the good example set by Y6 for their Leavers Mass.

The school and parish work very well together on catechesis and evangelisation.  Sacramental preparation is a combined effort and parents are encouraged to deepen their own faith.  The RE manager is fully committed to prayer life of the school and initiated the ‘traveling rosary’ which the learners take home to pray with their families.

Religious Education

Achievement and Standards in re

How well do pupils achieve in RE?

Standards in RE are good. The content of religious education follows the 'Here I Am' programme and all teachers use the recommended planning. There is effective use of the diocesan assessment sheets to support planning and offer sufficient challenge to raise attainment.

From observation during the inspection it is evident that children make good progress in Reception, they can make the Sign of the Cross, know some simple prayers supported with a variety of enthusiastic actions.  They know stories of some events in Jesus' life.

The evidence from children’s books at Key Stage 1 indicates good standards being achieved. However, higher attaining pupils should be encouraged to undertake more independent and challenging work.  By the end of Key Stage 2 evidence from pupils' books indicates the quality and quantity of pupils' written work is good.  Teachers' written comments could be more specific and inform pupils how to improve the quality of their work; comments that are too general do not offer opportunities to challenge pupils or show individuals how to move to the next step in learning. 

The quality of provision in re
How effective are teaching and learning in RE?
Teaching and learning is good overall with some outstanding elements.   The behaviour of pupils in the majority of lessons is good.  Learning objectives are referred to by staff as well as success criteria.  The current theme's key vocabulary is displayed in all classes to support pupils. Good use is made of interactive whiteboards to motivate and maintain pupils' enthusiasm and interest.  In lessons observed the Learning Support Assistants (LSA) were actively involved and a support to pupils and teachers. ‘Signs & Symbols’ is the school's current theme and both children and LSAs brought artifacts to school to enhance learning. Across Ss Peter & Paul’s School there are very positive relationships between adults and children, this is a strength of the school. 

The LSA are actively involved in challenging and supporting pupils’ thinking. Teachers plan their lessons well. Non-Catholic teachers are supported by an enthusiastic and knowledgeable RE subject manager.  All classes have a religious education focus supported by key vocabulary.  The RE curriculum is supported and enriched by Circle Time and the SEALs programmes so that children have the opportunity to discuss how matters impact on their own lives and develop strategies for coping e.g. the Circle Time forums, use of Barnaby Bear, puppets etc.

Currently the school follows the diocesan guidelines on assessment but procedures are not robust enough to track pupil achievement and attainment across school.  The tracking and data analysis systems operated in Literacy and Numeracy need to be extended to RE so that leaders have an accurate picture of the standards attained in the subject and can make informed strategic decisions.

Parents appreciate the Catholic ethos, the culture of openness and confidentiality.  From parental discussions it is evident they hold the school in high regard.  Parents and children value the family atmosphere and safety and security, which the school offers.  They talk enthusiastically about the good relationships between children, parents and all staff at SS Peter & Paul and the warm welcome they receive.  Parents state they are well informed about the school through newsletters and regular RE information is available to support their children’s religious journey.  They state they are very happy with the good links between the parish and school in preparing children for the Sacraments of Reconciliation and Eucharist.

How well does the RE curriculum meet the needs and interests of pupils?

The RE scheme of work is based on 'Here I Am'.  This meets the diocesan requirements for the content and allocation of time of the RE curriculum.  It is adapted to meet the needs of each year group.

In line with diocesan guidelines children undertake the study of other world religions. Children’s discussions indicated they have a good knowledge of other faiths and spoke about their visit to the mosque.  Children talk animatedly about their involvement in charitable activities, which include raising money to support the wider community through CAFOD and Catholic Care. The school nurse assists with sex education in Y6, which is taught within the context of the Catholic ethos of the school.  

It is evident from children’s attitudes that good use is made of Circle Time and the SEALS programme to support pupils in their relationships with others.  It is also evident that the children of Ss Peter & Paul School are articulate and confident.  They have a good knowledge of what is appropriate behaviour. They are actively involved at lunchtimes organising games to involve their peers. Membership of the School Council offers the children additional responsibilities and a means to highlight their interests and views.

A proactive Learning Mentor provides good support for pupils at the school.  Good relationships exist between the school and outside agencies, which enables school to offer additional guidance and support when needed.
leadership and management of re

How effective are Leadership and Management in raising achievement and supporting all pupils in RE?

Leadership and management in Religious Education is good.  The Religious Education subject leader is a prominent member of the leadership team. There is a whole staff commitment to the Catholic life of the school. The RE co-ordinator oversees planning and supports staff with resources.  The headteacher and leadership team work well in partnership promoting the prayer life of the school.  All staff are encouraged to promote high standards and the leadership team has a commitment to excellence in both the specific taught RE curriculum and the wider aspects of school life.  Leadership will be well served in their analysis of this area when an effective monitoring and evaluation system is put effectively into place. Governors are fully committed to the Catholic ethos of the school and this is reflected in their support and financial commitment to Religious Education.

INSPECTION JUDGEMENTS SUMMARY
	Aspect
	Grade
	Descriptor

	Overall effectiveness 


	2
	Good

	THE CATHOLIC LIFE OF THE SCHOOL



	How effective are Leadership and Management in developing the Catholic life of the school?


	2
	Good

	How good is the quality of Collective Worship?


	2
	Good

	RELIGIOUS EDUCATION



	How well do pupils achieve in RE?


	2
	Good

	How effective are Teaching and learning in RE?


	2
	Good

	How well does the RE curriculum meet the needs and interests of pupils?


	2
	Good

	How effective are Leadership and Management in raising achievement and supporting all pupils in RE?


	2
	Good


INSPECTION JUDGEMENTS ANNEX
 OVERALL EFFECTIVENESS

	How effective and efficient is the provision of Catholic education in meeting the needs of pupils and why?
	2

	· the effectiveness of steps taken to promote improvement since the last inspection
	2

	· the capacity to make further improvements
	2


THE CATHOLIC LIFE OF THE SCHOOL

	How effective are leadership and management in developing the Catholic life of the school?
	2

	· how well the governing body fulfils its role in relation to the school’s Catholic foundation
	2

	· how effectively leaders and managers at all levels set clear direction leading to improvement and promote high quality care and education
	1

	· the quality of the leadership of the headteacher and senior staff in leading and developing the Catholic life of the school
	2

	· how effectively the Catholic life of the school is monitored and evaluated
	2

	· how effectively leadership at all levels in the school promotes pupils’ spiritual and moral development
	1

	· how effectively leadership at all levels in the school promotes and provides opportunities for the spiritual development and prayer life of the staff
	2

	· the impact of the involvement of the clergy and/or chaplaincy team on the work of the school
	1

	· how effectively leadership at all levels promotes the school’s contribution to social cohesion
	2

	· how effectively leadership at all levels encourages the positive behaviour of pupils
	2

	· the extent to which pupils’ contribute to the school and broader community
	1


	How good is the quality of Collective Worship?
	2

	· the frequency and quality of the provision for prayer, Collective Worship and liturgical life of the school
	2

	· pupils’ response to the school’s provision for prayer and worship
	2

	· how well Collective Worship contributes to the spiritual and moral development of the pupils
	2

	· the inclusive nature of the provision for prayer, Collective Worship and liturgical life of the school
	2


RELIGIOUS EDUCATION
	How well do pupils achieve in RE?
	2

	· the standards reached by pupils in RE
	2

	· how well pupils make progress in RE, taking account of any significant variations between groups of pupils
	2

	· how well pupils with learning difficulties and disabilities make progress in RE
	2


	How effective are teaching and learning in RE?
	2

	· the adequacy and suitability of staff to ensure that pupils are well taught in RE
	2

	· how well teaching is used to meet the full range of pupils’ needs in RE
	2

	· the effectiveness of planning, monitoring and assessment  in RE
	3

	· the extent to which pupils enjoy their work in RE
	1

	· the involvement of parents and carers in their children’s learning in RE
	2


	How well does the Religious Education curriculum meet the needs and interests of pupils?


	2

	· how far the RE curriculum meets external requirements
	2

	· the extent to which pupils are gaining a knowledge and developing an understanding of the teachings, beliefs, values and way of life of other world faiths
	2

	· the suitability of family life and sex education, education in personal relationships and citizenship education
	3

	· the extent to which the curriculum in RE contributes to the spiritual and moral development of the pupils
	1

	· how far the RE curriculum promotes social cohesion
	1


	How effective are leadership and management in raising achievement and supporting all pupils in Religious Education?


	2

	· how effectively subject leaders in RE set clear direction and provide support leading


   to improvement
	2

	· how effectively performance in RE is monitored, evaluated and improved to meet challenging targets
	3

	· how well equality of opportunity is promoted and discrimination tackled so that all pupils achieve as well as they can in RE
	1

	· how effectively and efficiently RE resources are deployed
	2

	· the extent to which governors discharge their responsibilities in RE
	2
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