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Introduction
The Inspection of Our Lady of Lourdes Catholic Primary School was carried out under the requirements of the Education Act 2005, and in accordance with the Leeds Diocesan Framework and Schedule for Section 48 Inspections approved by the Bishop of Leeds.

Description of the school

This is an average sized primary school.  Eight pupils are at an early stage of learning English as an additional language. The proportion of pupils from ethnic minority groups is well above average. Seven pupils are refugees or asylum seekers. The proportion of pupils eligible for free school meals is above average. Indications are that the local area is socially and economically deprived.

Children’s attainment on entry is well below average, particularly in communication and language skills. Eighteen pupils are on the Special Needs Register and two pupils have Statements of Special Educational Needs. There is one main feeder parish, Our Lady of Lourdes. The majority of pupils who attend are baptised Catholic, but many are not regular churchgoers. Many have very little knowledge or understanding about their religion on entry. 

Overall effectiveness of the school

The overall effectiveness of the provision for the Catholic life of the school,

of curriculum RE, and the school’s main strengths and areas for development.

Our Lady of Lourdes is a very good school marked by the quality of relationships which exists throughout.  It truly lives up to its aim of creating a caring environment, in which all members working and learning there are loved, feel secure and are confident.

The inclusive nature of the school is evident in its liturgical celebrations. 
 Pupils are thoughtful and active participants joining in prayerfully and with great respect.  
They enter school with below average knowledge and understanding, but by the time they leave they have all made good progress, most are average and some achieving above average. Teaching is good and regular assessment has a positive impact on provision. The curriculum, coupled with good teaching, ensures that all learners make good progress. Children respond positively to the quality teaching and their behaviour is very good.
The effectiveness of any steps taken to promote improvement since the last inspection

The school has worked hard to develop issues raised in the last Inspection. Positive steps have been taken to improve multi-faith education. The work of the coordinator in directing and leading RE within the school has been enhanced. She leads by example in coordinating work in school. A great deal of time has been spent on developing assessment in RE and this has helped to develop all aspects of the subject and further pupil progress. 

The capacity to make further improvements

The Inspection findings indicate clearly that the leadership and management are aware of the strengths of the school and the areas for development and they have the capacity to harness the enthusiasm of staff and pupils to further improve the already good work in Catholic education. 

What steps need to be taken in order to further improve the provision of Catholic education?

· To develop a policy on prayer in line with current practice.
· Increase opportunities for prayer and personal reflection other than in the classroom.
· Work with Governors to update the RE policy, further develop RE resources and to monitor RE provision more closely.

The Catholic Life of the School
Leadership and Management 

How effective are Leadership and Management in developing the Catholic life of 
the school?

The self-evaluation schedule was completed frankly and the Inspection findings indicate clearly that the leadership and management are aware of the strengths of the school and the areas for development.  The RE Coordinator works hard to see that all aspects of RE are taught well and that all children make progress. Good custom and practice now need to become more formalised with records of evaluation and monitoring available for all to consider. The Acting Headteacher and Acting Deputy Headteacher are focused on raising standards and exert positive influence in school. Governors are working to increase their capacity as “critical friends”, whilst retaining their supportive role to the children and staff of the school. 

Collective Worship

How good is the quality of Collective Worship?

The quality of collective worship is outstanding and makes a significant contribution to the Spiritual, Moral, Social and Cultural development of all pupils. School celebrates in its collective worship with Mass twice a half term, opportunities for frequent prayer throughout the school day in class, at assemblies and on other occasions. Pupils are reverential and keen to participate and are involved in the preparation of hymns and readings, which are confidently delivered in liturgies. They respond positively to high expectations in liturgies, in class and around school. They are active participants in all worship, praying with enthusiasm, enjoying and learning from their experiences. The Harvest Mass was a joyful celebration of the ethos of the school and the children were secure in the knowledge that they are valued by the adults who care for them. There was an evident sense of place and purpose, enthusiastic hymn singing and opportunity for reflection. 
 The school staff shared the cost of harvest gifts that were raffled to the pupils. Funds raised were donated to CAFOD. The inclusive nature of the school and the obvious sense of community were particularly evident on these occasions.

Religious Education

Achievement and Standards in re

How well do learners achieve in RE?

Throughout the Inspection it was evident that high expectation of behaviour and standard of work are realised by the majority of pupils. Differentiated work helps learners make progress, and ensures continuity and progression through school.  Pupils enjoy their learning through stories, role-play, discussion and being involved generally in lessons and liturgical celebrations and consequently grow in knowledge, understanding and self-esteem. Members of the school council expressed their joy at being pupils of the school where they are surrounded by caring children and adults. Pupils think highly of the school and took every opportunity to express their appreciation. 

The quality of provision in re

How effective are Teaching and learning in RE?
The high expectations regarding work and behaviour are evident in lessons and in liturgies. Teachers have a good knowledge of the Spiritual, Moral, Social and Cultural needs of all pupils. Children and Staff are involved in evaluating work carried out in Religious Education. The Coordinator monitors all aspects of Religious Education. Detailed planning shows progression and continuity with experiences and activities designed to help all pupils work according to their individual needs. Pupils are confidently able to talk about the quality of provision made for them, targets that are set to enable them to make progress and to have some sense of control of their own learning. 

How well does the RE curriculum meet the needs and interests of learners?

The RE curriculum is central to the work of the school and is focused on the Diocesan approved scheme. The curriculum, coupled with good teaching, ensures that all learners make good progress and they have opportunity to celebrate other faiths and cultures. 
This could be enhanced further by visits to other centres of worship and other faith visitors being invited to school to discuss their beliefs. 
Writing tasks in RE make a good contribution to developing Literacy skills. ICT skills are used to support work in Religious Education, finding out about other people, places and their religions. Developing personal relationships is carried out through lessons, ‘circle time’ and work done in Science. 
Pupils’ questions are answered honestly and take account of age and maturity. The school acknowledges parents’ roles and responsibilities. 

leadership and management of re

How effective are Leadership and Management in raising achievement and supporting all learners in RE?

The staff members are good role models for the children, committed to the mission of the Church. They lead by example and work hard to develop the Catholic life of the school, to raise standards and to ensure that all pupils develop. Resources are well used but some further investment is necessary to provide the quality reference books that are required by older pupils. Governors are proud of their school, appreciating the need to monitor provision more closely. Excellent relationships are one of the strengths of the school and make a significant contribution to the sense of worth experienced by all the children and their consequent attainment.  HMCI, David Bell commented on a visit to the school, “I was very struck by the purposeful atmosphere, it is an oasis of calm and a real beacon.” 
Cards, poems and prayers are evidence of the degree of affection toward school, particularly toward the Acting Headteacher, who, according to one parent, “Would never give up on her daughter as she could see, deep within, what other people didn’t see.”

INSPECTION JUDGEMENTS

	Aspect
	Grade
	Descriptor

	Overall effectiveness 


	2


	Good

	THE CATHOLIC LIFE OF THE SCHOOL

	How effective are Leadership and Management in developing the Catholic life of the school?


	2


	Good
 

	How good is the quality of Collective Worship?


	1


	Outstanding


	RELIGIOUS EDUCATION

	How well do learners achieve in RE?


	2


	Good

	How effective are Teaching and learning in RE?


	2


	Good

	How well does the RE curriculum meet the needs and interests of learners?


	2


	Good

	How effective are Leadership and Management in raising achievement and supporting all learners in RE?


	2


	Good
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