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Introduction

The Inspection of Our Lady and St Brendan’s Catholic School was carried out under the requirements of the Education Act 2005, and in accordance with the Leeds Diocesan Framework and Schedule for Section 48 Inspections approved by the Bishop of Leeds.

Description of the school

Our Lady and St Brendan’s Catholic Primary School is a small school catering for 155 pupils aged 4 to 11 years. The majority of children live on one of the two neighbouring local authority estates and a minority of children lives in private housing. The area suffers unemployment and a high degree of social need; consequently, the school is involved in the ‘Excellence in Cities’ project.  Twenty six per cent of the children have ‘free school meals’ which is above average. Fifty two children (33 per cent) have special educational needs, which is well above average and one child has a Statement. Pupils’ special needs are largely related to learning and a small number have emotional and speech difficulties. Almost all of the children are white and all speak English as their native language, apart from two. Pupil numbers have decreased over recent years, in keeping with downward trends in the area. Movement of families in and out of the school is twice the national average. The school has been granted ‘Investors in People’ status for the way in which all staff are involved and work together. Children enter the school with a wide range of levels of attainment but, for the majority, this is lower than expected for their age. 
The head teacher has been in post for twenty years. There are 7 teachers, 6 of whom are Catholics and 3 possess Catholic qualifications. The school currently employs 1 Newly Qualified Teacher. 
Overall effectiveness of the school

The overall effectiveness of the provision for the Catholic life of the school,

of curriculum RE, and the school’s main strengths and areas for development.

Our Lady and St Brendan’s is a satisfactory school with some good qualities. It is a happy caring community where pupils feel safe and enjoy coming to school. The children are valued, affirmed and supported. Pupils enjoy their work and their behaviour is generally very good. They work hard and do their best.  The quality of Collective Worship is good, as is the pupils’ response through prayer and action. There are good relationships between staff and pupils and pupils respect each other and adults in school. 
The provision for pupils’ spiritual, moral and social development is good. Their cultural development is satisfactory. The standards in Religious Education are satisfactory overall, and during their time at Our Lady’s and St Brendan’s most pupils make satisfactory progress. The areas of the RE curriculum needing development are notably, setting clear and challenging targets for all pupils, particularly the most able. Assessment has improved since the last inspection, but it is still not embedded and used consistently across the school. The head teacher promotes the Catholic mission in school; this underpins the life of the school community. 
The effectiveness of any steps taken to promote improvement since the last inspection

Most teachers were in post during the last (Section 23) inspection in 1999.  The two Parish Priests have arrived since the last inspection. There have been very few changes on the Governing Body since the last inspection.  

There are now assessment procedures in place; this is an improvement since the last inspection.  An action plan for Religious Education is reflected in the School Improvement Plan; this enables the RE coordinator and senior management to identify priorities for improvement. Some additional resources have been purchased for the library to enable pupils to develop research and enquiry skills. The RE coordinator (the head teacher) undertakes regular monitoring and evaluation of the quality of teaching in RE and the RE curriculum. The school has invested in a new RE scheme, CTS, which supports and enhances ‘Here I Am’. Staff believe that this is enhancing the RE curriculum.   
The capacity to make further improvements
The school has completed a Self Evaluation Form (SEF 48) that identifies areas for development. The judgements made by the school were mostly accurate although they were over generous in some areas. The SEF48 was effective in helping to set the focus for the inspection. 
The SEF48 in places was descriptive rather than evaluative. While some of the statements indicated the impact of actions upon standards and achievement, many did not indicate how provision for RE had improved.  The school is clear about what it needs to do to further improve, however in some areas there is a lack of clarity about the monitoring processes it will use to effect change. The governors are clear about the school’s place in the community and its Catholicity. The Parish Priests and Chair of Governors are regular visitors to the school; they are clear about the school’s priorities for development. 
What steps need to be taken in order to further improve the provision of Catholic education?
The head teacher should continue to carry out rigorous monitoring to ensure that systems and procedures agreed are used consistently in all classes. The monitoring systems already in place should include criteria against which the effectiveness and impact of future initiatives can be measured. The school should develop rigorous self evaluation systems undertaken by all staff and governors; this would enable governors to make firm judgements about how well the school is doing and what it needs to do to further improve.
The Catholic Life of the School

Leadership and Management 

How effective are Leadership and Management in developing the Catholic life of the school?
The Mission Statement is clearly visible and underpins the daily life of the school. 
It appears in child-friendly language in pupils’ books as a constant reminder of the values and attitudes to be found in the school.  The governors have made a commitment to improving curriculum RE by investing in a new RE scheme that further develops children’s understanding of scripture and the life of Jesus.
The governors approved improvements to outdoor provision in the Foundation Stage, and plan to improve the external fabric of the school to enable pupils and parents to be proud of the learning environment. 

Both Parish Priests maintain effective pastoral oversight of the school community and have worked hard to involve the school and its community in parish life. They are regular visitors to the school; they provide spiritual leadership for staff and support teaching and learning as appropriate. 
The leadership of the head teacher is satisfactory. His knowledge of the school, its families and the community ensure that pupils are well cared for and their emotional and social needs are met. He understands what the school needs to do to maintain and improve the school’s Catholic mission. There is however a lack of rigour in the way some initiatives are monitored and implemented.
The school is orderly and management ensures that the Catholic life runs smoothly. The very strong Catholic ethos promoted by the head teacher is not consistently promoted by all staff. 
Parents are active in the life of the school and a recently formed Parents’ Forum is further developing this partnership. 
Collective Worship

How good is the quality of Collective Worship?

Overall the quality of Collective Worship is good. Pupils respond well in whole school assemblies, they listen attentively and contribute to the reflective atmosphere created by the children and class teacher. Parents are invited to share worship and celebrations. 
In the class setting, pupils are encouraged to say and write their own prayers as well as use formal, traditional prayers. From an early age children are shown how to prepare for prayer and reflection, and understand that they can pray for others. The oldest children in school respond in a very respectful manner to the daily act of worship, contributing to the prayerfulness and atmosphere created by the class teacher. They were provided with the opportunity for quiet reflection, linking what they had learned in the lesson to their everyday experiences.
Worship is linked to the RE scheme and the liturgical year. Mass is celebrated in school on Holy Days and at other key times in the school year.  Occasionally Mass is celebrated in church, however the distance to either of the churches prohibits this happening regularly. 

The Parish Priests are aware that many of the children do not attend Mass and strive to make this celebration in school meaningful for them. 

All classes have dedicated areas and displays that celebrate the RE theme or liturgical season. 
Religious Education

Achievement and Standards in RE

How well do learners achieve in RE?

Overall standards in RE are satisfactory and on a par with other curriculum areas.  In most classes, work is not differentiated sufficiently to challenge the more able pupils. As a result they do not achieve the standards they are capable of. Overall, the learners’ progress is satisfactory; however there is a lack of challenge for the more able, except in Years 5/6 where high expectations are set by the teacher. Where clear learning objectives are set and shared with pupils, and where work is matched to pupils’ needs, progress is good and in one class outstanding.  

Most learners enjoy their work and try hard to do well. They are confident and readily contribute to discussions. Some of the younger pupils are encouraged to work independently and manage to follow a series of instructions without adult support. 
They are encouraged to solve a problem and persevere until they achieve their goal. 
Most pupils have a good understanding of the season of Advent and how they can prepare for the celebration of the birth of Jesus. The new RE scheme develops pupils’ understanding of the life and teaching of Jesus and links this to their own lives and experiences. Most pupils take pride in their work; their writing and art work is well presented.  Behaviour is generally very good. 
The quality of provision in RE
How effective are Teaching and learning in RE?
Teaching is satisfactory overall with some examples of both good and outstanding practice.  Teachers are becoming more familiar with the new RE scheme and are adapting it to the needs of their class. Parents are informed each term about the themes that are being covered and are encouraged to support their children’s learning.

In the best lessons, clear objectives are set and shared with pupils, resulting in all pupils making progress in their learning. In other lessons, a failure to set clear objectives and challenging targets means that not all pupils make the progress they are capable of. 
There is little evidence of work being matched precisely to pupils’ needs; this leads to some pupils finding the work too easy and not concentrating as well as they could. 
Some teachers do not use open ended, challenging questions and this prevents the more able pupils from reflecting on and voicing opinions on the theme or topic. 
The lessons observed demonstrated good relationships between teachers and pupils and between the children. The positive learning environment created in each class means that pupils feel confident to answer and ask questions. Pupils are encouraged to work independently, although there are few opportunities for them to work collaboratively.
The school has improved its assessment procedures since the last inspection. 
The RE coordinator maintains a portfolio that includes evidence of teachers assessing pupils’ knowledge and understanding of the topics covered. Some teachers include the learning objectives in the pupils’ books, but this is not applied consistently and there is little evidence of pupils assessing their own work and progress. Most teachers display and share the learning objectives with the class at the start of the lesson; as a result pupils know and understand what they are learning about. They are less sure about understanding whether they have succeeded in achieving the objective. Marking in RE does not yet reflect the learning objective or suggest how pupils can improve their work. 
How well does the RE curriculum meet the needs and interests of learners?
The time allocation of 10% to RE fulfils the requirements of the Bishops’ Conference. There is good evidence in pupils’ books of RE being given a high profile in the curriculum. Most pupils are completing a good amount of work and, where teaching and learning is good, pupils are encouraged to use their literacy skills in RE. This leads to pupils successfully using a range of genres to demonstrate their knowledge and understanding of the RE curriculum.  ICT is not yet used effectively to support RE or to develop ICT skills through RE. 

The curriculum in RE makes a good contribution to the spiritual and moral development of the learners and they are taught to respect other faiths and cultures. Children have the opportunity to handle artifacts from their Christian faith and from other faiths. Links are being made with a Sikh temple through one of the families in school. The RE coordinator is aware that further cultural links need to be made in this predominantly white school. 
The Parish Priests contribute to the RE curriculum by visiting classes and supporting teachers in particular themes, for example by ‘performing’ baptisms in school. Members of the school council described how they organize events in school to raise money to support those in need and described how they had run a disco to raise money for the victims of the tsunami and CAFOD. 

The recently formed school council, which is effectively supported by the Learning Mentor, rightly feels that they are making a significant difference in school and could cite many examples of how life in school had improved. Although they still express concern about behaviour during some parts of the day, they believe that new rules and the peer mentoring system has made a difference to how safe they feel in school. 

The head teacher is aware that the school needs to address some issues in Education in Personal Relationships. With support from the governors and parents, the head teacher will review how sex education is to be taught. 

leadership and management of re

How effective are Leadership and Management in raising achievement and supporting all learners in RE?
Overall leadership of RE is firm, competent and committed to the school’s Catholic mission, and the faith development of pupils. However some issues raised in the last inspection have not yet been fully addressed, for example having rigorous assessment procedures that are consistently used throughout the school. The leadership team should use its monitoring systems to raise the quality of effective teaching and learning. One way in which to do this would be to share the best practice that currently exists in the school as a model for all staff. This will support the equality of opportunity in RE to which all pupils are entitled.
INSPECTION JUDGEMENTS
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