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Introduction
The Inspection of Holy Rosary and St Anne Catholic Primary School, Leeds, was carried out under the requirements of the Education Act 2005, and in accordance with the Leeds Diocesan Framework and Schedule for Section 48 Inspections approved by the Bishop of Leeds.
General Statement about the school

Holy Rosary and St Anne's is an average sized inner city primary school including a part-time Nursery serving the Cathedral parish of St Anne and the parish of Holy Rosary.  The school has an admission number of 30 and there are currently 243 pupils on roll of whom 42% are of the Catholic faith and a further 49% of other Christian denominations.  There are 13.5 teachers (fte) the majority of whom are Catholic with 6 teachers possessing CCRS or an equivalent qualification.

The school is in the Chapeltown area of Leeds which is an area of considerable social and economic disadvantage and high crime rate.  Most pupils face multiple socio economic disadvantages including refugee status and live in circumstances that are well below average with 53% of the pupils coming from one of the most deprived areas in England and Wales.  32% of the pupils are eligible for FSM. 76.5% of the pupils are from minority ethnic backgrounds; 62% being of black African/Caribbean heritage.  The percentage of pupils having a first language other than English is high at 22.3%. There are 20 different languages currently identified within the school, 6 languages remain unidentified.  There are 21.5% of pupils with SEN, most of whom have moderate learning difficulties and a high proportion with social, emotional and behavioural difficulties.  The school is involved in the Intensifying Support Programme (ISP) and uses this resource extensively and to very good effect.
the Overall effectiveness of the school

The overall provision of Catholic Education at Holy Rosary and St Anne Catholic Primary school is good.  Every aspect of school life is at least satisfactory, many are good and some outstanding.
Highly effective governance by the totally dedicated Chair of Governors supported by the full governing body, together with the inspirational leadership and management of the Headteacher and Senior Leadership Team (SLT) ensures a high quality provision of Catholic education at the school.  Leaders and managers at all levels share a cohesive evangelical vision based on the teaching of the Gospel and through their own example, tireless undertaking and commitment, set a clear direction for the whole community promoting high quality care and education.

The outstanding leadership and management promotes and encourages a truly Catholic mission shared not only by those in the school but also by members of both parish communities who work selflessly in promoting a spiritually and morally enriching community of school, home and parish.  This awareness of the needs of the individual and of the local community is manifest through many developing initiatives which bring pupils and their parents to a fuller awareness of Gospel values, enriched through the liturgical and sacramental life of the Church.  All members of the governing body, chaplaincy team and staff actively endorse this mission through their every example and in so doing encourage and support the positive behaviour of the pupils.

The provision for the liturgical and prayer life of the school is good as is the leadership of Religious Education (RE).  Pupils’ attainment and progress in the subject are satisfactory.  The pupils are happy at school and parents, delighted at the ‘open door’ policy, are becoming increasingly involved in their child’s education.

The governors have recently appointed four newly-qualified teachers (NQT) who are highly appreciative of the mentoring support they receive from their senior colleagues, value the opportunity to be part of the vibrant staff team and hope their own personal and professional qualities impact in a positive way on the life of the school community.
The effectiveness of steps taken to promote improvement since the last Inspection.

Due largely to significant personnel changes since the last (s23) inspection not all priorities have been addressed.  In addition, changes in diocesan personnel caused the postponement of several proposed INSET initiatives.  The current School Improvement Plan (SIP) for 2006-2009 gives clear indication that the school is now addressing unresolved matters in addition to planning further strategies to raise standards in the future.

The capacity to make further improvements.

The Governors appointed a new and experienced Headteacher in 2006. Subsequently a new and experienced Deputy Headteacher was appointed along with a Foundation Stage leader to complement long-serving members of staff and consolidate the SLT.  The new Deputy Headteacher has also taken on the substantive role of RE subject leader.
The school leadership undertook an honest and comprehensive self-evaluation in which they indicated a clear understanding of the school’s strengths and also those areas it seeks to develop further in order to improve standards.  The comprehensive missionary vision, energy and zeal demonstrate quite clearly that leaders at all levels are committed to effecting ongoing improvement and have a strong capacity to do so.
How the school might further improve the provision of Catholic education.
In line with its own SIP the school should:
· Further develop the knowledge and skills of all staff in the teaching of RE;

· Further develop the systems for monitoring and evaluating pupil attainment and progress in RE.
The Catholic Life of the School
The effectiveness of Leadership and Management in developing the Catholic life of the school.
Leadership and management of the Catholic life of Holy Rosary and St Anne School are outstanding.  Leaders at all levels have a strong sense of the educational mission of the Church and the role of the school in expressing it.  The school’s Catholic mission underpins daily life and all leaders communicate a strong sense of spiritual purpose with a focus on promoting high standards and the fullest personal development of the pupils.  Governors and senior staff are highly committed and determined to provide very clear direction for the Catholic life of the school.  The Chair of Governors is a regular visitor to the school maintaining contact with the headteacher, staff and pupils and thus is well informed of what daily life in the school entails.  Every member of staff actively endorses this vision, and all staff value the varied opportunities and experiences they receive which enhance their own faith journey.  The example set by all adults impacts on the pupils whose behaviour in class and around the school is generally good.  When the younger children from Nursery and Reception visited church to meet the parish link-workers to explore the signs and symbols of the church their behaviour was exemplary.
A major strength of the school community is to be found in the cohesive evangelical mission shared by the Chaplaincy Team comprising religious and lay people from both parishes, members of the school management team, and augmented by representatives from outside agencies with whom the school has strong working relationships.  The impact of the vitality and involvement of the parish priest is a significant contributory factor in sustaining this community ethos.

Holy Rosary and St Anne is a vibrant community where morale is high.  The school and parishes work in close harmony continually encouraging and supporting pupils and their families with the highest level of care.  A strong sense of respect towards each other and care for the individual is nurtured at all levels. The school has embarked on the ‘Investors in Families’ programme and the work this entails will complement the work of the Chaplaincy Team and further enhance the support for families as they progress on their own faith and spiritual journey.
The school community is committed to further strengthening the already outstanding provision for the spiritual and moral development of the pupils through initiatives such as the recently formed School Council, the ‘Buddy’ system and ‘Zoneparkers’ through which pupils are developing a sense of responsibility and independence.  The ‘SEALS’ programme, introduced in September 2007, is impacting on the pupils’ self-discipline.  It is also hoped that the introduction of the ‘Second Steps’ behaviour management programme will impact on attainment, standards and positive behaviour.
Coming from diverse social and cultural backgrounds the pupils demonstrate awareness that they are members of one human family responsible for one another.  The current Year 4 enjoys cooperative links with a Catholic primary school of a contrasting nature which serves to broaden the experience of culture and lifestyle for both communities.  The Chaplaincy Team are also hoping to forge links with a school in Africa which will further develop the pupils’ awareness of those in other countries.
The school enjoys strong links with the Catholic cluster of schools, promoting effective transition arrangements to secondary school and enrichment for particular curriculum areas such as PE and MFL.  Support is also available for those families of Polish origin.
How good is the quality of Collective Worship?

Prayer, liturgies and acts of worship are central to the life of the school community and it is very evident that worship has been fundamental in maintaining the spiritual and moral stability of all members of the community in recent times.  Further to a comprehensive audit of provision, leaders are well focused on the importance of worship in helping to support the development of the whole child and ensuring that the community of Holy Rosary and St Anne truly reflects God’s image.  All classrooms have a distinctive religious focal point used effectively to stimulate prayerful reflection.  The class liturgies observed were thoughtfully and appropriately planned and afforded a spiritually enriching opportunity which met the needs and abilities of the pupils.  The celebration of the Eucharist by Year 6, prepared by the Deputy Headteacher and led by the Parish Priest, was a particularly joyous occasion.  The overall quality of provision for prayer and liturgy is good and the pupils are able to reflect on events in their daily lives in a calm and quiet atmosphere.  The school’s intention is to further enhance the provision for prayer and liturgy in the class setting through ongoing formation.
Through prayer and liturgy the staff and pupils are increasing their knowledge about their faith and of the traditions in the Catholic Church.  Acts of worship accommodate each person’s spiritual identity, their modes of expression and their values.  Pupils behave with reverence during periods of prayer and worship and show great respect for each other.  Liturgies are well planned, inclusive, appropriate to the age of the pupils and support the current ‘Here I Am’ topic.  Music is an integral part of liturgy whether it be creating atmosphere or stimulating expression through singing and is very effective.  Pupils show an enthusiasm and enjoyment at times of celebration and take a full and active part in them particularly through their wonderful singing.  During reflection on the scripture readings they are eager to respond and demonstrate a satisfactory knowledge and understanding of the messages conveyed. They discuss how these messages can be incorporated into their daily lives.
Pupils delight in the new prayer garden set within an internal quadrangle and this is being used to very good effect adding to the overall provision. Prayer, worship and liturgy, together with the example and leadership of governors and staff make an excellent contribution to the spiritual and moral development of the pupils.  Parents are invited and encouraged to join in all celebrations, liturgical services and assemblies and do so in increasing numbers.   A recent Black History assembly celebrating and concluding a whole school topic was particularly well attended.  
Religious Education
How well do pupils achieve in RE?

Attainment on entry in RE is judged to be well below national expectations. The Nursery class is an integral and highly valued part of the school and the young children settle very quickly making good progress in their social skills particularly.  During their time at the school pupils are gaining knowledge, skills and understanding at a satisfactory rate across all key stages and are making satisfactory progress.  The attainment of African and Caribbean pupils is above national average but there are no significant gender or ethnicity group differences in terms of progress. 

There is strong commitment to inclusion in all areas of school life and this is evident in RE.  All support adults have a good understanding of the needs of the pupils and their role in meeting those needs.   Through her knowledge of, and insight into the particular needs of pupils and their families, the Learning Mentor makes a significant impact on the lives of the more vulnerable.  This is also augmented effectively through the work of the Family Learning Worker, Parental Support Advisor and School Inclusion Officer.

Available statistical data lends confidence to the school’s assumption that pupils with learning difficulties and disabilities make satisfactory progress in line with other subjects.  Standards at the end of each Key Stage are satisfactory with some pupils achieving above the expected level.  The school has prioritised the need to develop more rigorous tracking systems in order to obtain a clearer indication of pupil attainment and progress in RE. 
The pupils are gaining confidence in expressing themselves orally and in so doing give a clear indication of their knowledge and understanding of the subject.  They demonstrate a good level of faith commitment lived out through their daily life.
How effective are teaching and learning in RE?
Whilst the overall effectiveness of teaching and learning at Holy Rosary and St Anne is satisfactory the quality of classroom teaching by all those teaching RE is generally good with some outstanding features.  This is confirmed through monitoring by the school and evidenced during the inspection.  

There is a shared vitality of youth and experience on the teaching staff.  The more experienced teachers willingly and freely provide invaluable support and encouragement to their younger, less experienced colleagues who in turn bring a dynamic mix of spirituality and good subject knowledge to the teaching of RE and have much to offer to the school.  In the words of one NQT, ‘there is no I in teamwork’, and in the words of another, ‘we are planting the seeds for a future of hope, joy and success’.
Strong relationships and effective communication between all staff ensures that arrangements are in place to support pupils effectively.  The school is embracing the new Levels of Attainment in RE and has clearly identified assessment opportunities in line with diocesan guidelines.  The school recognises the need to monitor this aspect of its work rigorously in order to move towards increasingly effective monitoring and recording and individual target-setting. 
The school maintains a programme of ongoing formation for all staff who adopt new initiatives enthusiastically to provide quality learning experiences for the pupils.  The methods and use of resources, particularly the use of the interactive whiteboards, enhance the subject very effectively and are precisely judged to engage and extend the pupils.  All pupils show happy and diligent attitudes towards their work and take a pride in all they do.  They are interested and responsive during lessons and their behaviour observed in class is good. 
The school takes positive steps to inform parents about their child’s learning in RE.  Parents’ views are regularly sought through consultation and all parents feel fully informed about school and parish events.  The school strives to offer families the opportunity to extend their own personal knowledge and develop their own spiritual life.
How well does the RE curriculum meet the needs and interests of pupils?
The RE curriculum at Holy Rosary and St Anne is enhanced through the sharing of the diverse cultures of the school community.  It fulfils the requirements of the Curriculum Directory for Catholic Schools in providing a systematic study of God, the life and teaching of Jesus and the Church, the central beliefs that Catholics hold and the relationship between faith and life.  Pupils are encouraged to investigate, reflect and develop appropriate skills and attitudes in response to God's call in everyday life.  All pupils have access to the RE curriculum which is adapted to their needs and to the needs of the school.  Progression within and between years and key stages is clearly thought out and set out for all staff.  
Full advantage is taken of opportunities to develop pupils’ skills in speaking and listening and IT in RE.  The curriculum makes a satisfactory contribution to the spiritual and moral development of the pupils and their social and cultural development is soundly promoted.  Pupils are gaining an increasing awareness of other world faiths and in an attempt to address the needs of the pupils who are of other denominations the school is planning a focus week dedicated to the Catholic faith. 
The school has been successful in no small measure in developing an integrated approach to RE, PSHCE and Spirituality.  The school has introduced the ‘SEALS’ and Circle Time programme to underpin the RE curriculum, ensuring that the children develop and experience a full and thorough understanding of the spiritual and moral issues they will encounter in their daily lives.  This is having an impact on the spiritual, social and emotional development of the pupils who bring more personal reflection and response not only to their prayer life but also to the way they conduct themselves in day to day contact with their peers and adults. 
The school is very effectively promoting positive relationships and the morality of family life.  It is soon to embark on a review of the provision for education in human relationships within the context of the Church’s teaching.  This review will involve all members of the community.  The broader curriculum enables pupils to think spiritually and ethically, becoming more aware of the demands of religious commitment in everyday life.  
How effective are Leadership and Management in raising achievement and supporting all pupils in RE?
The Deputy Headteacher is effective in her leadership of RE in setting clear direction and providing support which leads to improvement in the subject.  There is a clear focus on the school’s Catholic mission, on raising standards and promoting the faith development of pupils.  This is an emerging strength of the school.  A strong sense of spiritual purpose is communicated to staff, pupils and parents and impacting not only on RE but on the overall Catholic life of the school community. 
The subject is managed very efficiently and, through discussion and emerging monitoring procedures development needs are identified and tackled energetically.  The governors maintain oversight of the curriculum area through their RE sub-committee and thereby know the school well and have a good understanding of the quality of provision. 
The governors ensure that RE is now funded as a core subject and financial provision has been made available to obtain a good range of resources.  Time is devoted annually to Staff training in RE.  Excellent links exist with parish and diocesan agencies to support work in RE and parents are becoming increasingly involved in their child’s learning and the broader life of the school.
SUMMARY OF INSPECTION JUDGEMENTS
	Overall effectiveness 


	2
	Good

	THE CATHOLIC LIFE OF THE SCHOOL



	How effective are Leadership and Management in developing the Catholic life of the school?
	1
	Outstanding

	How good is the quality of Collective Worship?


	2
	Good

	RELIGIOUS EDUCATION



	How well do pupils achieve in RE?


	3
	Satisfactory

	How effective are Teaching and learning in RE?


	3
	Satisfactory

	How well does the RE curriculum meet the needs and interests of pupils?


	2
	Good

	How effective are Leadership and Management in raising achievement and supporting all pupils in RE?
	2
	Good


INSPECTION JUDGEMENTS ANNEX

OVERALL EFFECTIVENESS

	How effective and efficient is the provision of Catholic education in meeting the needs of pupils and why?
	2

	· the effectiveness of steps taken to promote improvement since the last inspection
	Yes

	· the capacity to make further improvements
	Yes


THE CATHOLIC LIFE OF THE SCHOOL

	How effective are leadership and management in developing the Catholic life of the school?
	1

	· how well the governing body fulfils its role in relation to the school’s Catholic foundation
	1

	· how effectively leaders and managers at all levels set clear direction leading to improvement and promote high quality care and education
	1

	· the quality of the leadership of the headteacher and senior staff in leading and developing the Catholic life of the school
	1

	· how effectively the Catholic life of the school is monitored and evaluated
	2

	· how effectively leadership at all levels in the school promotes pupils’ spiritual and moral development
	1

	· how effectively leadership at all levels in the school promotes and provides opportunities for the spiritual development and prayer life of the staff
	2

	· the impact of the involvement of the clergy and chaplaincy team on the work of the school
	1

	· how effectively leadership at all levels promotes the school’s contribution to community cohesion
	1

	· how effectively leadership at all levels encourages the positive behaviour of pupils
	1

	· the extent to which pupils’ contribute to the school and broader community
	2


	How good is the quality of Collective Worship?

	2

	· the frequency and quality of the provision for prayer, Collective Worship and liturgical life of the school
	2

	· pupils’ response to the school’s provision for prayer and worship
	2

	· how well Collective Worship contributes to the spiritual and moral development of the pupils
	2

	· the inclusive nature of the provision for prayer, Collective Worship and liturgical life of the school
	2


RELIGIOUS EDUCATION
	How well do pupils achieve in RE?

	3

	· the standards reached by pupils in RE
	3

	· how well pupils make progress in RE, taking account of any significant variations between groups of pupils
	3

	· how well pupils with learning difficulties and disabilities make progress in RE
	3


	How effective are teaching and learning in RE?

	3

	· the adequacy and suitability of staff to ensure that pupils are well taught in RE
	2

	· how well teaching is used to meet the full range of pupils’ needs in RE
	3

	· the effectiveness of planning, monitoring and assessment  in RE
	3

	· the extent to which pupils enjoy their work in RE
	3

	· the involvement of parents and carers in their children’s learning in RE
	2


	How well does the Religious Education curriculum meet the needs and interests of pupils?
	2

	· how far the RE curriculum meets external requirements
	2

	· the extent to which pupils are gaining a knowledge and developing an understanding of the teachings, beliefs, values and way of life of other world faiths
	2

	· the suitability of education in human relationships and family life, education in personal relationships and citizenship education
	2

	· the extent to which the curriculum in RE contributes to the spiritual and moral development of the pupils
	3

	· how far the RE curriculum promotes community cohesion
	2


	How effective are leadership and management in raising achievement and supporting all pupils in Religious Education?
	2

	· how effectively subject leaders in RE set clear direction and provide support leading

   to improvement
	2

	· how effectively performance in RE is monitored, evaluated and improved to meet challenging targets
	3

	· how well equality of opportunity is promoted and discrimination tackled so that all pupils achieve as well as they can in RE
	2

	· how effectively and efficiently RE resources are deployed
	3

	· the extent to which governors discharge their responsibilities in RE
	2
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