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Introduction
The Inspection of St. Joseph’s Catholic College was carried out under the requirements of the Education Act 2005, and in accordance with the Leeds Diocesan Framework and Schedule for Section 48 Inspections approved by the Bishop of Leeds.
Description of the school

St. Joseph’s Catholic College, Bradford, as the name states, is a Catholic school. It is a comprehensive Catholic college for girls aged 11 to 18 near Bradford city centre.
 The school has 1005 learners on roll. It operates an Associated Sixth Form with St. Bede’s Catholic Grammar School for Boys. It is larger than the average secondary school and takes in pupils from a wide area. 

The college's population is predominantly white British with below average numbers of pupils with learning difficulties and/or disabilities. Although the number of pupils entitled to free school meals is low, they do not generally come from advantaged backgrounds. 
Pupils enter the school with above average levels of attainment. The college was awarded specialist status for science in September 2004. A major building programme is underway to provide more classrooms and improved sixth form facilities. 

The School belongs to the Catholic Diocese of Leeds. Its stated raison d’etre is to provide Catholic education for Catholic children.  Our Admissions’ Policy reflects this purpose by giving priority to baptised Catholic children - 96% of the pupils are baptised Catholics.  

The school is a member of the Shipley Confederation of schools with Beckfoot, Salts and Shipley College.  It is also a member of the Bradford Confederation of Girls’ schools with Bradford Girls’ Grammar, Feversham College and Belle Vue Girls’ school.  It also has a specific partnership with Feversham College as another Faith school.  

The College serves the following Parishes, St. Aidan, St. Anthony Clayton, St. Anthony Windhill, St. Brendan, St. Clare, St. Columba, St. Cuthbert, First Martyrs, St. Francis of Assisi, Holy Trinity, The Immaculate Conception, St. John the Evangelist, St. Joseph,        St. Mary, St. Mary and St. Monica Cottingley, St. Matthew, Our Lady of Czestochowa,         St. Patrick, St. Peter, The Sacred Heart Bingley, The Sacred Heart Thornton, St. Walburga, St. William, St. Winifred.

.
Overall effectiveness of the school

The overall effectiveness of the provision for the Catholic life of the school, of curriculum RE, and the school’s main strengths and areas for development.

The school’s Self Evaluation has proved to be honest and open and a good reflection of the picture of worship, leadership and Religious Education in the school.  In places the Head and staff have, in our opinion, not given sufficient recognition of the high standard of leadership of the RE team and the curriculum they offer.

The Governors and Leadership Team have a clear vision of the purposes of Catholic education and are committed to ensuring that the faith and practice of the Catholic Church is at the heart of the College’s life. 

In most classes the teaching is very good or excellent. Pupil achievement is good.           The management and leadership of the RE team is excellent.
The areas for development include continuing with the curriculum developments outlined in the RE Action Plan and the development of ICT in the curriculum.
The effectiveness of any steps taken to promote improvement since the last inspection

Appointment of Lay Chaplain has had a very beneficial impact on the collective worship and Catholic life of the college. 
The Mission Statement has been revisited and the students given ownership.  This resulted in a brief summary version which was published in classrooms. 

Toilet and changing room provision has been upgraded in line with the recommendation. 

A Junior Chaplaincy group has been created since the last inspection. This has made a major contribution to the variety and vibrancy of worship and has seen both chaplaincy groups working in unison to celebrate the Catholicity of the school.
There are increasingly strong links with Feversham Muslim Girls College – during a time when relationships between faith communities have been strained. 

 The general RE course in the VI Form has attracted attention in the Diocese and is now being followed by the students at St. Bede’s.

Efforts have been made to share good practice across the department to address the perceived difference in delivery.

Attempts have been made to introduce a greater degree of interactivity into the lessons.  The department has sought the assistance of College leadership in this matter and some significant progress has been made. 
The capacity to make further improvements
The school is well placed with the current RE specialist staff to continue with the curriculum developments planned and to undertake CPD in connection with the development of ICT.
What steps need to be taken in order to further improve the provision of Catholic education?  
The provision of a room more suited to smaller (numerically) acts of worship.

The leadership and management should ensure that all leaders are equally confident in carrying out the mission through the provision of ongoing Inset and quality assurance.

The Catholic Life of the School

Leadership and Management 

How effective are Leadership and Management in developing the Catholic life of the  school?

The leadership and management are very good and effective in developing the Catholic life of the College.
The Leadership Team has taken practical and sound steps to ensure that the vision which is outlined in the College’s Mission Statement is put into practice. The very high quality of the Leadership Team impacts on every area of the College’s life ensuring the spiritual and moral development of the community.
Collective Worship

How good is the quality of Collective Worship?

The quality of collective worship is outstanding as is the work of the Lay Chaplain and the Chaplaincy Teams (Adult and Junior). Prayer and worship are at the heart of the life of the school. There are regular opportunities for acts of worship and prayer. Students are offered a wide range of liturgical and prayer experiences ranging from the traditional liturgies, prayers and devotions of the Catholic community to imaginative and creative celebrations created by staff and pupils. Students are encouraged to take leadership roles when appropriate. 

The Collective Worship is supported by a comprehensive programme of retreats, other spiritual experiences, and it finds practical expression in a considerable amount of charitable work undertaken by the College.

The College community will benefit from the creation of a prayer room which would complement the chapel which, while suitable for large formal worship, is not the best environment for personal and meditative prayer. 

Religious Education

Achievement and Standards in re
How well do learners achieve in RE?

The Information from GCSE and KS3 achievement shows that the results in RE compare favourable to the results in other core subjects.  National comparisons are difficult since the subject is not a core subject in State Schools.
The standards of the pupils’ work is generally high as can be judged by the pupils’ work in books on display in classrooms and around the school and as seen in lessons observed
The careful target setting, assessment and monitoring scheme established in the RE team and supervised by the Team leader ensures that care is taken to ensure that pupils achieve well against prior attainment.
Interviews with a cross section of pupils and sixth form students reveal that there is much enjoyment of the work in RE.  The single most quoted reason was the liking and appreciation of the RE staff.

In all the lessons and parts of lessons observed and in other areas of the school there was evidence of excellent behaviour.
The pupils’ work in books; on the walls in the school; records of the recent mission; interviews with groups of pupils/students and their participation in lessons all show a creditable level of spiritual ,moral, social and development.
Many examples were provided to illustrate the contribution made to the broader community.  These included the contacts with Feversham Islamic Girls School, work of the SVP group and contributions to the success of the Leeds Diocesan Pilgrimage each year.
The quality of provision in re

How effective are Teaching and learning in RE?
During the inspection all but one of the lessons or part of lesson observed was good, very good or excellent. In these lessons the appropriate lesson objectives were achieved.
In all but one of the groups observed, the rigour of the assessment was very good or excellent.  An excellent departmental policy was well implemented in large part.
Efforts are made in most classes observed to accommodate the needs of children of all abilities.  This includes work differentiated by task and outcome for children with learning difficulties as well as extension work for gifted and talented pupils. Children unable to attend school are also well catered for.
The Deputy Headteacher gave details of the involvement of parents in their children’s learning through reports and parent consultation evenings.
How well does the RE curriculum meet the needs and interests of learners?
The RE curriculum is well constructed to follow on from the work of the feeder primary schools.  It then succeeds in meeting the needs of the pupils and students, both in terms of exam preparation and in the fulfilment of the school’s mission statement.  
The KS3 curriculum covers the areas expected, as outlined by the CES and the Diocesan RE Advisers. The KS4 curriculum is in accordance with the GCSE requirements and the Curriculum Directory . The Y12and 13 General RE programme is worthy of special mention.

The curriculum throughout the school has a breadth which ensures that in addition to the teachings of the Catholic Faith children also learn about other world faiths.
A suitable and sensitive programme of Education for Personal Relationships exists both at KS3 and KS4.  This is based on the teachings of the Catholic Church.
The school expends much effort in ensuring that within lessons, in registration and assemblies, in worship and celebrations the spiritual and moral development of the pupils is developed.
leadership and management of re

How effective are Leadership and Management in raising achievement and supporting all learners in RE?
The RE team leader is well liked and respected by all the RE team.  This is confirmed in joint and individual interviews and in the way other staff comment on her leadership.
The RE team leader although in post for only two years has maintained what was clearly a high standard and in a number of areas including monitoring of performance has taken the department forward.

Issues of equality were present in the programmes of study examines and formed the basis of one of the lessons observed. It is addressed in both Religious education and in Education for Personal Relationships.
The Team is fortunate in having a complement of specialist qualified staff, including an RE lecturer from TASC who job shares with the former team leader.
The accommodation is largely good except for one classroom in a converted house.  

Resources are generally well used.  
Areas of development  
To ensure that all girls in years 10 and 11 receive 10% timetable time for R.E.

The team make good use of the AV equipment. To extend the use of ICT in the classroom.

To upgrade the Year 7 Scheme of Work and complete the Year 11 Scheme of Work.

INSPECTION JUDGEMENTS
	Aspect
	Grade
	Descriptor

	Overall effectiveness 


	2
	· The leadership and management of the school by all those exercising some leadership responsibility have developed a strong sense of mission within the school community.  
· The school has an accurate view of its own strengths and development needs and has good capacity to improve.  
· Management of RE and the liturgical and prayer life of the school is effective.

· Standards in RE are good in relation to pupils’ capabilities.
 

	THE CATHOLIC LIFE OF THE SCHOOL



	How effective are Leadership and Management in developing the Catholic life of the school?


	2
	· The leadership of the school is strongly focused on the school’s Catholic mission, on raising standards and promoting the personal development of learners, and has created a shared sense of mission among staff.  

· Development needs are accurately identified and tackled energetically.  

· The school runs very smoothly and, through its comprehensive quality assurance procedures, has a well grounded understanding of the quality of its Catholic life.  

· The inclusion of all learners is central to the school’s vision through its belief that all are created in the image of God.  It is effective in pursuing this.  

· Resources are well used.  

· Good links exist with parents, parish(es) and outside agencies to support the work of the school.  

· The impact of leadership and management is seen in the good progress made by most learners, and in their involvement in liturgical celebrations.


	How good is the quality of Collective Worship?


	1
	· The Eucharist and prayer are central to the life of the school and the whole school community.  

· Vibrant acts of worship engage learners’ and staff interest and inspire deep thought and heartfelt response.  
· Acts of worship include a variety of prayer styles, consistently appropriate to the age and faith background of learners and faithfully reflect the Catholic mission of the school.  

· Liturgical formation is well planned, and shows progression.  

· Learners prepare and lead acts of worship with confidence, skill and enthusiasm from their earliest years.

· Where appropriate, participation in the prayer and Eucharistic life of the parish community is assisted and encouraged.  

· The chaplain or parish priest makes a powerful contribution to the community and is well supported by the school’s own structures.  

· Collective worship makes an excellent contribution to the spiritual and moral development of the learners.

	RELIGIOUS EDUCATION



	How well do learners achieve in RE?


	2
	· Given their capabilities and starting-points learners achieve high standards. 

· Virtually all learners show good attitudes to their work.
· Most learners, including those with learning difficulties and disabilities, make at least good progress and some may make very good progress.  
· Learners are gaining knowledge, skills and understanding at a good rate across all key stages.  
· Few learners under-perform


	How effective are Teaching and learning in RE?


	2
	· The teachers' good subject knowledge and commitment to teaching the Faith lends confidence to their teaching styles.  

· The level of challenge stretches without inhibiting.  

· Based upon thorough and accurate assessment of learning, work is closely tailored to their different capabilities, so that all can succeed.

· Teachers encourage the development of the skills and confidence needed for independent learning.  

· Those with additional learning needs have work well-tailored to their needs based upon a good diagnosis of them.  

· Teachers challenge learners to think spiritually, ethically and theologically, and to become aware of the demands of religious commitment in everyday life.
· Time is set aside for prayer, reflection or meditation at some point in every lesson


	How well does the RE curriculum meet the needs and interests of learners?


	1
	· The RE curriculum fulfils the requirements of the Curriculum Directory for Catholic Schools in providing a systematic study of God, the life and teaching of Jesus and the Church, the central beliefs that Catholics hold and the relationship between faith and life.  
· Learners are encouraged to investigate and reflect, develop appropriate skills and attitudes respond to God's call in everyday life.    

· It enables them to think spiritually, ethically and theologically, and to become aware of the demands of religious commitment in everyday life.  

· Full advantage is taken of opportunities to develop learners’ skills in reading, writing, speaking and listening, in RE.  

· All learners have access to the RE curriculum which is adapted to their needs and to the needs of the school.  

· Progression within and between years and key stages is clearly thought out and set out for all staff.  

· The curriculum makes a very significant contribution to the spiritual and moral development of the learners and they are taught to respect other faiths and cultures.


	How effective are Leadership and Management in raising achievement and supporting all learners in RE?


	1
	· The subject leader has a strong sense of the educational mission of the Church and the role of the subject in contributing to the school’s part in this.  

· The subject leader communicates a strong sense of spiritual purpose to RE teachers and learners.  

· The subject leader’s focus is on promoting high standards and quality of religious education and the faith development of the learners.
· Aspects of the Subject development Plan are clearly and effectively linked to Performance Management / Continuing Professional Development systems within the school and/or department.

· The subject is very effectively managed in a way that ensures the very best use of resources, thorough and incisive quality assurance of its work, and prompt and decisive action to remedy any problems.  

· The inclusion of all learners is a central goal based on its belief that all are created in the image of God, and this is very effectively promoted.  

· Discrimination of any kind is tackled with vigour.

· Highly efficient use is made of resources, including any extended services within the parish and diocesan communities.  

· Morale is very high.  

· Where appropriate, very good links exist with parents, parish(es) and diocesan agencies to reinforce the high standard of religious education.  

· The result is that the learners flourish.
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