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Introduction
The Inspection of St Robert’s Catholic Primary School, Harrogate, was carried out under the requirements of the Education Act 2005, and in accordance with the Leeds Diocesan Framework and Schedule for Section 48 Inspections approved by the Bishop of Leeds.

Description of the school

St Robert’s Catholic Primary School serves the two Catholic parishes of St Robert’s and 
St Aelred’s in Harrogate, although the school is some distance from both churches. 
 The pupils come from a range of socio-economic backgrounds and many children travel long distances to reach the school.

The school has an admission number of 40 and there are currently 274 pupils on roll of whom 93% are Catholic.  The school has below average free school meals and children with Special Educational Needs (SEN).  There are 10 children with Statements of SEN.

The majority of pupils transfer to St John Fisher High School at the age of 11.

There are 12.6 teachers (full time equivalent) of whom 11 are Catholic.   

Overall effectiveness of the school

The overall effectiveness of the provision for the Catholic life of the school, of curriculum RE, and the school’s main strengths and areas for development.

St Robert’s is a good Catholic school which has some outstanding elements.  The Catholic mission is at the heart of school life and all staff and governors work to uphold these ideals.  The governors and headteacher promote a high quality education and purposefully set a clear direction leading to improvement.  All adults in the school value, affirm and support the pupils whose behaviour and contribution to the school and broader community is of a high standard.  All pupils are supported in their learning and development and there is an outstanding sense of inclusion among all members of the school community: pupils, staff, parents, governors and Parish Priests.  The quality of Collective Worship is of a high standard and this contributes significantly to the Spiritual, Moral, Social and Cultural development of the pupils.

The standards in Religious Education (RE) are good and during their time at St Robert’s all pupils make good progress.  The provision for pupils with particular and special needs is of a very high standard.  Teaching in RE is effective and all staff have committed to training and development in the use of the ‘Here I Am’ scheme, which was adopted by the school in 2004.  The areas of the Catholic life of the school and aspects of the RE curriculum which the school intends to develop further have been identified through the school’s strategic planning. 

The effectiveness of any steps taken to promote improvement since the last inspection

All aspects identified as requiring improvement in the last (Section 23) inspection in 2000 have been addressed successfully.

The adopting of the ‘Here I Am’ scheme in 2004 has been a priority and was introduced and supported by detailed diocesan training.  This training has been ongoing with staff attending further sessions on a rota basis and then feeding back to all teaching staff.  

The capacity to make further improvements

The school completed a detailed Self Evaluation Form (SEF48) including judgements which were generally accurate.  The majority of statements made were supported by documentary evidence.  In some sections the effect or impact of certain strategies and actions was alluded to or inferred.  However the SEF48 was effective in helping to set the focus for the inspection.

It is very clear from discussions, and through the scrutiny of documented evidence, that the governors and senior managers are very well positioned to effect further improvements and are determined to do so.

What steps need to be taken in order to further improve the provision of Catholic education?

· The school has successfully introduced the ‘Here I Am’ scheme and this has had a good impact on teaching and learning.  As part of the school self-evaluation programme and subject reviews the next stage is to develop the system for monitoring and evaluation of teaching and learning.  This is to include monitoring of planning, classroom observations, book/work scrutiny, leveling of work, discussions with pupils, and feedback from parents, parishes and governors.

· Collective Worship will be reviewed as part of the self-evaluation process including observations of assemblies and Collective Worship.  This action will help to evaluate the impact of CW on the pupils. 

· The introduction of Key Skills booklets will enable the pupils to be more aware of their own attainment and to know how to improve.

The Catholic Life of the School

Leadership and Management 

How effective are Leadership and Management in developing the Catholic life of the  school?

The Governing Body of St Robert’s has a clear overview of the Catholic life of the school.  Members of the Governing Body including the Parish Priests are regular visitors to the school and are fully involved in school life.  Visits made by individual governors are recorded and a report is fed back to meetings of the whole Governing Body.  

The governors and headteacher have a very strong sense of the educational mission of the Church and provide a very clear direction for the Catholic life of the school.

This communicates a strong sense of spiritual purpose promoting high standards.

The inclusion of all staff and pupils is central to the school’s vision.

The school’s Mission underpins all that takes place within the school and is shared, owned and lived by governors, staff and pupils.

The Governors and headteacher effectively maintain the school development plans which identify targets and detail criteria against which the impact of their action can be monitored.  In 2004 the school adopted the ‘Here I Am’ Religious Education Programme and the Governing Body has monitored the impact of this new scheme on the pupils.  
The Governors and headteacher aim to implement a new programme of self-evaluation for all areas of school life and this will include a subject review for RE once every four terms.

There are strong links with both parishes which includes support for children engaged in sacramental preparation.

Collective Worship

How good is the quality of Collective Worship?

The school meets fully all diocesan and national requirements for Collective Worship.  Children participate in an act of worship each day either in their classroom, with their Key Stage or with the whole school.  Pupils, staff, governors, families, Parish Priests and parishioners share a range of opportunities and settings for Collective Worship appropriate to the age and needs of the pupils and in accordance with the liturgical calendar, curriculum and church expectations.  The overall quality of Collective Worship and the pupils’ response is outstanding.  Worship is frequently linked to the current topic from the ‘HIA’ scheme for RE and there are many occasions during the course of the year when particular events and liturgical feasts are celebrated.  Records are kept of assemblies, Masses and liturgies and this is something that can be developed to continue to monitor the impact of the school’s provision for Collective Worship.

The pupils’ response to provision for Collective Worship is of a very high standard. 
 Pupils in Key Stage 2 speak warmly and in detail of their involvement in planning class Masses and other Acts of Worship.  The pupils have opportunities to choose the theme of worship, the readings, hymns and music and to write their own prayers.  Drama and dance feature strongly in some acts of worship engaging both learners’ and staff interest and response.  Collective Worship has a strong impact on the spiritual and moral development of the pupils which is often outstanding.

The Parish Priests both make a significant contribution to a variety of Acts of Worship and very much support and affirm the preparations and contributions which the pupils make.  Pupils in Year 6 speak of how they value this support as well as the presence of the Parish Priests in school.

The high value placed on worship is evidenced in the classrooms and in areas around the school through dedicated areas for prayer, reflection and celebration which include many contributions from pupils.

Religious Education

Achievement and Standards in re

How well do learners achieve in RE?

The school adopted the ‘Here I Am’ programme in 2004 and there has been much focus on staff training and the teaching and learning of RE during the past two years.  Records of planning and assessment are kept and the school is working towards using the National Levels of Attainment in RE.  From the evidence of learning in books, displays, discussions and links with Collective Worship all pupils make good progress throughout the school. 
 By the end of KS1 pupils are generally working at Level 2 and at the end of KS2 pupils consistently meet Level 4.  Pupils are gaining knowledge, skills and understanding at a good rate and can speak confidently about RE topics and the seasons of the Church’s year.   The school aims to develop systems of assessment in all subjects with the introduction of Key Skills books which will enable the pupils to be more aware of their own attainment and to know how to improve.

There is much evidence that pupils enjoy their work while behaviour during lessons and throughout the school day is exemplary and is a strength of the school.  The Spiritual, Moral, Social and Cultural development of the pupils is good.   The pupils display a strong sense of responsibility for one another and are inclusive of all members of the school community.  The School Council is a strength of the school and it is clear about its role in listening to the needs of all pupils and providing a link between the staff and each class.

Pupils respond well to the needs of the local and wider community and frequently give generously to projects and appeals such as CAFOD and LEPRA.  This year each class has taken responsibility for the Lenten Appeal by researching and choosing a project to support.  There are close links to both parishes with the dance club and choir performing at parish garden parties and ‘old folks’ parties.

The quality of provision in re

How effective are Teaching and learning in RE?

Teaching is good overall.  Teachers have good subject knowledge and attend regular diocesan training sessions.  Planning and sharing take place during both staff and Key Stage meetings.  The impact on the staff is that they are becoming more confident in the use of the ‘Here I Am’ programme and are teaching lessons which have pace and which challenge the pupils.  There is very close cooperation between teachers and learning support staff so that provision for those pupils with particular needs is often outstanding.  At present differentiation is more by outcome or by additional support and the school has identified differentiated planning as an area for development.

Records of planning and assessment are kept and the monitoring of planning and assessment takes place at regular staff meetings.  The school has identified assessment and leveling of RE work as an area for further training and development.

Parents praise the quality of teaching and feel they are kept informed through newsletters, invitations to Collective Worship and more formal opportunities during the course of the year when they can discuss their child’s progress.  Parents speak of how the RE teaching in the school is impacting on their children’s academic understanding and thought processes and also on the children’s own faith journeys.

The lessons observed were well planned, maintained good pace, and the tasks set met the needs of the pupils.  The teachers used a variety of teaching and learning strategies to engage and retain the learners’ interest and involvement.  The electronic whiteboards are used to good effect to both consolidate learning and introduce new ideas.  Teachers challenge the pupils to think spiritually and morally, to empathize with others and to apply their learning to their own lives.

How well does the RE curriculum meet the needs and interests of learners?

The time allocation of 10% to RE fulfils the requirements of the Bishops’ Conference.  Effective links are made with home, parish and the local community.  The RE curriculum makes a significant impact on pupils’ Spiritual, Moral, Social and Cultural development. 
 St Robert’s school is socially inclusive by providing equality of access and of opportunity for all pupils to make progress.  The school has been awarded the LEA SEN quality mark, grade excellent.  

The school is developing provision for Personal, Social, Health and Citizenship Education  (PSHCE) with the introduction of the ‘Miss Dorothy.com’ programme and there are plans to put in place an Education for Personal Relationships programme for years 5 and 6.

The pupils study other world faiths and other Christian traditions through the ‘HIA’ scheme.  RE and Collective Worship are enhanced through links with St John Fisher High School especially through multi faith studies, art and drama and dance.     

leadership and management of re

How effective are Leadership and Management in raising achievement and supporting all learners in RE?

The leadership and management of RE is good and is effective.  Both the headteacher and RE coordinator have a clear vision for the subject within the mission of the school.  The RE coordinator has a deep commitment to her faith, has high expectations and has effectively and enthusiastically led the staff as a whole in adopting and implementing ‘Here I Am’.  The RE coordinator maintains good planning records and aims to develop the systems for monitoring and assessment.  There is a detailed RE development plan which links into the overall school strategic planning.  All staff have been offered opportunities for training in the use of ‘Here I Am’ and both staff and Key Stage meetings have been dedicated to RE planning.  

The governors ensure that adequate funding is directed to RE which is regarded as the core subject of the curriculum.  The use of IT to enhance the subject is clearly evident in classrooms and areas around the school.      

The governors have fully supported the introduction of the ‘Here I Am’ programme.  They have monitored its implementation both in meetings and on school visits and have ensured that all staff have had opportunities for INSET.  The commitment of governors and staff to RE ensures that all pupils are granted equal opportunity to achieve their potential and to develop spiritually and morally.  The Parish Priests speak of a school where the presence of Jesus is a reality and where every child knows that they are special. 

SUMMARY OF INSPECTION JUDGEMENTS
	Overall effectiveness 


	2
	Good

	THE CATHOLIC LIFE OF THE SCHOOL



	How effective are Leadership and Management in developing the Catholic life of the school?
	2
	Good

	How good is the quality of Collective Worship?
	1
	Outstanding

	RELIGIOUS EDUCATION



	How well do learners achieve in RE?  
	2
	Good

	How effective are Teaching and learning in RE?
	2
	Good

	How well does the RE curriculum meet the needs and interests of learners?
	2


	Good

	How effective are Leadership and Management in raising achievement and supporting all learners in RE?
	2
	Good


OVERALL EFFECTIVENESS

	How effective and efficient is the provision of Catholic education in meeting the needs of learners and why?
	     2

	· the overall effectiveness of the provision for the Catholic life of the school/college and of curriculum Religious Education and its main strengths and areas for development
	          2

	· the effectiveness of steps taken to promote improvement since the last inspection
	          2

	· the capacity to make further improvements
	          2


THE CATHOLIC LIFE OF THE SCHOOL

	How effective are leadership and management in developing the Catholic life of the school?
	     2

	· how well the governing body fulfils its role in relation to the school’s Catholic foundation
	         2

	· how effectively leaders and managers at all levels set clear direction leading to improvement and promote high quality care and education
	         2

	· the quality of the leadership of the headteacher and senior staff in leading and developing the Catholic life of the school
	         2

	· how effectively leadership at all levels in the school promotes learners’ spiritual and moral development
	         1

	· the impact of the involvement of the chaplaincy team on the work of the school
	         2

	· how effectively the Catholic life of the school is monitored and evaluated
	         2

	· how effectively leadership at all levels promotes the school’s contribution to social cohesion
	         2

	How good is the quality of Collective Worship?
	     1

	· the frequency and quality of the provision for prayer, Collective Worship and liturgical life of the school
	          1

	· learners’ response to the school’s provision
	         1

	· how well Collective Worship contributes to the spiritual and moral development of the learner
	         1


RELIGIOUS EDUCATION
	How well do learners achieve in RE?
	     2

	· learners’ success in achieving challenging targets including qualifications and learning goals, with trends over time and any significant variations between groups of learners
	2



	· the standards of learners’ work 
	2

	· learners’ progress relative to their prior attainment and potential, with any significant variations between groups of learners
	2

	· the extent to which learners enjoy their work
	2

	· the behaviour of learners
	1

	· learners’ spiritual, moral, social and cultural development
	1

	· the extent to which learners’ contribute to the school and broader community
	2

	How effective are teaching and learning in RE?
	2

	· how well teaching is used to meet learners’ needs and curriculum requirements
	2

	· the suitability and rigour of assessment in planning, monitoring and informing learners’ progress
	3

	· the identification of, and provision for, additional learning needs
	1

	· the involvement of parents and carers in their children’s learning and development
	2

	How well does the Religious Education curriculum meet the needs and interests of learners?


	2

	· the extent to which the Religious Education curriculum matches learners’ aspirations and potential, building on prior attainment and experience
	2

	· how far the Religious Education curriculum meets external requirements and is responsive to local circumstances
	2

	· the extent to which learners are gaining a knowledge and developing an understanding of the teachings, beliefs, values and way of life of other world faiths
	3

	· the suitability of family life and sex education, education in personal relationships and citizenship education
	2

	· the extent to which the curriculum in Religious Education contributes to the spiritual and moral development of the learners
	1

	How effective are leadership and management in raising achievement and supporting all learners in Religious Education?


	2

	· how effectively subject leaders in Religious Education lead and support  their staff
	2

	· how effectively performance in Religious Education is monitored and improved through quality assurance and self-assessment
	3

	· how well equality of opportunity is promoted and discrimination tackled so that all learners achieve their potential
	1

	· the adequacy and suitability of staff to ensure that learners are well taught
	2

	· the adequacy and suitability of learning resources and accommodation
	2

	· how effectively and efficiently resources are deployed to achieve high standards
	2

	· the effectiveness with which governors discharge their responsibilities
	2
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