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Introduction
The Inspection of Christ the King Catholic Primary School was carried out under the requirements of the Education Act 2005, and in accordance with the Leeds Diocesan Framework and Schedule for Section 48 Inspections approved by the Bishop of Leeds.

Description of the school

Christ the King is an average size school situated in Bramley, South-West Leeds.  The school serves the parish of Christ the King and Holy Spirit.  The percentage of Catholic to Non-Catholic pupils is 60%: 40%.  Children come from a very wide range of backgrounds; the majority is classified as White British with only 12% originating from minority ethnic groups.  The proportion of pupils with special educational needs is below the national average as is the percentage of pupils eligible for free school meals.  Nine teachers are employed at the school, seven of whom are Catholic; two teachers are qualified to Catholic Certificate in Religious Studies standard. 
Overall effectiveness of the school

The overall effectiveness of the provision for the Catholic life of the school, of curriculum RE, and the school’s main strengths and areas for development.

The overall effectiveness of the provision for Religious Education and the Catholic Life of the school is satisfactory.  The Catholic ethos of the school is a strength and evidenced in the way in which the children behave, respond to worship and treat one another.  The RE curriculum is varied and gives pupils opportunities to reflect.  Recent Training and development within RE is helping all to work towards common goals to ensure good pupil progress and improvement.  The RE Coordinator has demonstrated a strong commitment to the leadership and management of the subject in the short time in post.  This will help in the drive to improve RE provision.  Issues identified in the previous inspection are now being addressed and the Headteacher and management team have clearly identified priorities for future improvements.  Capacity to improve is good with the Headteacher and RE Coordinator committed and focused on the Catholic mission of the school to promote the faith development of pupils and raise standards.  The Parish Priest is committed and active in his support for the school as are Staff who are excellent role models.  Pupils respond positively to expected standards of behaviour and are involved in supporting those on the margins of society.  Recent work scrutiny and assessments indicates that children are achieving standards broadly equivalent to their age.  Observations indicate that teaching is generally satisfactory with good elements.

The effectiveness of any steps taken to promote improvement since the last inspection

The current Headteacher and RE Coordinator have begun to address the issues from the last inspection and since September 2007 appropriate training has been provided on assessment.  Y5 & 6 teachers have also undertaken additional diocesan training, as Upper Key Stage 2 was an area of priority. RE is now included in the annual school monitoring calendar.  A work and planning scrutiny has already taken place and feedback given to staff.  The school council now has representatives from Years 3 – 6 and meets half termly.

The capacity to make further improvements

The Headteacher, RE Coordinator and SMT are working well together and creating a good environment for team working.  They have identified the priorities for improvement and are implementing strategies to ensure these are addressed.  Their capacity for improvement is good. 

What steps need to be taken in order to further improve the provision of Catholic education?

To further improve the provision of Catholic education, school should:

1. Closely monitor and evaluate the quality of teaching and learning and provide opportunities for good practice to be shared. The Governing body should also be involved in the process;
2. Ensure that learning activities are matched accurately to pupil ability so that all pupils are appropriately challenged;
3. Address issues identified in the Collective Worship audit, particularly ensuring that pupils are given greater opportunity to prepare and lead acts of worship.

The Catholic Life of the School

Leadership and Management 

How effective are Leadership and Management in developing the Catholic life of the  school?

By way of training which they are undertaking, Governors are beginning to develop an understanding of their role in managing and developing the Catholic and religious life of the school.  Capacity to improve is good with the Headteacher and RE Coordinator committed and focused on the Catholic mission of the school to promote the faith development of pupils and raise standards.  The Headteacher is dedicated to ensure that school is a place where adults and pupils may develop their spirituality.  Staff are excellent role models ensuring that children learn in an environment where Gospel values are acted out.  Pupils have regular opportunities for prayer and reflection and they respond well to the high expectations of the staff.  Positive reinforcements ensure that behaviour is good throughout the school.  Within school there is a sense of belonging, relationships are positive, everyone is welcomed and respected.  The children are well behaved and respond generously in their support for CAFOD, Catholic Care and Children in Need.  The Parish Priest is a regular visitor to school, committed and actively involved in celebrating liturgies and Religious Education teaching.  School acknowledges the need for more rigorous and incisive quality assurance of provision for Collective Worship, teaching and learning in Religious Education and to ensure that Governors are involved in the process.  

Collective Worship

How good is the quality of Collective Worship?

Pupils participate in whole school, key stage and class worship. Children are taught the traditional prayers of the church and attend Eucharist and non-Eucharist celebrations in school and in church.  Pupils respond well to Collective Worship, being respectful and willing volunteers, singing with enthusiasm at all celebrations.  As a consequence, worship makes a good contribution to the spiritual and moral development of pupils.  All children are encouraged to participate in all acts of collective worship.  Staff are good role models for the children, taking care to ensure that Gospel messages are acted out in the life of the school through their own actions, their expectations of the children and through helping the children as they face difficulties.  A recent audit clearly identifies areas to be addressed, particularly the desirability of pupils being more actively involved in preparation and participation in acts of worship.  Parents are invited to celebrations in school and church. Attendance is good and the children are well supported by parents on such occasions. School acknowledges the need to more regularly evaluate provision and to use the outcomes to inform future development. 

Religious Education

Achievement and Standards in re

How well do pupils achieve in RE?

Pupil achievement is satisfactory with recent scrutiny suggesting that children are achieving standards broadly equivalent to their age.  School has begun to strengthen procedures with respect to identifying pupils with additional needs and outcomes from the scrutiny suggest all pupils make progress with SEN pupils receiving appropriate levels of adult support.  However, workbooks and some observed teaching showed insufficient evidence of differentiated activities in the work that children were expected to undertake. School acknowledges the need to ensure that learning activities are matched accurately to pupil ability so that all pupils are appropriately challenged.  Written work is always marked but not in a developmental way that informs children how they are progressing and what they could do to improve in the future.  

The quality of provision in re

How effective are Teaching and learning in RE?

Teaching and learning is satisfactory overall but with the potential to be much better by tapping into the expertise of the good practitioners.  School acknowledges the need to more rigorously monitor and evaluate the quality of teaching and learning and provide opportunities for existing good practice to be shared.  The Governing body should also be involved in the process.  Planning and assessment is informed by using new levels of attainment, this is in the early stage of development and subject to further training input. School identifies the need to use assessment outcomes to develop planning for individual needs to ensure progress and appropriate level of challenge.  Some good use was made of ICT to support teaching and learning and excellent cross-curricular opportunities using role-play to enhance RE teaching.  Pupils worked well together taking turns to speak and listen and respecting others’ points of view.  Pupils were well behaved and responded positively to the caring way that adults treated them.  Children describe their teachers as friendly, helpful and make them work hard.  They help them to fulfill their mission statement, “Dear Lord, bless our school, so that, by working together and playing together, we may learn to love one another and serve you.”  Parents are informed of pupil progress by annual report, newsletters and school is now using Wednesday Word. 
How well does the RE curriculum meet the needs and interests of pupils?

The quality of the RE curriculum is satisfactory and an integral aspect of the school ethos of inclusion and equality, which celebrates diversity and fosters respect for all and promotes social cohesion.  It helps develop a sound knowledge and appreciation of their own and other faiths and to make a positive contribution to pupils’ spiritual and moral development.  Other faith teaching could be further enhanced by visits to places of worship and other faith visitors.  Children are taught about personal relationships and reproduction in a way firmly based on the principles and teaching of the Catholic faith.  Statements to live by, circle time sessions and the SEAL programme of study ensure that the children have opportunity to develop understanding of spiritual and moral issues.  Children are encouraged to empathise and support those who are underprivileged by fundraising for CAFOD, Catholic Care and Children in Need.  Pupils are confident, polite and respond well to the adults who care for them.  They get on well together, are able to work collaboratively and encouraged to be involved in decision making which ultimately affects the quality of life in school.  Children feel that adults value their contributions. 

leadership and management of re

How effective are Leadership and Management in raising achievement and supporting all pupils in RE?

Leadership and management of RE is satisfactory.  The subject leader is knowledgeable, committed and focused on the Catholic mission of the school to promote the faith development of pupils and raise standards.  She has set clear direction for staff and is providing valuable in-service training in liaison with the Diocese.  The leadership is beginning to exercise quality assurance of provision and outcomes have been shared with all responsible adults.  As a consequence, development needs are correctly identified and appropriate provision is being made.  Resources are well used to support teaching and learning and sufficient funds are available to ensure development.  All children have equal access to all opportunities provided by the school.  Governors are receiving training from the LEA and Diocese and as a consequence they are beginning to develop their role as “critical friends” in supporting the Headteacher and staff. 
INSPECTION JUDGEMENTS SUMMARY
	Aspect
	Grade
	Descriptor

	Overall effectiveness 


	3
	Satisfactory

	THE CATHOLIC LIFE OF THE SCHOOL



	How effective are Leadership and Management in developing the Catholic life of the school?


	3
	Satisfactory

	How good is the quality of Collective Worship?


	3
	Satisfactory

	RELIGIOUS EDUCATION



	How well do pupils achieve in RE?


	3
	Satisfactory

	How effective are Teaching and learning in RE?


	3
	Satisfactory

	How well does the RE curriculum meet the needs and interests of pupils?


	3
	Satisfactory

	How effective are Leadership and Management in raising achievement and supporting all pupils in RE?


	3
	Satisfactory
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THE CATHOLIC LIFE OF THE SCHOOL

AND RELIGIOUS EDUCATION

	School
	
	Christ The King Catholic Primary

	
	
	

	School URN
	
	108023

	
	
	

	School DfCSF Number
	
	383/3369

	
	
	

	Chair of Governors
	
	Fr. Pat Wall

	
	
	

	Headteacher
	
	Mr. Neil Ryan

	
	
	

	RE Subject Leader
	
	Miss Kelly Womersley

	
	
	

	Date of Inspection
	
	23 – 24 April 2008

	
	
	

	Section 48 Inspector
	
	John J Boyle


OVERALL EFFECTIVENESS

	How effective and efficient is the provision of Catholic education in meeting the needs of pupils and why?
	3

	· the effectiveness of steps taken to promote improvement since the last inspection
	3

	· the capacity to make further improvements
	2


THE CATHOLIC LIFE OF THE SCHOOL

	How effective are leadership and management in developing the Catholic life of the school?
	3

	· how well the governing body fulfils its role in relation to the school’s Catholic foundation
	3

	· how effectively leaders and managers at all levels set clear direction leading to improvement and promote high quality care and education
	2

	· the quality of the leadership of the headteacher and senior staff in leading and developing the Catholic life of the school
	2

	· how effectively the Catholic life of the school is monitored and evaluated
	3

	· how effectively leadership at all levels in the school promotes pupils’ spiritual and moral development
	2

	· how effectively leadership at all levels in the school promotes and provides opportunities for the spiritual development and prayer life of the staff
	3

	· the impact of the involvement of the clergy and/or chaplaincy team on the work of the school
	3

	· how effectively leadership at all levels promotes the school’s contribution to social cohesion
	3

	· how effectively leadership at all levels encourages the positive behaviour of pupils
	2

	· the extent to which pupils’ contribute to the school and broader community
	2


	How good is the quality of Collective Worship?
	3

	· the frequency and quality of the provision for prayer, Collective Worship and liturgical life of the school
	3

	· pupils’ response to the school’s provision for prayer and worship
	3

	· how well Collective Worship contributes to the spiritual and moral development of the pupils
	2

	· the inclusive nature of the provision for prayer, Collective Worship and liturgical life of the school
	2


RELIGIOUS EDUCATION
	How well do pupils achieve in RE?
	3



	· the standards reached by pupils in RE
	3

	· how well pupils make progress in RE, taking account of any significant variations between groups of pupils
	3

	· how well pupils with learning difficulties and disabilities make progress in RE
	3


	How effective are teaching and learning in RE?
	3

	· the adequacy and suitability of staff to ensure that pupils are well taught in RE
	3

	· how well teaching is used to meet the full range of pupils’ needs in RE
	4

	· the effectiveness of planning, monitoring and assessment  in RE
	3

	· the extent to which pupils enjoy their work in RE
	2

	· the involvement of parents and carers in their children’s learning in RE
	2


	How well does the Religious Education curriculum meet the needs and interests of pupils?


	3

	· how far the RE curriculum meets external requirements
	3

	· the extent to which pupils are gaining a knowledge and developing an understanding of the teachings, beliefs, values and way of life of other World faiths
	3

	· the suitability of family life and sex education, education in personal relationships and citizenship education
	2

	· the extent to which the curriculum in RE contributes to the spiritual and moral development of the pupils
	2

	· how far the RE curriculum promotes social cohesion
	3


	How effective are leadership and management in raising achievement and supporting all pupils in Religious Education?


	3

	· how effectively subject leaders in RE set clear direction and provide support leading to improvement
	2

	· how effectively performance in RE is monitored, evaluated and improved to meet challenging targets
	3

	· how well equality of opportunity is promoted and discrimination tackled so that all pupils achieve as well as they can in RE
	3

	· how effectively and efficiently RE resources are deployed
	3

	· the extent to which governors discharge their responsibilities in RE
	3
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